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Introduction

Welcome to Veralto's 2025 Sustainability Report, where

we reaffirm our steadfast commitment to Safeguarding

the World's Most Vital Resources™ through responsible
environmental, social, and governance practices. This report
highlights our progress and purpose-driven strategy —
powered by the Veralto Enterprise System and the
dedication of our global team.
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Welcome to our sustainability report

Jennifer L. Honeycutt

President and
Chief Executive Officer
Veralto

As businesses continue
to drive responsible
environmental, social
and governance practices
to ensure a more
sustainable future, I am
proud to share our 2025
Sustainability Report.

Looking back on our work over
the past year, I am filled with pride
and optimism for our journey
ahead. Our Unifying Purpose,
Safeguarding the World's Most
Vital Resources™, remains at the
core of everything we do, guiding
our strategic focus on products,
planet, and people.

“In 2024, we worked hard to fulfill our
purpose of Safeguarding the World's
Most Vital Resources and made continuous
improvements setting commitments
aligned to our environmental, social
and governance priorities.”
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Importantly, we've approached
our commitment to sustainable
business growth with the same
rigor and discipline we apply to
operating our businesses — by
leveraging our tools for continu-
ous improvement to drive results
through the Veralto Enterprise
System (VES).

In the past year, we have

achieved significant milestones

in developing innovative and
sustainable products that not only
meet the needs of our customers
but also support the health of our
environment. Our commitment
to excellence in product design
and functionality ensures that we
contribute positively to the world
we share.

Our planet's well-being is a
responsibility we take seriously.
We have implemented compre-
hensive measures to reduce

our environmental impact,
emphasizing renewable energy,
waste reduction, and resource
conservation. Our achievements in

e

this area are a testament to our
dedication to creating a sustainable
future for generations to come.

Equally important are the people
who drive our purpose forward.
From our dedicated associates

to our valued partners and
communities, we recognize that
our collective efforts are vital to
our success. We are committed to
fostering an inclusive and supportive
environment where everyone

can thrive and contribute to our
shared goals.

&

As we reflect on our sustainability

journey, I am inspired by the

progress we have made and the

unwavering commitment of our oooo
corporation. Together, we will @
continue to innovate, protect,
and nurture, ensuring that we
deliver on our goals for a more
sustainable future.

PRODUCTS

The products and services of our businesses play
an essential role in our customers' ability to achieve
their sustainability goals. For this reason, we have
reaffirmed our commitment to having 40 percent of
our suppliers covered by EcoVadis by the end of this
year to enhance our ability to measure and manage
activities upstream in the value chain.

PLANET

In 2024, Veralto officially committed to set a
near-term Science-Based Target (SBT) for reducing
our greenhouse gas (GHG) emissions.

Working with the Science Based Targets Initiative
(SBTi), we are in the process of formalizing not only
previously communicated Scope 1 and Scope 2
emission reduction targets, but Scope 3 targets

as well. Toward this end, the enterprise has been
working — using VES tools — to inventory and
assess our Scope 3 GHG emissions.

PEOPLE

Veralto believes in the principle of equal pay for work
of equal value; and as a signatory of the UN Global
Compact, we are aligned with the UN's Forward Faster
Gender Equality commitment.

We have previously disclosed that Veralto has
assessed and documented that we have achieved
full gender pay parity in the United States. And we
are committed to validating this achievement for
associates around the world by 2030.


https://sciencebasedtargets.org/target-dashboard
https://unglobalcompact.org/what-is-gc/participants/161834-Veralto-Corporation
https://unglobalcompact.org/what-is-gc/participants/161834-Veralto-Corporation
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Continuing our journey

Surekha Trivedi

Senior Vice President,
Strategy & Sustainability
Veralto
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I am pleased to share this update on Veralto’s
sustainability journey through our annual

sustainability report.

At Veralto, sustainability is not
just something we talk about; it is
a responsibility held by all of our

associates and a guiding principle

that informs each aspect of how
we work. As the senior leader
primarily responsible for Veralto's

sustainability program, I am proud

to represent sustainability in the
C-suite and work alongside a
dedicated team of leaders and
associates who are passionate
about solving the problems that
matter most.

Through the activities of our
Sustainability Council and with
oversight from our Board of
Directors, our management
has established several new
sustainability commitments this
past year. Our cross-functional
working groups — aligned to
our strategic pillars of Products,
Planet, and People —routinely

assess our priorities to ensure
that we can continue to execute
our strategic objectives for
generations of stakeholders.

Looking ahead, we remain
focused on our ambitious targets,

including a 54.6% reduction of our

Scope 1 and 2 GHG emissions by
2033 and certifying 40% of our
supply base through EcoVadis

by the end of 2025. Through

the Veralto Enterprise System
and the commitment of our
global team of associates, we
are steadfast in our approach to
drive enduring impact for our
customers, our communities, and
our environment.

for

reduction of our
Scope 1 and 2
GHG emissions
by 2033

of our supply base
certified through
EcoVadis by the end
of 2025

ASSOCIATE PHOTO: Chad Higgins, Hach, Reflections of a Sunrise, Loveland, CO, U.S.A.
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Veralto ata glance

In this section, you'll find an overview of Veralto's
history, our operating companies, and how we work.

Who we are

Veralto's Unifying Purpose is
Safeguarding the World’'s Most
Vital Resources™. Our leading
operating companies provide
essential technology solutions
that monitor, enhance and
protect key resources around the
globe —helping ensure access
to clean water, safe food and
trusted essential goods. We are
committed to the advancement
of public health and safety and
believe we are well-positioned to
support our customers as they
address large global challenges
including environmental resource
sustainability, water scarcity,
management of severe weather
events, food and pharmaceutical
security, and the impact of an
aging workforce.
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For decades, we have used

our scientific expertise and
innovative technologies to
address complex challenges

our customers face across
regulated industries —including
municipal utilities, food and
beverage, pharmaceutical

and industrials —where the
consequence of failure is high.
Through our core offerings in
water analytics, water treatment,
marking and coding, and
packaging and color, customers
look to our solutions to help
ensure the safety, quality,
efficiency and reliability of their
products, processes and people
globally. Veralto is headquartered
in Waltham, Massachusetts, with
a workforce of nearly 17,000
associates strategically located in
more than 60 countries.

Operating highlights

Veralto operates through
two segments: Water Quality and
Product Quality & Innovation.

~17,000 14 60+

Associates Countries where
we operate

Operating Companies

Veralto 2024 Revenue $5.2B

23% .
WATER QUALITY o NSRS PRODUCT QUALITY
Q Western Europe & INNOVATION
35%
High-growth
° markets R
Global Revenue [ ] Other developed Global Revenue
markets
17%

29%

North America includes U.S. and Canada.
High-growth markets include China, Latin America, Middle East and Africa, India, South Korea, and Eastern Europe.
Other developed markets include Japan, Australia, and New Zealand.



Our companies

Veralto has outstanding brands and market-leading
positions in a broad range of instruments, consumables,
software, and services through our two segments:
Water Quality and Product Quality & Innovation.

Water Quality

Introduction >

As the world's population Veralto's innovative solutions =
increases, so too does the and advanced technologies help AQ UATI C Chemﬁeat@
demand for our most vital reduce the environmental impact Informatics : —
8 resource: water. Veralto's Water of industrial water, increase
§ Quality companies safeguard efficiency, generate sustainable
- precious water resources by energy, and purify and replenish » INVESTMENT SPOTLIGHT
holistically addressing water vital water sources. From the fjords — — 4 .
safety and scarcity, responsible of Norway to the Antarctic ice = MCCR
water management, and shelves, we track weather patterns = OMETER On November 12, 2024, Veralto completed an
2 climate change. and rising sea levels to advance Be Right™ investment to establish a minority interest in
[ environmental stewardship. Our Axine Water Technologies, a leading provider
Every day, we help our customers teams’ expertise and ingenuity are of electrochemical oxidation technology for
manage, treat, and protect increasing access to clean water contaminant destruction. Axine's electraCLEAR™
our global water supply, from around the world and helping o ®e solution provides simple, safe, efficient, and cost-
v municipal and wastewater our industrial customers meet { OTT *% SEA-BIRD effective destruction of organic contaminants
e, . . .... . . . .
3 treatment facilities to lakes, their water conservation goals. \ W e SCIENTIFIC in pharmaceuticals and industrial wastewater,
rivers, watersheds, and oceans. aydreldes e including long- and short-chain PFAS. The
strategic collaboration with Axine builds upon
Veralto's diverse portfolio of water solutions
2 for customers in the Water Quality segment.
: o] ===
c —_——— a0
g —  —— To learn more visit:
technologies® - = -
X
©
C
[}
o
o
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INVESTMENT SPOTLIGHT

On October 4, 2024, Veralto completed its acquisition
of TraceGains. TraceGains is a leading provider

of cloud-based software solutions that enable
connected data and digital workflow management
for consumer brands. TraceGains' digital solutions
help customers innovate new recipes faster and
significantly reduce time-to-market for new products,
while also increasing transparency to ingredient
inputs for food and beverage safety.

The acquisition of TraceGains, in combination
with our Esko business, strategically expands our
digital offering to enable source-to-shelf solutions
for consumer brand customers as they streamline
workflows across new product development,
compliance and packaging.

To learn more visit:

TraceGains website

8 | 2025 Veralto Sustainability Report

Product Quality & Innovation

Everyone, everywhere deserves
to know that the food, medicines,
and essential goods they rely on
are safe and authentic. Trust in
the items we buy every day is an
essential element in the supply
chain. Veralto's Product Quality &
Innovation companies help our
customers safequard everyday
essentials by protecting the food
supply chain, enabling the delivery
of verified pharmaceuticals,

and ensuring product quality,
freshness, and consistency.

Every day, we code, track, and
trace the journeys of our food
and medicines to authenticate
the origin of raw materials,
ensure product safety, and
protect consumer trust by
enabling transparency and brand
integrity. Veralto's innovative
digital solutions help ensure
compliance with global regulatory
requirements, advance packaging
and product innovation, verify
color fidelity, reduce waste, and
protect highly sensitive goods
including baby formula and life-
saving vaccines. From source

to shelf, we help companies

bring new offerings to market
faster while ensuring consumers
around the world can trust the
safety, efficacy, and authenticity of
essential goods.

PANTONE®

‘/ﬁ TRACEGAINS

ngEOJET@

e X-rite


https://tracegains.com/
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How we work

We are a global leader in essential
technology solutions powered

by purpose: Safeguarding the
World's Most Vital Resources™.

At Veralto, we think expansively
about vital resources. As envi-
ronmental stewards, we enable
our customers to protect natural
resources. As stewards of human-
ity, we help customers ensure the
safety and delivery of the world's
food, water, and essential goods.

Our Veralto Values guide how we
show up for each other in pursuit
of our Unifying Purpose. They
drive our decisions and amplify the
value we deliver to our customers,
our communities, and the world.

9 | 2025 Veralto Sustainability Report

Unified by purpose, guided by values

WE SERVE HUMANITY WITH
PURPOSE AND INTEGRITY ...

by creating an inclusive environment
where transparency, trust, and
belonging can flourish.

WE DELIVER RESULTS
AS A TEAM ...

by holding ourselves and each
other accountable, driving a
high-performance culture, and
collaborating with focus

and determination.

WE UNLOCK INGENUITY
FOR CUSTOMER SUCCESS ...

by solving our customers' most
complex challenges with unique exper-
tise, resourcefulness, and innovation.

WE CONTINUALLY IMPROVE
FOR ENDURING IMPACT ...

by rigorously applying the Veralto
Enterprise System today to build a
better tomorrow for our associates,
customers, shareholders, and
communities around the world.



https://www.veralto.com/purpose-values/
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The Veralto Enterprise System (VES)

While we are motivated by our
Unifying Purpose, what sets us
apart is our ability to deploy VES
tools and turn our commitments
into action. VES is a proven busi-
ness system and the bedrock of
our culture. It is a mindset grounded
in “kaizen,” or continuous improve-
ment, with a set of curated tools
and processes designed to create
enduring impact.

VES tools are organized around
Operational Excellence, Growth,
and Leadership, and rooted in
foundational tools known as
the VES Fundamentals, which
are relevant to every associate
and business function. The VES
Fundamentals focus on core
competencies such as using visual
representations of processes to
identify inefficiencies, creating

10 | 2025 Veralto Sustainability Report

standard work, defining and
solving problems in a structured
way, and continuously improving
processes to drive long-term
impact. Our use of VES tools

to continuously refine our
processes also contributes to
our effectiveness in supporting
our customers as they seek to
optimize their own operations
and achieve their environmental,
social, and corporate governance
(ESG) objectives. We believe that
our ability to use VES to improve
across these dimensions will
increase customer satisfaction
and help us maintain and grow
our competitive advantage.

Many of our executive leaders
have a deep understanding of VES
through first-hand experience. For
example, our President and CEO

has practiced and championed
VES at multiple operating compa-
nies to deliver enduring impact
while mentoring and engaging
with associates from across the
globe. Throughout the enterprise,
our team is committed to deploy-
ing VES to improve commercial
execution, product innovation,
operational excellence, and leader-
ship development.

Throughout this report, we include
examples of VES in action, and

the tools, policies, and processes
that enable success for each of
Veralto's sustainability pillars:
Products, Planet, and People.

Learn about how VES tools,
policies, and processes support
our three sustainability pillars:

PRODUCTS

VES tools, policies, and processes

PLANET

VES tools, policies, and processes

PEOPLE

VES tools, policies, and processes
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2024 sustainability
highlights

]

£,

Products

Our products monitor, enhance and protect
vital resources.

* 3.4 billion people around the world benefit from Hach

solutions that help ensure clean water for daily use.

* 85 billion gallons of water that ChemTreat solutions
helped customers save.

* 14 trillion gallons of water were treated and recycled
through Trojan Technologies systems.

* 10 billion products marked and coded daily by
Videojet customers to help protect public safety and
ensure product traceability.

We partner with our suppliers on environmental

and social impacts. Veralto is targeting our EcoVadis
responsible supply chain program to cover at least
40% of our annual supplier spend by the end of 2025.

11 | 2025 Veralto Sustainability Report

Planet

We mitigate our impact on the planet by
continually improving how we work.

* We set a climate target to reduce our combined Scope
1+2 GHG emissions by 54.6% by 2033.

* We committed to setting a Science-Based Target in 2026.

* We published a Water Stewardship Policy detailing
Veralto's commitments to responsible water management.

* We participated in the CDP Climate and Water Security
scorecards for the first time as a public company.

People

Our people create innovative solutions,
breakthrough thinking, and a strong
company community.

¢ We committed to equal pay for work of equal
value for all our global associates by 2030.

* 100% pay parity was maintained in the U.S.
(gender/race).

* In 2024, every member of the Veralto
Executive Team had ESG goals tied to their
personal performance objectives, which are

linked to compensation.

Unless otherwise noted, all data presented is as of
December 31, 2024



https://sciencebasedtargets.org/target-dashboard
https://investors.veralto.com/download/Veralto_WaterStewardship_Policy.pdf
https://investors.veralto.com/download/Veralto_Corporation_CDP_Corporate_Questionnaire.pdf
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Sustainability
at Veralto

At Veralto, sustainability means a commitment to considering
the long-term interests of our associates, customers,
shareholders, business partners, communities and our
planet in everything we do.
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Our approach to sustainability

Sustainability is embedded in Veralto's
business strategy. At our core, the prod-
ucts and services we offer are directly
linked to the sustainability objectives of
many of our customers. For example:

e Our Water Quality segment

offers products and services that
enable municipalities to deliver
clean water while helping industrial
customers to be good stewards

of water in their processes.

* Our Product Quality &
Innovation segment helps our
customers safeguard everyday
essentials by protecting the food
supply chain, enabling the delivery
of verified pharmaceuticals,
and ensuring product quality,
freshness, and consistency, while
maintaining brand authenticity.
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To deliver on the long-term interests of
our associates, customers, and share-
holders, to mitigate our impact on

the environment, and to be a positive
influence in the communities where we
live and work, we have organized our
sustainability strategy around three
strategic pillars: Products, Planet,
and People.

These pillars allow us to organize our
sustainability priorities in alignment
with the functional leaders in our enter-
prise who are best positioned to take
ownership and accountability for our
sustainability projects and initiatives.
We balance these priorities across

the organization based on resource
availability and feasibility. Coupled with
strong corporate governance practices
to provide oversight and management
support, the sustainability program is
positioned to iteratively prioritize initia-
tives using the insights we glean from
engaging with our stakeholders.

Products

Our products help our
customers provide clean
water, safe food, and trusted
essential goods.

Planet

We mitigate our impact on
the planet by continually
improving through VES.

People

Our people create innovative
solutions, breakthrough
thinking, and a vibrant
company culture.
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Sustainability commitments

PRODUCTS Supply chain We aim to have at least 40% of our suppliers (by spend) covered by the EcoVadis program by the Learn more in our Sustainable Supply Chain Policy
end of 2025. and in the Products section.

PLANET Climate change We aim to reduce total GHG emissions from our operations (Scope 1+2) by 54.6% by 2033. Scope 1+2 target based on a 2023 baseline year.

] ; ] i ] ] See the Planet section for more info.
We have committed to setting a Science-Based Target in 2026 aligned to a 1.5°C climate
change scenario. See SBTi website to learn more.
Water In our operations: We plan to work to implement operational controls that allow us to quantify our water Read more about our position and commitments
consumption, itemize its use, and implement water use reduction and recovery practices as appropriate. in the Planet section of this report and in our
) _ _ _ Water Stewardship Policy.

In our supply chain: We expect our suppliers and subcontractors to share our commitments with respect
to water stewardship. As appropriate, we will incorporate water stewardship considerations in our supplier
selection and retention practices and will seek to utilize suppliers’ water-efficient products and services.
In our products: We plan to seek opportunities to reduce the volumes of water required to manufacture and
use our products, to reduce the volume of wastewater they generate, and to reduce the quantity of water
necessary for their responsible end-of-life disposal.
In the community: We plan to work in concert with local authorities to understand our sites’ impact on the
local watershed, and how the condition of the watershed may impact our operations. We will endeavor to
provide access to WASH (water, sanitation, and hygiene) facilities for all our associates.

PEOPLE Pay parity Veralto is committed to pay parity for all our global associates and achieving equal pay for work of equal See UNGC Forward Faster commitment.
value by 2030.

GOVERNANCE Leadership In 2024, every member of the Veralto Executive Team had sustainability goals tied to their See the Sustainability governance section to

accountability

personal performance objectives, which are linked to compensation.

learn more.

Partnerships

14 | 2025 Veralto Sustainability Report

In December 2023, Veralto became a participant in the UN Global Compact. We support the
Ten Principles of the UN Global Compact and are committed to aligning our strategy, culture,
and operations with these Principles in the areas of human rights, labor, environment, and
anti-corruption.

See the Appendix section of this report for
UN SDGs relevant to Veralto.

Visit the UN Global Compact website to
learn more.



https://investors.veralto.com/download/Veralto_SustainableSupplyChain_Policy.pdf
https://sciencebasedtargets.org/target-dashboard
https://forwardfaster.unglobalcompact.org/gender-equality
https://investors.veralto.com/download/Veralto_WaterStewardship_Policy.pdf
https://unglobalcompact.org/what-is-gc/participants/161834-Veralto-Corporation
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Sustainability governance

Governance starts with the Board
of Directors. Our Board, either
directly or through its committees,
is responsible for overseeing

our governance framework in
general — and our sustainability
program in particular — as part

of its risk oversight function.

As delegated by the Board, the
Nominating and Governance
Committee of Veralto's Board

of Directors assumes primary
oversight responsibility
(interacting with the Audit and the
Compensation Committees, as
appropriate for certain matters) to
provide comprehensive oversight
for Veralto's sustainability program,
including Veralto's sustainability
strategy, targets, and metrics. Our
Board reviews our sustainability
program at least annually.

At the managerial level, Veralto's
Senior Vice President of Strategy
& Sustainability, who reports
directly to our President and
CEQ, oversees our sustainability

15 | 2025 Veralto Sustainability Report

program and the Veralto
Sustainability Council and is
responsible for reviewing and
approving Veralto's sustainability
reports. In 2024, every member
of the Veralto Executive Team had
sustainability goals tied to their
personal performance objectives,

which are linked to compensation.

Veralto's Sustainability Council
develops and drives our roadmap
of sustainability initiatives. This
council and its working groups
includes representation from
our Water Quality and Product
Quality & Innovation segments,
as well as the corporate human
resources; environment, health,
and safety; Veralto Enterprise
System; procurement; investor
relations; finance; IT; corporate
communications; and legal

and compliance functions.

Each governance body meets on
a regular basis to review and
address sustainability topics.

* Board of Directors
reviews the sustainability
program once per year; regularly
addresses sustainability topics
as needed.

* Board Committees
regularly address sustainability
topics as needed.

* Veralto Executive Team
regularly addresses sustainability
topics as needed.

e Sustainability Council
meets 6-9x per year.

* Sustainability Working Groups
each meet 9-12x per year.

Audit Committee

BOARD OF DIRECTORS

Nominating and
Governance Committee

VERALTO EXECUTIVE TEAM

SUSTAINABILITY COUNCIL

Compensation Committee

Strategy & Sustainability, Human Resources, Finance, Investor Relations, Legal, VES

o0

o

Products Working Group

R&D, Product Management,
Procurement, IT, Legal, VES

SUSTAINABILITY WORKING GROUPS

Planet Working Group
EHS, Operations, Legal, VES

People Working Group

Human Resources, Labor and

Employment, Compliance,

Communications, Legal, VES

OPERATING COMPANY SUSTAINABILITY TEAMS




Sustainabili
materiality
assessment
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In 2024, Veralto's leadership
conducted an updated sustain-
ability prioritization assessment
following the standards defined
in the European Sustainability
Reporting Standards (ESRS). This
assessment was supported by an
independent third-party firm and
followed the Double Materiality
Assessment (DMA) framework,
which considers:

Introduction

Products

 Impact of Veralto's operations
on people and the planet
(impact materiality)

UNDERSTANDING Collection and review of public and internal
OF THE KEY BUSINESS documentation to gain understanding of
ACTIVITIES Veralto's business model and value chain
IDENTIFICATION

OF RELEVANT
SUSTAINABILITY MATTERS

Analysis of available documentation to identify
relevant impacts, risks and opportunities (IROs)

ASSESSMENT OF
IMPACTS, RISKS AND
OPPORTUNITIES

Development of materiality threshold throughout
stakeholder deliberation, determination and
evaluation of IROs

e Impact of sustainability matters
on Veralto's development,
performance, and position
(financial materiality)

The methodology used to conduct
the DMA is outlined in the table
(right) and on the following pages.

Governance

Appendix
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W NN -

DETERMINATION OF
IRO MATERIALITY

ASSOCIATE PHOTO: Anthony Davis,
Hach, Rotorua Redwoods, Rotorua,
New Zealand (Aotearoa)

Collaboration with Veralto's subject matter
experts (SMEs) and leadership to validate the
materiality of IROs




Introduction >

Governance People Planet Products

Appendix

Value chain mapping

Identifying the relevant set of IROs for Veralto
required definition of the complete set of business
activities and external stakeholders that Veralto
interacts with at each stage of those business
activities. This value chain mapping exercise consisted
of inputs from sector-agnostic sustainability matters
(ESRS 1 Appendix A AR 16), external sources (e.g., peer
reports, industry reports), internal documentation
(e.g., prior year prioritization assessments, ESG
ratings and benchmarking), and qualitative

input from stakeholders. This analysis resulted

in a better understanding of the sustainability
matters relevant to Veralto and its value chain.

Due to the range of business activities and industries
relevant to Veralto's operating companies, four distinct
value chain groupings were considered and mapped
as detailed below.

Stakeholder
engagement

The DMA is informed through
internal and external engagement,
providing valuable insights into the
sustainability topics and IROs that
are most material to Veralto and

its value chain. Following a review
of Veralto's value chain, Veralto's
primary stakeholder groups were
identified, and a stakeholder
survey was completed by select
internal associates representing
Veralto and acting as proxies for
external stakeholders such as
customers, communities, investors,
business partners, policymakers,
nature, and employees. Additional
interviews and meetings were
conducted to validate findings

and review IROs according to
specific sustainability topics.

This approach to stakeholder
engagement used specifically
for the DMA builds on previous
prioritization assessments
conducted by Veralto, reflecting
our culture of continuous
improvement driven by VES.
Veralto's leadership and
associates consistently utilize
Voice of Customer (VOC)

tools to gain insight into
stakeholder expectations

of Veralto and understand
where we can do better.

ASSOCIATE PHOTO: Katherine Mcllwain,
Veralto Corporate, Aurora Australis Over
the Doubtful Sound, Fiordlands, South
Island, New Zealand (Aotearoa)

SEGMENT VALUE CHAIN GROUPING COMPANIES

Water Quality 1 - Water Treatment

ChemTreat, Trojan Technologies

2 - Water Analytics

Aquatic Informatics, Hach,
McCrometer, OTT HydroMet,
Sea-Bird Scientific

Product Quality

3 - Marking & Coding

Linx, Videojet

& Innovation

4 - Packaging & Color

Esko, Pantone, X-Rite
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DMA results

A complete overview of the materiality of sustainability
matters defined by ESRS is included below.

ESRS TOPIC ESRS SUB-TOPICS

E1-Climate change

* Climate change adaptation
* Climate change mitigation
* Energy

E2-Pollution

* Pollution of water
* Substances of concern
* Substances of very high concern

E3-Water & resources

* Water consumption, withdrawals,
and discharges

E5-Resource use &
circular economy

* Resources inflows, including resource use

* Resources outflows related to products
and services

* Waste

S1-Own workforce

* Working conditions
* Equal treatment and opportunities for all

S2-Workers in the value chain

* Working conditions
* Equal treatment and opportunities for all
* Other work-related rights

S3-Affected communities

» Communities’ economic, social and
cultural rights

S4-Consumers and end-users

* Information-related impacts for consumers
and/or end-users

* Personal safety of consumers and/or end-users

G1-Business conduct

* Corporate culture
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A summary of the IROs identified
for the material topics (left) is
included in the Products section

of this report for both the Water
Quality and Product Quality &
Innovation segments. Veralto
intends to manage IROs according
to its Enterprise Risk Management
(ERM) process and expects to
disclose its material IROs in full in
future sustainability statements

in accordance with the applicable
regulatory disclosure requirements.

Veralto is committed to reviewing
our materiality assessment findings
at least once every three years

to ensure we continue to focus

on the “critical few” sustainability
topics most impactful to Veralto
and our stakeholders.

ASSOCIATE PHOTO: Rob Ellison, Sea-Bird

Scientific, The Mighty Pollinators, Washington

Park Arboretum, Seattle, WA, U.S.A.
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How we drive
sustainability

We take seriously the scale and scope

of the sustainability challenges facing
humanity. We are embedding sustainability
into our business strategy, operations,
and supply chain to help ensure that
every operating company and business
function is engaged and taking action.

The broad mandate to bring Veralto's
sustainability strategy to life through our
products, our impact on the planet, and
our people rests with our CEQ, Senior
Vice President of Strategy & Sustainability,
Veralto Executive Team, Sustainability
Council, VES leaders and operating
company presidents.
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We bring Veralto's sustainability strategy to life through our
products, our impact on the planet, and our people.

Our research & development
(R&D), commercial, and product
development teams share
responsibility to ensure we
develop sustainable products

that are good for the planet and
for people. These teams use our
robust VES Fundamentals and VES
Growth tools to help carry out their
sustainability objectives. In 2024,
we brought together leaders from
across Veralto to evaluate our new
product development processes
to ensure we are properly
considering environmental
impacts during product design.

Our environment, health,

and safety (EHS), operations,
supply chain, procurement, and
trade compliance teams share
responsibility to help ensure we
are reducing the impact and
improving the sustainability of our
own operations and our supply
chain. These teams collaborate
and coordinate efforts through

VES Fundamentals and VES
Operational Excellence tools to
help carry out their sustainability
objectives. In 2024, we made
strides to further operationalize
our GHG reduction commitment
by developing standard processes
to track and review progress

of energy efficiency and other
decarbonization projects across
our manufacturing footprint.

Our human resources, labor
relations, EHS, compliance, and
investor relations teams share
responsibility to help ensure
that what we do is good for
people — for our associates, our
investors, our customers, our
partners, and the communities we
serve and in which we operate.
These teams are aligned in
applying VES Fundamentals and
VES Leadership tools to help
carry out their sustainability

and inclusion objectives.
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Our approach
to disclosure

Veralto is committed to
transparency, accountability, and
continuous improvement. These
principles underpin who we are
and how we act as an organization.
We believe that sharing future
goals and performance against
any such goals publicly will
motivate our leaders and our
associates to use our ingenuity
to solve complex challenges and
work in pursuit of a better today,
for tomorrow.

In the spirit of transparency,

we make sustainability-related
policies and statements publicly
available on our website so that
our stakeholders understand

our expectations of how we do
business in a sustainable and
ethical way. See the Policies and
statements section to learn more.

20 | 2025 Veralto Sustainability Report

ESG ratings

ESG ratings agencies
represent one channel for
disclosure of our progress
in our sustainability journey.
Veralto has received ESG
ratings from the following
entities: MSCI, Sustainalytics,
Institutional Shareholder
Services, S&P Global
Corporate Sustainability
Assessment, and CDP.

Additionally, several of our
operating companies were
awarded sustainability medals
by EcoVadis, recognizing

their individual sustainability
leadership in 2024.

- e

VERALTO OPERATING COMPANY ECOVADIS MEDALS | AS OF FEBRUARY 2025

GOLD SILVER

MEDAL MEDAL
(TOP 5%) (TOP 15%)

CHEMTREAT HACH

‘\ TROJAN TECHNOLOGIES
(@ChemTreat

e T
__2¢ TROJAN

Be Right™ technologiesr

BRONZE

MEDAL
(TOP 35%)

VIDEOJET

WIDEOJET.
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ESG reporting frameworks

The Reporting frameworks index section of this report provides a

comprehensive summary of our ESG disclosures aligned to the

following frameworks.

|
Global Reporting
Initiative (GRI)
sustainability
reporting guidelines

|
Task Force on
Climate-related
Financial Disclosures
(TCFD)

|
Sustainability
Accounting

Standards Board
(SASB)

|
UN Sustainable
Development Goals
(SDGS) relevant to
Veralto

ASSOCIATE PHOTO: Jen St. Louis, Trojan Technologies, Godafoss, Iceland
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Products

Veralto is proud of its positive environmental impacts
supported by our operating companies. Our industry-leading
companies and globally recognized brands are building on a
long-established legacy of innovation and customer trust to
create a safer, cleaner, more vibrant future.

We consider the environmental impacts of our business in
terms of our “footprint” and our “handprint.” For example,
our footprint includes the GHG emissions, waste generated,
and water consumption of our manufacturing operations. By
contrast, our handprint consists of the positive environmental
impacts enabled by the use of our products. While we seek to
mitigate and manage our footprint, we also seek to expand
and grow our handprint to drive more sustainable outcomes
for our customers and our environment.

In this chapter, we will highlight how we develop new
products and services to scale the handprint of our
operating companies.
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Water Quality

Safeguarding the world’s water

Our Water Quality brands
provide solutions that
our customers depend

on to manage critical
operations involving water.
We provide proprietary
precision instrumentation
and advanced water
treatment technologies
that our customers rely
on to measure, analyze,
and treat water in
residential, commercial,
municipal, industrial, and
research applications.

Our Water Quality operating
companies drive positive
environmental outcomes by
helping customers to conserve
water and monitor for vital
environmental parameters.
Our water quality solutions are
primarily used in the applications
of water treatment and water
analytics, with customers
providing clean water and
essential environmental data
to communities and end-users
around the world.
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Aquatic Informatics organizes
water data to make it accessible
and useful with advanced infor-
mation technology solutions

for source water, drinking water,
municipal and industrial waste-
water, and the world's rivers

and oceans. With more than
1,500 customers in 60 countries,
Aquatic Informatics helps orga-
nizations improve water data
integrity, streamline regulatory
compliance, strengthen resilience,
and accelerate digitization.

ChemTreat associates work
alongside customers across
many industries to understand
their water challenges and

tailor chemical treatment plans
and dosing protocols to help
optimize customers’ water usage,
maximize reuse, and reduce water
pollution. ChemTreat solutions
helped customers save over 85
billion gallons of water in 2024.

Hach was founded in 1933 and
has led the water quality industry
in developing innovative solutions
to help customers analyze their
water more efficiently and more

effectively. Well recognized for
providing simple and reliable
tests, Hach offers analytical
measurement instruments,
equipment and instrumentation
services, and digital solutions that
test water quality. Hach serves
over 149,000 customers to ensure
safe water for more than 3.4 billion
people every day — approximately
40% of the global population.

McCrometer is a leading

global flow instrumentation
specialist specializing in the
design, manufacture, installation
and testing of flow metering
solutions. Instrument, process,
facility and consulting engineers
worldwide have confidently chosen
McCrometer's flow meters for
more than 60 years.

OTT HydroMet provides critical
water and weather solutions that
ensure a safer future for us all.

By partnering with customers
around the world, OTT HydroMet's

technical expertise and solutions
help detect floods, find holes

in the ozone layer, make solar
power more efficient, protect the
environment, and ultimately save
lives. OTT HydroMet offers more
than 1,000 solutions to 8,000
customers in 90 countries around
the world.

Sea-Bird Scientific develops
and manufactures products for
the measurement of salinity,
temperature, pressure, dissolved
oxygen, fluorescence, nutrients
and related oceanographic
parameters in marine waters.
Sea-Bird Scientific's products
support critical environmental
research and monitoring efforts
ranging from determining the
ocean’s role in, and the associated
impact from, climate change and
major episodic events, such as oil
spills and tsunamis.

Trojan Technologies offers
UV and membrane filtration
systems for water disinfection

and contaminant removal. Trojan
Technologies systems treat and
support the recycling of 14 trillion
gallons of water annually and in
turn help to improve access to
clean water for more than 300
million people every day.

XOS is a leading manufacturer
of application-specific X-ray
analyzers, offering elemental
analysis solutions that
improve public safety and
environmental compliance.

3.4B

3.4 billion people around
the world benefit from Hach
solutions that help to ensure
safe water for daily use

85B

85 billion gallons of water
that ChemTreat solutions
helped customers save

in 2024

14T

14 trillion gallons per year
of water treatment and
recycling supported by
Trojan Technologies
systems


http://aquaticinformatics.com
http://chemtreat.com
http://www.hach.com
http://mccrometer.com
http://otthydromet.com
http://seabird.com
http://trojantechnologies.com
http://xos.com
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Our Water Quality handprint

Veralto Water Quality companies are actively engaged
in efforts to help our customers manage some of

the most significant challenges of our time including
water scarcity, water safety, severe weather events,
and stewardship of other precious natural resources.
Along with our customers and the communities

we serve, our associates apply their creativity and
expertise to positively address these challenges.

Veralto's Water Quality operating company products,
services, software and/or solutions enable sustainable
outcomes for our customers, as evidenced by the
following examples from our operating companies.

For a more complete overview of the
activities enabled by our operating company
products, see the Products data section.
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Aquarius software helps keep the Panama
Canal running smoothly

The Panama Canal relies on water from the Chagres
River, stored in Gatun and Alajuela Lakes, to operate its
lock system. Managing water levels is critical for canal
operations, hydropower generation, and for drinking
water supply for 2.5 million nearby residents.

To balance these water needs, the Panama Canal
Authority (PCA) uses Aquarius software by Aquatic
Informatics to collect and analyze hydrological data
from 55 scientific stations. This data helps predict
precipitation, manage water levels, and optimize
canal traffic. With the Aquarius platform, the PCA can
efficiently manage water resources, adjust transit
charges based on lake levels, and ensure the canal
operates smoothly. The centralized data system
improves decision-making, supports water treatment
processes, and helps mitigate global economic
impacts due to transportation delays.

Visit the Agquatic Informatics website to learn more
about Aquarius water data management software.

Aquatic Informatics website


https://aquaticinformatics.com/products/aquarius-environmental-water-data-management/
https://aquaticinformatics.com/products/aquarius-environmental-water-data-management/
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OTT HydroMet partners
on the Sunray Solar Project
in Uvalde County

OTT HydroMet collaborated
with its channel partner to
support the development of the
Sunray Solar Project, a 200MW
AC solar photovoltaic (PV) plant
in Uvalde County, Texas.

Spanning 1,865 acres and
featuring 498,000 bifacial PV
modules, 62 inverters, and SCADA
control systems, the solar plant

will generate over 500 GW-hours
of clean energy per year to serve
nearly 14,000 households, resulting
in an estimated offset of 220,000
metric tons of CO, per year.

OTT HydroMet designed five
custom Solar Weather Stations for
the project to deliver best-in-class
irradiance, soiling, and weather
instrumentation alongside expert
integration and commissioning
services to ensure the plant meets
performance requirements.
These monitoring stations will
enable optimal maintenance and
cleaning schedules to deliver
year-round performance up

to 10% more efficiently than
comparable alternatives.
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Visit the OTT HydroMet website
to learn more about solar energy
solutions from OTT HydroMet.

OTT HydroMet website

Monitoring coral reef
health in the Florida Keys

Mote Marine Laboratory monitors
coral reef health at Looe Key in
Florida to study the impacts of
ocean acidification on affected
coral reef communities. They
aim to enhance scientific
understanding and support
policies and programs to
protect Florida's reefs. Using

the Deep SeapHOX™ V2 from
Sea-Bird Scientific, the lab
collects reliable, long-term data
on key parameters like pH and
dissolved oxygen. This robust
system supports biodiversity
and water quality monitoring
efforts, ensuring comprehensive
and accurate insights that aid in
the fight to protect vulnerable
aquatic ecosystems.

Visit the Sea-Bird Scientific
website to learn more about
ocean monitoring with the Deep
SeapHOx™ V2 moored system.

Sea-Bird Scientific website

“Deploying the [Deep SeapHOX™ V2] sensor is
a milestone for our efforts to preserve coral
reefs. By addressing the threats identified
through this monitoring, we can help ensure
that coral reefs continue to thrive and
provide their essential services to marine
life and human communities alike.”

Dr. Emily Hall, Manager of Mote's Ocean Acidification
and Chemical and Physical Ecology Research Programs

“The high-resolution data collected will allow
us to detect subtle changes in the reef
environment, providing warning signs of
stress conditions. This technology will
allow us to continue developing proactive
conservation strategies and approaches
for mitigating the effects of acidification.”
Dr. Kimberly Yates, Senior Research Oceanographer, USGS


https://www.seabird.com/
https://www.seabird.com/
https://www.otthydromet.com/en/
https://www.otthydromet.com/en/
https://www.seabird.com/
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XOS enables advancements
in archaeological practices

Micro X-ray fluorescence

(MXRF) technology, enhanced
with polycapillary optics, has
revolutionized sustainable
archaeology by enabling non-
destructive, high-resolution
analysis of artifacts and materials.
This advanced technology allows
researchers to uncover elemental
compositions and intricate details
of archaeological finds, even

on irregular or curved surfaces,
without harming delicate objects.

The collaboration between XOS
and the Institute of High-Energy
Physics (IHEP) in China led to

the development of a Curved-
Surface MXRF system, integrating

polycapillary optics, artificial
intelligence, and advanced
imaging algorithms. This
innovation significantly improves
the speed and precision of artifact
analysis, aiding in cultural heritage
preservation and offering vital
insights into ancient production
techniques and trade networks. By
ensuring minimal environmental
and material impact, MXRF
technology exemplifies the
commitment to sustainability

in archaeological research and
heritage conservation.

Visit to learn more about MXRF
and other X-ray optics applications:

XOS website

ChemTreat enhances
cooling system performance
for DOE data centers

National laboratories managed
by the U.S. Department of Energy
(DOE) often have extensive data
center cooling requirements to
operate at peak efficiency and
meet research goals. ChemTreat
provided technical and analytical
support for one DOE national
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laboratory to improve the
efficiency of its direct-to-chip liquid
cooling and other cooling systems.
This partnership has resulted in
significant energy savings for the
laboratory as well as water savings
of more than 34 million gallons of
water per year.

Visit to learn more:

ChemTreat website

Hassyan desalination plant,
Dubai, UAE.

Hach was selected to supply the
full water instrumentation package
in partnership with the world
water technology leader Veolia for
the Hassyan seawater desalination
plant in Dubai. The Hassyan plant
is scheduled to start operating

in 2026 and will be the second
largest desalination plant in the
world utilizing reverse osmosis
technology and the world's largest
solar-powered desalination site
that will supply safe drinking water
to 2 million people.

Visit to learn more about Hach de-
salination water analysis solutions:


http://www.xos.com
https://www.chemtreat.com/resource/direct-to-chip-liquid-cooling-treatment-helps-doe-national-laboratory-improve-system-performance/
https://www.hach.com/industries/desalination
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Water Quality impacts,
risks, and opportunities

In preparation for sustainability
reporting under CSRD, Veralto
conducted a double materiality
assessment to identify the impacts,
risks, and opportunities relevant

to our operating companies. The
following is a snapshot of the
impacts, risks, and opportunities
identified for our Water Quality
operating companies.
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IMPACTS

* Water Quality products help companies to monitor
and adapt to climate-related risks — such as
drought or severe weather — which improves the
safety and resilience of communities that may be
impacted by climate change

* Products and services enable customers to detect,
monitor, and mitigate water pollution

e Customers operating in industries with significant
water consumption and water withdrawals use
our products and services to optimize the use of
water within their operations, helping customers to
consume less water, which reduces water stress

* Products and services enable customers
to ensure that water discharges are
monitored and treated prior to release
into the environment or for public use

* Products and services are used to enhance water
quality, which may result in increased water quality
in the communities in which customers operate

* Due to the reliance on products and services to
assess and mitigate water quality issues, there
may be adverse effects on both people and the
environment if these products or services have
defects, inadequate disclosures of risks or fail
to meet quality expectations

* Water treated using our products and services
enhances the water quality experienced by
end-users

RISKS

* Due to the reliance on products
and services to assess and
mitigate water quality issues,
we may face legal liabilities,
reputational damage and a loss
of sales or customers if these
products or services have defects,
inadequate disclosures of risks or
fail to meet quality expectations

OPPORTUNITIES

¢ Increasing global demand for safe and
affordable water

* Increasing government funding to support water and
wastewater infrastructure

¢ Increasing threats to water access from
growing scarcity of water and frequency of
severe weather events

* The need to upgrade and optimize wastewater
treatment facilities to cope with rising costs, energy
demands and increasing capacity challenges

* Increasing regulatory standards and reporting
requirements for drinking water supply and
wastewater discharge

* Growing need to detect and destroy emerging water
contaminants that may impact public health

* Heightened focus on achieving environmental targets
and the sustainable use of resources by the public
and private sectors

* Growing demand for environmental resource
conservation and renewable energy

* As water stress becomes more critical to businesses
and utilities, there will be a growing demand for
products and services, which will lead to an increase
in sales

* As pollutants continue to emerge and demand for
water analysis and treatment products grows, there
may be increases in sales of products and services
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Water Quality partnerships

We recognize that global

water challenges require close
collaboration with other experts,
non-governmental organizations,
and trade associations working
together for long-term solutions.
Veralto is a corporate member
of the following organizations
who share our commitment

to water stewardship:
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IDRA

International Desalination
and Reuse Association (IDRA)

idrawater.org

THE WATER COUNCIL

PROUD MEMBER

The Water Council (TWC)
thewatercouncil.com

0
WATEREUSE

WateReuse Association
vvatereuse.org

=

Photo above:

Melissa Aquino, SVP and Chief
Segment Officer, Water Quality
(pictured middle left) in a panel
discussion during the Global Water
Summit 2024 in London, U.K.

Photo to right:

Melissa Aquino with other water
industry leaders during the IDRA
World Congress 2024 in Abu Dhabi,
U.AE.

Nn

IDRA WORLD .
CONGRESS 2024
REESI g


http://idrawater.org
http://www.wateruse.org
http://thewatercouncil.com
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ASSOCIATE PHOTO: Jeramey Johnson, Hach, Dolomites Mountain Range
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Product Quality & Innovation

Safeguarding food and trusted essentials

Our Product Quality & Innovation
segment of operating compa-
nies provides a broad set of
essential solutions that brand
owners in consumer goods,
food and beverage, pharmaceu-
tical, and industrial sectors use
to accelerate speed to market,
reduce material and transpor-
tation costs and waste, and
support product authenticity,
traceability, quality control,

and regulatory compliance.

By supporting the accuracy and
availability of information vital
to consumers, Veralto operating
companies help reduce waste,
support market-access require-
ments, and help mitigate public
health risks through efficient
product tracking.

Product Quality & Innovation
operating companies offer marking
and coding equipment, packaging
and color instrumentation, soft-
ware, and related consumables. We
estimate that 80% of the top global
consumer packaged goods (CPG)
and pharmaceutical brands use
solutions from Product Quality &
Innovation operating companies.

Esko is a global provider of
integrated software and hardware
solutions that accelerate

the go-to-market process of
packaged goods. Esko solutions
enable stakeholders to work
efficiently and deliver right-first-
time packaging and marketing
content on time, every time. Esko
customers produce packaging for
9 out of the top 10 major brands.

Linx is a leading global provider of
coding and marking solutions for
date and batch coding of products
and packaging across manufacturing
industries. Linx's continuous inkjet
printers, laser coders, thermal
transfer overprinters, and large
character outer-case coders can
apply primary and secondary
codes onto products in a wide
range of manufacturing sectors,
wherever product identification
codes, batch numbers, use-by
dates, and barcodes are needed.

Pantone is the preeminent color
standard in the design industry
leveraged by millions of design-
ers, marketers, and others in the
Creative community, not only to

ensure color standardization but
also to understand the impact of
color on consumers.

TraceGains was acquired

by Veralto in October 2024.
TraceGains is a global leader

in networked compliance and
product development for the
food and beverage supply chain.
TraceGains helps manufacturers
and suppliers collaborate, ensure
food safety, manage risk, and
meet global regulations. Over
1,300 customers use TraceGains,
connecting to 90,000 supplier
locations and more than 600,000
ingredients and items.

Videojet offers technologies that
mark and code packaged goods
and related consumables. They
are leading providers of inline
printing solutions for products

10B

10 billion products marked
and coded by Videojet
customers every day

and packaging with marking and
coding systems used by many of
the top global consumer brands.
Videojet solutions are used to print
more than 10 billion codes around
the world daily, helping ensure
transparency, safety, authenticity,
tracking and traceability.

X-Rite delivers innovative color
solutions through measurement
systems, software, color standards,
and services. X-Rite's expertise in
inspiring, selecting, measuring,
formulating, and matching color
helps its customers get color
right the first time every time,
which translates to improved
quality and reduced costs. X-Rite
serves a range of industries,
including print and packaging,
paints and coatings, plastics,
textiles, electronics, food and
beverage, and automotive.

140

140 countries where brands
use Esko solutions to design
product packaging and
X-Rite solutions to manage
color and appearance


https://www.esko.com/en
https://www.linxglobal.com/en/
https://www.pantone.com/
https://tracegains.com/
https://www.videojet.com/us/homepage.html
https://www.xrite.com/
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Our Product
Quality & Innovation
handprint

Veralto's Product Quality &
Innovation companies are
engaged in R&D activities to help
our customers advance product
safety, compliance, and traceability
objectives as they adapt to market
demands, evolving regulations,
and resource constraints.

Veralto's Product Quality &
Innovation operating company
products, services, software and/
or solutions enable sustainable
outcomes for our customers,

as evidenced by the following
examples from our operating
companies.

For a more complete overview

of the activities enabled by our
operating company products, see
the Products data section.
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Reducing plastic consumption
with Esko’s Flexo packaging
solutions

Flexo solutions from Esko significantly
advance sustainable packaging by
enabling the use of up to 50% thinner
plastic films compared to Gravure
printing. As a leader in the Gravure-to-
Flexo conversion, Esko solutions have
contributed to Flexo market adoption
from 15% in 1995 to 45% in 2024,

with over 60% of Flexo-printed flexible
packaging worldwide utilizing Esko's
printed plates. This shift has already
reduced global plastic consumption by
1.3 million tons of plastic annually, with a
potential to save an additional 2.8 million
tons by completing the conversion,
showcasing Esko’'s commitment to
reducing the environmental impact of
common packaging materials.

Visit to learn more about Flexo flexible
packaging solutions:

Esko website
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https://www.esko.com/en
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Sympatex partners with
X-Rite to enhance sustain-
ability and precision in
evaluating textile colors

In the competitive textile industry,
modern manufacturers and
suppliers face diverse challenges
driven by increasingly complex
customer requirements and
global sustainability initiatives.
Seeking improved color evaluation
efficiency while prioritizing
sustainability, Sympatex, a global
leader in high-tech functional
textiles, partnered with X-Rite

to modernize its operations.
Sympatex integrated X-Rite's
ludge LED light booth into their

production process to enhance
visual color evaluation and reduce
manual interventions, resulting in
significant energy savings.

This strategic investment in X-Rite’s

color evaluation solutions helped
to optimize their process and

vaxrite
PANTON

) N

reinforced Sympatex’s positioning
as a leader in sustainable solutions
within the textile industry.

Visit to learn more about
light booth technology for
color evaluation:

X-Rite website

“The Judge LED light booth is ready for use
immediately and allows for faster and more
consistent color assessments. Our goal is
to make color management more efficient
across our global supply chain.”

Carmen Keim, Colorist and Digital Pioneer,

Sympatex® Technologies
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Videojet launches new
7920 UV laser marking
system to support
sustainable transition

The new Videojet 7920 UV laser
marking system provides several
positive environmental advantages
over traditional continuous
inkjet (CIJ) printing. Laser
marking minimizes consumables
throughout its lifespan, which
aligns with customers’ waste
reduction objectives. Videojet
customers are shifting to laser
marking technologies, reducing

their reliance on consumables,
hazardous substances, and plastic
waste associated with CIJ or ink-
based methods. This transition
highlights the growing preference
for eco-friendly marking and
coding solutions in the consumer
packaged goods industry.

Visit the Videojet website to learn
more about the new 7920 UV laser
marking system.

Videojet website

Supporting the
circular economy with
Close the Loop

Videojet has teamed up

with Close the Loop to offer
customers a sustainable solution
for managing continuous inkjet
printer cartridges. Through our
cartridge take-back program with
Close the Loop, customers can
divert used plastic cartridges from
landfills by shipping them back

in provided collection kits. The
collected materials are sorted,
shredded, and repurposed into
asphalt material, marking a

meaningful step toward waste
reduction. This initiative represents
positive progress in mitigating

our environmental impact as

we partner with customers on
sustainable marking and coding
technology solutions.

Visit the Videojet website to
learn more about our ink
cartridge recycling program.

Videojet website



https://www.recyclingkits.com/product/toner-cartridge-recycling/
https://www.videojet.com/us/homepage.html
https://www.xrite.com/categories/light-booths/judge-led-light-booth
https://www.xrite.com/
https://www.videojet.com/us/homepage.html
https://www.videojet.com/us/homepage.html
https://www.videojet.com/us/homepage.html

Introduction

People Planet

Governance

Appendix

Product Quality &
Innovation impacts,
risks, and opportunities

In preparation for sustainability
reporting under CSRD, Veralto
conducted a double materiality

assessment to identify the impacts,

risks, and opportunities relevant to
our operating companies. The fol-
lowing is a snapshot of the impacts,
risks, and opportunities identified
for our Product Quality & Innovation
operating companies.
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IMPACTS

* Products and services enhance the quality and
reliability of food and beverage products, which
enhances access to adequate food in communities

* If products and services have defects,
inadequate disclosure of risks or fail to meet
quality expectations, there could be negative
impacts to human health

° As our products are easily traceable, product
information is clearly documented and enhance
the end-user well-being as they are able to assess
the health and safety implications of the products
they use

RISKS

* Due to the reliance on products
and services to accurately
and clearly document critical
consumer information, we may
face legal liabilities, reputational
damage or loss of sales or
customers if products and
services have defects, inadequate
disclosure of risks or fail to meet
quality expectations

OPPORTUNITIES

¢ Increasing regulation and consumer pressure
on brands to help ensure product safety and
transparency

* Growing regulatory pressure and customer
priorities to minimize the environmental impact of
packaging

e Labor shortages and the need for greater speed to
market driving digital transformation, automation,
and connected devices

* Changes in brand strategies and the proliferation
of smaller brands, leading to faster packaging
cycles and more frequent press runs

* Growing need to centralize and control product
code management to improve efficiency and
product security

* Mitigate increasing pressures on customers to
reduce materials, energy and waste required
for their packaging by providing services to help
produce sustainable packaging

* Delivering products and services that enhance
the quality and reliability of food and beverage
products, which in turn strengthens our ability to
attract and retain customers
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https://sustainablepackaging.org/
http://sustainablepackaging.org
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VES tools, policies, and processes

As the bedrock of

our culture, VES is
foundational to how
we approach product
innovation, intellectual
property, and product
reliability. This section
expands on the VES
tools, policies, and
processes we use to
embed environmental
sustainability into our
products, services, and
digital solutions.
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Innovation

ACross our operating companies,
R&D teams are innovating to
design products that are more
energy efficient, to enable water
conservation for our customers,
and to reduce the materials
needed and waste generated
from the production and use

of our products. In 2024, we
employed over 1,900 scientists
and engineers and invested

approximately $253 million in R&D.

A VES Office Vice President has
responsibility for enabling product
innovation across our operating
companies using the following VES
management programs and tools:

* A strategic framework for
innovation and a process to
identify and quantify how
innovation will support Veralto's
strategic and financial goals

* Tools that prioritize the
identification of high-value
customer problems and support
the development of products,
services and technologies to
solve them

* A continuous improvement
methodology to assess
how effectively each
innovation component is
applied and measure the
overall impact on growth

In 2024, we identified and began
piloting approaches to better
incorporate environmental

impact considerations into our
product development processes
at multiple operating companies.
These updates to improve product
environmental impact align with
other changes made in 2024

to continue evolving how we
develop our product strategy and
commercial strategy around inputs
from sales, R&D, product planning,
marketing, and service teams.

* Voice of Customer. Our
Voice of Customer tool
prompts analysis of customer
frustrations to identify
sustainability-related needs.

* Product definition and
testing. We've updated our
product definition and testing
tools to prompt consideration
of product attributes that
will address customer
sustainability priorities.

¢ Product design and launch.
Our product design and launch
tool updates help ensure that
sustainability is embedded in the
entire product realization value
stream, from concept to delivery.
This includes consideration of
sustainability matters across the
entire life cycle of the product,
from manufacturing, packaging
and distribution to use. It also
includes consideration of how
to define the sustainability value
proposition and how it will be
communicated to customers.

* Product innovation
strategy. We've updated our
tools that drive innovation
strategy to identify the
capabilities and analytical
framework required to achieve
valuable product differentiation
related to sustainability.

ASSOCIATE PHOTO: Jeramey Johnson,
Hach, Dusseldorf, Germany
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Launching the NH6000sc
Ammonia Analyzer
from Hach
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Hach is proud to launch the new
NH6000sc. This advanced online
ammonia analyzer is designed to
minimize user maintenance and
reagent replacements to only
twice per year. The NH6000sc

is also designed with a lighter,
integrated filtration system and

longer compressor lifespan

to help customers maintain
continuous ammonia monitoring
with minimal disruption.

Visit the Hach website to learn
more about the new NH6000sc
Ammonia Analyzer.

Re-designing Videojet ink cartridges to
reduce plastic

Videojet recently introduced an innovative
Continuous Inkjet (Cl)) cartridge design that uses
39% less polypropylene plastic than the

previous design. By shifting from a two-piece
molded plastic design to a single-piece, the
team reduced plastic usage while enhancing
cartridge durability, particularly for acetone-
based fluids exposed to high temperatures.

In 2024, the new design helped the Videojet Zhuhai
factory reduce polypropylene use by 44 tons, with
plans to expand this design to other product lines in
2025. This effort underlines Videojet's commitment to
minimizing its environmental impact through product
design and continuous improvement.

Visit the Videojet website to learn more.

Videojet website



https://www.videojet.com/us/homepage.html
https://www.hach.com/p-nh6000sc-ammonia-analyzers/LXV461.99.02321
https://www.videojet.com/us/homepage.html
https://www.hach.com/p-nh6000sc-ammonia-analyzers/LXV461.99.02321
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Intellectual property

Veralto's Intellectual Property (IP)
strategic management program,
which we refer to as the “Veralto
IP Framework,” helps drive and
protect sustainable innovation.
The Veralto IP Framework focuses
on people, processes, and culture
and includes the following key
elements:

* Adisciplined and rigorous
methodology for aligning a
company'’s business, technology,
and IP objectives year after year

e A common IP maturity model
and educational program to
continuously enhance IP fluency,
infrastructure, strategy, and
results across Veralto

* A unified technology platform
for storing, categorizing, and
managing Veralto IP assets
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* A unigue set of tools and
metrics that consider IP,
technology, market, and
financial characteristics to
assess and improve a company's
competitive positioning

* An inventor rewards program
that incentivizes and recognizes
innovation and innovators across
the company

The Veralto IP Framework helps
guide our approach to seeking
and maintaining valuable intellec-
tual property rights to support our
global businesses. Veralto's Water
Quality and Product Quality &
Innovation subsidiaries hold more
than 2,500 active granted patents
around the world.

$253M

invested in R&D
in 2024

Veralto Reliability System

We deploy a common framework and suite of processes across Veralto's
operating companies to drive product quality and reliability, known as the
Veralto Reliability System (VRS), a core tool in the VES toolbox. VRS spans
the complete product lifecycle and consists of six pillars:

1 2 3

Leadership Design for Supplier quality
focus on Reliability (DfR) management
reliability

2. 5 6

Manufacturing Customer Customer
process control service and defect tracking
support and resolution

The Design for Reliability (DfR) pillar addresses regulatory compliance as
well as compliance with internationally recognized third-party standards
recommended by organizations such as the International Electrotechnical
Commission, the International Organization for Standardization (ISO), and
the Canadian Standards Association.

The customer defect tracking and resolution pillar leverages VRS with
the goal of helping ensure that identified defects are quickly and
successfully addressed.
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Planet

Our planet is facing unprecedented environmental challenges,
and we know that public health and safety is inextricably
linked to the health of our planet. Veralto believes we have

a responsibility to help protect the environment, and our
commitment to these goals is core to our overall sustainability
strategy. We uphold this commitment through our efforts to
reduce material environmental impacts in our operational
footprint and our value chain.

37 | 2025 Veralto Sustainability Report

£ " - ~ 5 4 3 “"..-“ ..'HQ: ‘. r
g W5t ey \. N, 3
7 4 N A

\;

ASSOCIATE PHOTO: Taylor Buley, Hach, Washington Wildflowers, near Mt. Baker, WA, U.S.A.




Introduction

Products

People

Governance

Appendix

Greenhouse gas emissions
and climate change

At Veralto, we are increas-
ing our efforts to reduce
energy consumption and
greenhouse gas (GHG)
emissions attributable to
our operations, products,
services, and supply chain.

Since 2022, we have increased
our scope of reporting for
energy consumption and GHG
emissions from 70% of our
global real estate footprint by
area to approximately 99%.

Veralto is committed to our
goal of reducing our combined
Scope 1+2 GHG emissions by
54.6% from a 2023 baseline

by 2033. This target is aligned
with a 1.5°C climate change
scenario and assumes continued
business growth of our operating
companies over time.
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In addition, we committed to
setting a Science-Based Target
in 2026. As part of this process,
we have completed a baseline
evaluation of our Scope 3
emissions, reporting on the
categories that are material to
our operations and value chain.

To help ensure the transparency
and trustworthiness of our GHG
emissions data inventory, we have
obtained external assurance of our
2024 Scope 1+2 GHG emissions.

The Planet data section of this
report contains the complete
inventory of our GHG emissions.

>8%

reduction of Scope 1+2
GHG emissions compared
to prior year

Among other things, we intend to achieve this goal over time through:

ASSOCIATE PHOTO: Carlos Canizales, Videojet, frozen
Waterfalls, Rochemolles, Turin, Italy

Expanded use of renewable and
zero-carbon energy

Facilities retrofits that replace
equipment that consumes fossil fuels

Increased use of electric, hybrid,
and fuel-efficient vehicles in our
service fleet

Leveraging VES tools for the
environment to drive continuous
improvement in energy efficiency



https://sciencebasedtargets.org/target-dashboard
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Climate risks
and opportunities

This section includes disclosures
required under California Senate
Bill 261.

Veralto has undertaken a project
to gain a more comprehensive
understanding of climate-related
risks and opportunities facing
our businesses based on the
recommendations of the Task
Force on Climate-related Financial
Disclosures (TCFD). Working with
a reputable third party, Veralto
performed a climate-related
physical risk scenario analysis in
2024, accounting for current and
future climate scenarios for the
12 environmental risks (listed

at right) across more than 200

Veralto facilities around the world.
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TROPICAL CYCLONES
AND HURRICANES

STORM SURGE

54.6%

planned reduction of Scope 1+2
GHG emissions by 2033

This analysis used proprietary
geospatial climate analysis and
leveraged the Intergovernmental
Panel on Climate Change (IPCC)'s
SSP1-2.6 (1.5-2°C) and SSP5-8.5
(4-5°C) climate scenarios with
projections through 2050. These
represent “bookend” scenarios to
provide an understanding of the
full range of potential implications
under the most extreme, but
plausible climate futures.

Our analysis identified exposure
to several risks in our facilities
footprint, largely stemming

from increased risk of severe
weather events. We are working
to quantify these risks in financial
terms relating to disruption in
business continuity as part of
our ongoing Enterprise Risk
Management activities.

In addition, we are working to
understand the business risks
and opportunities that a changing
climate may present for Veralto
and our operating companies,
including the eco-efficiency of
our operations, the resource

use efficiency of our products,
evolving customer demand for
our products and services, and the
impacts that climate change and
climate-related regulations may
have on our supply chain and the
markets we serve.

Per the TCFD recommendations to
disclose metrics and targets used
to assess and manage climate-
related risks, Veralto discloses our
GHG emissions and has adopted a
goal to reduce our Scope 1+2 GHG
emissions by 54.6% by 2033.
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Energy efficiency

We are working to implement

a variety of energy-saving and
emissions-reducing initiatives in
our operations. We decreased
our facilities' energy consumption
(inclusive of fuel use) by 4% from
2023. In addition, 17% of our
electricity came from renewable
or zero-carbon sources in 2024,
which almost doubled our use of
renewable energy in 2023. Our
use of renewable energy primarily
came through our utilization of
green tariff programs and through

purchases of Green-e Renewable
Energy Certificates (RECs).

The Veralto Enterprise System,
particularly our Energy Manage-
ment Toolkit, is an important driver
of past and future GHG reduction
from our operations. You can learn
more about our Energy Man-
agement Toolkit in the VES tools
policies, and processes section.

7%

total electricity use
from renewable sources

in 2024
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Electricity savings at
Videojet Mumbai

In 2024, Videojet Mumbai cut
their site’s electricity consumption
and Scope 2 GHG emissions

in half by moving to a smaller
office space, installing LED lights,
switching electricity providers,

and promoting resource-efficient
behaviors among associates.

This achievement was driven by
associates’ commitment to turning
off unused lights and equipment,
optimizing heating and cooling
systems, and being mindful of
energy use from sources like
unnecessary printing and device
charging. These collective efforts
are proof that our daily actions, no
matter how small they may seem,
can add up to make a significant
positive impact.

Visit the Videojet website to
learn more about sustainability
at Videojet.

Videojet website
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https://www.videojet.com/us/homepage.html
https://www.videojet.com/us/homepage.html
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Water stewardship

Water is a critical
resource for human life.
As our global population
continues to expand and
the effects of climate
change intensify water
stresses in more regions,
governments, businesses
and communities alike
increasingly need to
become even better
stewards of water.

Water is a universal need and

area of concern for humankind,
but the pressing water issues are
site-specific and basin-specific.
Water is also a shared resource, so
solving local water issues requires
deep expertise and collaboration
with stakeholders. Customers
around the world turn to our
Veralto companies for expertise
and solutions across the water
cycle to help them to address their
water challenges and reduce their
water impact. Our products and
services enable our customers to
achieve the level of incoming water
purity they need to deliver the high-
est-quality products for consumers,
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especially in the pharmaceuticals,
food, and beverage industries. In
addition, we support our custom-
ers’ water stewardship initiatives
by helping them minimize water
consumption and increase wa-
ter efficiency in their operations.
We also help them reduce their
impacts on their local communi-
ties and watersheds by producing
cleaner water discharges.

We work to understand how
water is used in our operations, to
understand how our sites impact
local watersheds, and how the
conditions of watersheds may in
turn impact our operations. An
effective water stewardship strat-
egy reduces the risk of disruption
to operations, highlights where
investment may be needed to
ensure business continuity, and
supports business performance.

We annually examine our facilities
footprint using the World
Resources Institute Aqueduct
Water Risk Atlas tool to better
understand which of our facilities
are located in high water stress
regions. In 2024, we examined

our 70 most water-intensive sites,
which accounted for approximately
85% of our water consumption.
Through this analysis, we
determined that approximately
15% of our water consumption
occurs at sites in regions classified
as having “High” water risk, and
approximately 24% occurs at sites
in regions with “Extremely High”
water risk.

We are taking several steps

to advance our strategy for
responsible water management.
Veralto adopted a Water
Stewardship Policy, which will
inform the steps we take in this
area moving forward. This, in
conjunction with our VES Water
Stewardship tool, will help us
prioritize the initiatives we take to
help reduce the water intensity of
our operations over time. In 2024
we participated in the CDP Water
Security disclosure for the first
time. In addition, we are members
of The Water Council, which gives
us the opportunity to be a voice
for water stewardship in the
industries we serve.

In 2024, our overall water
consumption as reported
increased by approximately 8.6%
from 2023. This was driven by
increases in manufacturing volume
and certain R&D activities. In
addition, to get a more accurate
view of our total water footprint,
we enhanced our water reporting
to include estimated water use at
leased sites for which water use
is not sub-metered. Even with
this expanded reporting, our total
water consumption intensity per
revenue dollar has decreased by
16.5% since 2019.

>16%

reduction in water consumption
intensity since 2019

ASSOCIATE PHOTO: Taylor Riordon, Trojan Technologies, Buoy Break,
Lincoln County, OR, U.S.A.


https://www.wri.org/applications/aqueduct/water-risk-atlas
https://www.wri.org/applications/aqueduct/water-risk-atlas
https://www.wri.org/applications/aqueduct/water-risk-atlas
https://investors.veralto.com/download/Veralto_WaterStewardship_Policy.pdf
https://investors.veralto.com/download/Veralto_WaterStewardship_Policy.pdf
https://thewatercouncil.com/
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Veralto joins WaterAid’s
Women + Water
Collaborative to
support water-scarce
communities in India

Veralto is proud to announce

its participation in the Women +
Water Collaborative, in partnership
with WaterAid and corporate
peers including Gap Inc., Cargill,
and GSK. This flagship corporate
collective action program aims
to improve health, livelihoods,
and climate resilience in water-
stressed communities in India
by empowering women with

the skills and resources to
manage local water resources

in a sustainable way.

In addition to ensuring that these
communities have access to safe
drinking water and climate-resil-
ient sanitation and hygiene, the
Collaborative aims to enhance
the availability and quality of
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water in key river basins by imple-
menting water replenishment
and conservation techniques

like rainwater harvesting.

The Women + Water Collaborative
aims to empower 3,000 women to
become leaders in water, sanita-
tion, and hygiene within the first
two years of the project — ulti-
mately reaching 150,000 people
in water-scarce regions of India.

Visit the WaterAid website
to learn more.

WaterAid website

Photo credit:
WaterAid/Srishti
Bhardwaj

Pantone invests in more
water-efficient operations

Pantone is driving water savings
by replacing aging, inefficient
equipment that was consuming
excess water and energy. Leaders
at the Carlstadt, New Jersey, facility
invested capital to replace old
dyehouse equipment with new,
efficient dye machines along with
auxiliary equipment like boilers
and water treatment systems.
These upgrades are boosting
production output and dyeing
consistency while also reducing
maintenance downtime. And the
water savings are impressive:

the site reduced their daily water
consumption by 40%, saving more
than 2,200 gallons of water per
production day.

Visit the Pantone website to

learn more about Pantone
Color Systems.

Pantone website


https://www.pantone.com/
https://www.wateraid.org/us/women-water-collaborative
https://www.wateraid.org/us/women-water-collaborative
https://www.wateraid.org/us/
https://www.pantone.com/
https://www.wateraid.org/us/
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Veralto partners with WasteAid to
promote plastic recycling and reuse in
The Gambia and South Africa

Veralto is working with UK-based charity WasteAid

to implement new waste management programs
spearheaded by local “wastepreneurs” in communities
of The Gambia and South Africa.

As part of two First Step Resource Management
Programs supported by Veralto, WasteAid will work with
local authorities, waste collectors, and other community
leaders and stakeholders to implement programs

that reduce dumped waste in communities that
currently have little or no formal waste management.

In addition to diverting plastic waste from waterways
and dumpsites for recycling and reuse, these programs
empower economically vulnerable community
members to start their own waste collection business,
connecting them to organizations that will buy the
waste they collect, educating communities about the
need to manage their waste responsibly, providing
waste collection and storage facilities, and supporting
the creation of products made from recycled waste.

Visit the WasteAid website to learn more.

WasteAid website
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Waste reduction

Veralto leverages VES tools to identify sources
of waste at our sites and to work toward their
elimination, reduction, or diversion toward less
impactful disposal.

Veralto is aware that reducing product and packaging waste is an
important goal for many of our customers, and we have begun
examining product and packaging designs to identify opportunities
in this space. We view product innovation as a powerful opportunity
to reduce the amount of material required and waste generated
from the production and use of our products.

Additionally, through our partnership with the Sustainable
Packaging Coalition, we are engaging with other industry leaders to
collaborate on solutions to make packaging more sustainable. For
more information on Veralto's waste reduction progress, refer to
our Planet data section.

79%

hazardous/regulated
waste diverted from
landfill in 2024

54%

non-hazardous waste
diverted from landfill
in 2024

ASSOCIATE PHOTO: Anthony Davis, Hach,
After the Snow, Glencoe, Scotland



https://sustainablepackaging.org/
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ASSOCIATE PHOTO: Garrett Evans, OTT HydroMet, Imagine Sisyphus Happy, Devil's Backbone, Loveland, CO, U.S.A.
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Supplier engagement

Veralto is committed to engaging our suppliers
to improve transparency and collaboration, and
encourage the minimization of the environmental
impact of our purchased goods.

We engage our suppliers on energy efficiency, water consumption,
and other sustainability priorities through the EcoVadis program,
business reviews, and supplier development programs, coordinated
by our Procurement and Supplier Quality Management teams. For
more information about the EcoVadis program, see the Supply

chain sustainability section and refer to our Sustainability Policy
and Sustainable Supply Chain Policy.

36%

of our supply base by spend

completed the EcoVadis survey

in 2024. We have set a goal for

40% completion by the
end of 2025.

40%

“Having a critical mass of suppliers certified
by EcoVadis grants us visibility and influence
beyond the four walls of our operations. We
view the EcoVadis program as an important
lever as we prepare for deployment of future
sustainability goals.”

Sameer Ralhan, SVP and Chief Financial Officer

Growing the circular
economy with the Hach
Environmental Center

The Hach Environmental Center
is dedicated to supporting the
circular economy through its
innovative recycling service for
cuvette tests in Europe. Located
in Dusseldorf, Germany, the
Environmental Center has helped
divert more than 3,500 tons of
hazardous waste from landfill over
the past 10 years, achieving a
recovery rate of over 75%.

Over the past 25 years, Hach
associates have worked to
continuously improve recycling
processes to ensure that
components of Hach cuvette tests
can be recovered and reused as
raw materials. Each year, around
150 customers visit the plant to
see firsthand Hach's commitment
to the planet and responsible
waste management.

Visit the Hach website to
learn more.


https://www.hach.com
https://filecache.investorroom.com/mr5ir_veralto/170/Veralto_Sustainability_Policy.pdf
https://investors.veralto.com/download/Veralto_SustainableSupplyChain_Policy.pdf
https://www.hach.com/
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VES tools, policies,
and processes

VES Fundamentals

Every day around the world, at all levels of our organization, our teams are leveraging the full breadth of VES
tools. This includes the processes known as the VES Fundamentals —which are applicable to every associate and
business function — as well as domain-specific tools we have developed with the VES Office focused on reducing
our energy and water consumption and waste generation. We employ VES Fundamental tools like Daily Manage-
ment to support teams in driving improvements around our sustainability goals in facilities across Veralto.

VES Sustainability tools

Building upon the VES Fundamentals and Operational Excellence tools, we have developed a suite of
domain-specific VES tools to drive continuous improvement in our environmental footprint.

ENERGY MANAGEMENT

The VES Energy Management
tool guides facility-level teams

in identifying, prioritizing, and
implementing measures that
improve a facility’s energy
efficiency and reduce GHG
emissions, including electricity,
climate control, manufacturing
processes, capital equipment,
and resource utilization efficiency.
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WATER STEWARDSHIP

The VES Water Stewardship
tool supports good water
management and the
sustainability of freshwater
resources. The tool gives

us a replicable, scalable
framework for identifying water
consumption drivers, and
implementing measures to
improve water use efficiency,
re-use, and recycling. It also
considers water-related market,
reputational, and operational
risks in support of broader
water stewardship strategies.

WASTE MINIMIZATION

Facility-level teams use the
VES Waste Minimization tool
to evaluate waste generation
and disposal practices, identify
improvement opportunities,
develop action plans and
implement comprehensive
waste minimization strategies.
The toolkit follows the waste
management hierarchy

of controls: avoid, reduce,
reuse, recycle, recover
energy, treat and dispose.

Through cross-functional kaizen events, we use the VES
Sustainability tools to establish a thorough understanding of
operations and identify opportunities for improvement through
the following steps:

* Define the problem. Collect and analyze data relating to
the use of resources within the scope of the assessment.
The team integrates existing or new long-term and short-
term reduction goals and establishes clear roles
and responsibilities.

e Investigate and drive to root cause. Go to “gemba”—the
physical location where work gets done — to identify and map
systems, processes and equipment that drive environmental
impact(s). While at gemba, teams use the guidelines and
checklists in the tool to identify and prioritize opportunities
for improvement and develop an action plan.

* Verify and implement countermeasures. Systematically

execute the action plan. Measure the impact and track results.

e Ensure sustainment. Monitor performance at regular
intervals, keep stakeholders engaged and add new
opportunities for impact to the action plan.

The VES Office maintains a kaizen event “funnel” that provides
organization-wide visibility into activities that leverage these
tools and works closely with the Sustainability Council's Planet
Working Group to ensure that lessons learned, best practices,
common challenges, and strategic opportunities are identified
and socialized across the organization.

Protecting associate hearing
and saving energy at Hach
Loveland

At Hach Loveland, the site faced
a challenge with increased
noise levels and compressed

air demands due to the use

of multiple different styles of
compressed air gun nozzles.

To tackle this, a project team
introduced Silvent® air gun
nozzles in multiple areas across
the site. These new nozzles
reduced energy demand through
more efficient compressed air
usage and significantly lowered
noise levels at the site. In fact,
noise levels in some areas
dropped by 17dB, allowing the
site to remove hearing protection
program requirements for over
50 associates, meaning these
associates no longer need

to wear hearing protection
during their shifts as they can
now safely work in their areas

at the reduced noise levels.

Visit the Hach website to learn
more about working at Hach.


https://www.hach.com/
https://www.hach.com
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Striving for better, together

Our people are the most important part of our
success at Veralto, and we believe that outstanding
results stem from fostering an inclusive workplace.

Our global network of almost
17,000 associates brings rich back-
grounds and perspectives to our
workplaces around the world, and
we are committed to maintaining

a culture of trust, support, and
authenticity where every associate
feels empowered to contribute
their unique talents.

Our efforts are led by our

Vice President, Talent and
Diversity, who is responsible

for the execution of Veralto's
Inclusion strategy, reporting to
Veralto's Senior Vice President
and Chief Human Resources
Officer. Together with the Veralto
Executive Team, they work closely
alongside operating company
leaders to drive progress through
clear objectives, metrics, initiatives,
and development programs.
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Leadership
commitment
to inclusion

Grounded in our value of serving
humanity with purpose and
integrity, we are steadfast in

our commitment to creating

an inclusive environment

where transparency, trust,

and belonging can flourish.

In 2024, many of our most
senior leaders, including all of
our named executive officers,
had a personal performance or
development objective related to
cultivating associate inclusion. By
modeling an inclusive mindset
from the top and creating
opportunities for their team
members to learn and engage,
our leaders play a critical role in
shaping our inclusive culture.

Growing Teams
Inclusively

Veralto offers a learning
program called “Growing Teams
Inclusively” that is intended

for all associates and provides
detail on our inclusion journey,
accomplishments, and goals.
The program offers content to
help associates adopt inclusive
language, share personal
experiences, and discuss

the impact of an inclusive
mindset on both individual
and team performance.

Inclusion Index from our
annual People Survey

ASSOCIATE PHOTO: Attilio Cachilli, Videojet, Water & Sunset,
Trouville, France

“We endeavor to cultivate a
workplace that is welcoming
for all associates — not just
because it is the right thing
to do, but because we believe
it fuels innovation, customer
success, business performance,
and engagement.”

Jennifer L. Honeycutt, President and CEO


https://investors.veralto.com/image/VLTO+Proxy+Statement+2025+%28final%29.pdf

Annual Day of Understanding

In alignment with our Veralto
Value “We deliver results as a
team...” we invite all our asso-

both enhance individual learning

and fortify our culture of inclusion.

In 2024, DoU focused on under-

FIVE GENERATIONAL DEMOGRAPHICS
REPRESENTED AT VERALTO

2%

of people leaders

“DoU allows us to learn more about serious
topics that impact our friends, family, and

MILLENNIALS

colleagues, but also gives room for us to GENERATION X
g discuss and learn more about each other ... and
c ourselves. Being more aware, understanding,
§ and connected makes us a stronger team.” 10%  GENERATIONZ

Todd Bartlett, Director, Service Sales, Trojan Technologies 8% BABY BOOMERS
5 <1% TRADITIONALISTS
g
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< ciates to participate annually in standing the unique experiences participated in
g the Day of Understanding (DoU) of people with disabilities at work. our 2024 DoU
§ to help cultivate a collaborative Veralto's 2025 DoU learning event learning event
= culture of high performance. will focus on generational contri-
Participation is voluntary and butions and how we can leverage
open to all Veralto associates. the power of our intergenerational
2 , , workforce for customer advantage.
3 DoU provides an opportunity for
£ people leaders to engage their
teams in meaningful discussions
on topics that, at times, may create
barriers to collaboration and busi-
g ness success. DoU is designed to
@
[a W
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Human rights

Veralto's commitment to respect-
ing human rights in our own
operations and in compliance with
the laws of the countries in which
we do business is articulated in
our Sustainability Policy.

This commitment to upholding
the dignity of every person

and respecting and protecting
human rights applies to all
Veralto locations and businesses
worldwide. We believe we have

an opportunity and obligation to
positively impact the protection of
human rights within our sphere
of influence, and we expect our
suppliers to act in accordance with
internationally recognized human
rights standards.

Veralto's commitment to human
rights is guided by the principles
set forth in U.S. laws governing
human rights, as well as in the
following international standards:

* Universal Declaration of
Human Rights

¢ International Covenant on Civil
and Political Rights
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¢ International Covenant on Eco-
nomic, Social and Cultural Rights

e International Labor Organi-
zation's (ILO's) Declaration on
Fundamental Principles and
Rights at Work

¢ [LO Convention Nos. 87
(Freedom of Association and
Protection of the Right to Orga-
nize), 98 (Right to Organize and
Collective Bargaining) and 135
(Workers' Representatives)

¢ [LO Convention Concerning
Discrimination in Respect of
Employment and Occupation

In December 2023, Veralto
became a signatory of the UN_
Global Compact (UNGCQ) to
demonstrate our commitment to
the 10 principles of the UNGC on
human rights, labor, environment,
and anti-corruption.

Veralto's Senior Vice President and
Chief Human Resources Officer

is responsible for human rights

in our direct operations. Veralto's
Vice President of Corporate Pro-
curement, who reports to Veralto's

Senior Vice President and Chief
Financial Officer, is responsible for
human rights in our supply chain.
Our supply chain sustainability
program includes policies such as
our Supplier Code of Conduct, our

Sustainable Supply Chain Policy,
and our Conflict Minerals Policy.

We recognize that human rights
due diligence is a continuous
process. We seek to use policies,
training, processes, and moni-
toring systems that advance this
commitment across all areas of
our business.

Hach Brazil’s gold standard for
human rights

In June 2024, Hach Brazil was honored
with the prestigious Human Rights Friendly
Company Seal in the Gold category by the
City of Jundial.

The Municipality of Jundiaf launched the
Human Rights Friendly Company Seal
initiative to acknowledge companies that
develop projects, implement actions, and
drive activities contributing to the defense of
human rights, with a focus on sustainability
and social responsibility.

The Seal is an initiative of the Management
Units of the Civil House (UGCC) through
the Human Rights Policy Advisory and

Economic Development, Science and
Technology (UGDECT), with support from
the Government and Finance Management
Unit (UGGF), Innovation and Citizen
Relations Management Unit (UGIRC), and
School of Public Management (EGP).

To achieve certification, companies
participated in knowledge trails covering
topics such as training and educational
activities on human rights in the corporate
environment; corporate governance and
human rights; sustainability and human
rights; human rights in relationship and
communication channels within companies;
and due diligence, monitoring, risk
identification, and prevention actions,
among others.


https://filecache.investorroom.com/mr5ir_veralto/170/Veralto_Sustainability_Policy.pdf
https://unglobalcompact.org/what-is-gc/participants/161834-Veralto-Corporation
https://unglobalcompact.org/what-is-gc/participants/161834-Veralto-Corporation
https://investors.veralto.com/download/Veralto_SupplierCodeofConduct.pdf
https://investors.veralto.com/download/Veralto_SustainableSupplyChain_Policy.pdf
https://investors.veralto.com/download/Veralto_ConflictMinerals_Policy.pdf
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ASSOCIATE PHOTO:

Sampada Katdare, Videojet,

Petals and Perks, Lisbon,
Portugal

Associate Code of Conduct

We expect each Veralto associ-
ate to act ethically toward other
associates, colleagues, business
partners and those in our local
communities. We do not tolerate
the abuse of human rights in our
operations or in our value chain.
Each year, all associates at Veralto
are required to certify their under-
standing of the Code of Conduct
and all its requirements, including
the Code requirements relating
to human rights. Reference the
Annual Integrity Training section
of this report for further detail.
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Supplier Code of Conduct

We expect our suppliers to share
our commitment to respect human
rights and comply with our Sup-
plier Code of Conduct, which sets
forth our expectations around
supplier business practices. We are
committed to implementing and
improving due diligence processes
to assess risks relating to human
rights. Refer to our Sustainable
Supply Chain Policy for additional
details. In addition, our supplier
risk assessment/risk management
program and our EcoVadis sup-
plier sustainability due diligence,
assessment and monitoring pro-
gram assess and monitor supplier
human rights practices, among
other topics. Reference the Supply

chain sustainability section of this
report for further detail.

Fair labor practices

All Veralto employment practices
are required to comply with all
applicable laws and regulations,
including those concerning hours,
compensation, opportunity and
working conditions.

Our companies are required to re-
spect each associate’s legal rights
to make an informed decision, free
of coercion, about membership in
associations and/or labor unions.
Our companies are also required
to bargain in good faith with these
associations and labor unions.

Child labor

Our policy is to support and com-
ply with child labor laws across our
operations and supply chain. Our
approach is consistent with the
ILO labor standards outlined in ILO
Conventions 138 and 182.

Forced labor and human
trafficking

We do not accept or condone any
aspect of forced or compulsory labor.
We strictly prohibit our associates
and suppliers from engaging in
human trafficking-related activities.
For more information, see our UK.
Modern Slavery Act Statement /
Statement on Slavery and Human

Trafficking.

Safe and healthy
work environment

Our policy is that all associates
work in a clean and safe
environment. In the interest

of maintaining a safe and

healthy workplace, we require full
compliance with applicable work-
place safety and industrial hygiene
standards as mandated by law.

Through our environment, health,
and safety (EHS) function, we are
committed to preventing workplace
injuries and demonstrating improve-
ment in such incident rates over
time. Veralto's EHS Policy provides

further detail about our approach
to maintaining a safe and healthy
workplace for our associates.

Non-discrimination
and anti-harassment

Veralto is committed to equal
employment opportunity, and

it is our policy that we base
employment decisions on merit,
considering qualifications, skills
and achievements. Regardless
of geographic location, all
employment-related decisions
are required to be based on job-
related qualifications, without
regard to legally protected
characteristics. We do not
tolerate unlawful discrimination
or harassment, and our Code of
Conduct further expands upon
these expectations.

Speak Up! helpline

We are committed to providing
effective resolution to the extent
we have caused or contributed
to adverse workplace conditions.
The Veralto Speak Up! helpline,
together with the other reporting

channels identified in our Code of

Conduct, are the grievance mech-
anisms available to associates,
business partners, workers in our
value chain, and other persons.

ChemTreat’s excellence in
fleet safety

ChemTreat is on a remarkable
journey toward a zero-incident
future through a proactive,
associate-centered safety culture.
In support of this journey,
ChemTreat has partnered with
Wheels, an international fleet
management and mobility
solutions company, to establish

a comprehensive safety program
focused on the company’s growing
fleet of vehicles, enhancing driver
safety and creating a more robust
fleet safety culture. The program
includes regular driver monitoring,
safety training, and a strong
emphasis on risk mitigation. A
newly established safety council
reviews incidents and collaborates
around corrective actions, while
the “Drive for Zero” companion
recognition program rewards
drivers for outstanding safety
performance.

ChemTreat achieved a 10%
reduction in both total fleet vehicle
incidents and repair spending

in 2023, with 97% of drivers
categorized as “low or no risk” and
89% of drivers having zero points
on their Motor Vehicle Records.

In December 2024, ChemTreat
was the recipient of Wheels' Risk
Mitigation Award in recognition for
their outstanding performance in
their safety program efforts.


https://investors.veralto.com/download/Veralto_Code-of-Conduct-Final.pdf
https://investors.veralto.com/download/Veralto_SupplierCodeofConduct.pdf
https://investors.veralto.com/download/Veralto_SupplierCodeofConduct.pdf
https://investors.veralto.com/download/Veralto_SustainableSupplyChain_Policy.pdf
https://investors.veralto.com/download/Veralto_SustainableSupplyChain_Policy.pdf
https://investors.veralto.com/download/veralto_groupukmsastatement.pdf
https://investors.veralto.com/download/veralto_groupukmsastatement.pdf
https://investors.veralto.com/download/veralto_groupukmsastatement.pdf
https://investors.veralto.com/download/veralto_groupukmsastatement.pdf
https://investors.veralto.com/download/Veralto_EHS_Policy.pdf
https://investors.veralto.com/download/Veralto_Code-of-Conduct-Final.pdf
https://investors.veralto.com/download/Veralto_Code-of-Conduct-Final.pdf
http://www.veraltointegrity.com
https://investors.veralto.com/download/Veralto_Code-of-Conduct-Final.pdf
https://investors.veralto.com/download/Veralto_Code-of-Conduct-Final.pdf
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Opportunities to
own your ambition

Veralto's culture is one
grounded in trust and
autonomy, where we
empower every associate
to own their ambitions,
follow their ingenuity, and
seek new ways to fuel
their growth.

We believe that by having inclusive
teams of exceptional associates
we can create innovative break-
throughs by encouraging all voices
to be heard, providing room for
big ideas and better outcomes
that address our customers’
complex challenges.

Attracting high-performing talent
is a key strategic priority for

all our companies globally. We
have invested in comprehensive
talent acquisition capabilities
across all levels of recruitment
including robust branding, labor
market analytics, advanced
sourcing, leading technology, and
streamlined processes. In 2024,
we hired more than 2,400 new
associates, which was in line with
our number of new hires in 2023.

Veralto Go: promoting
career mobility

Our commitment to filling roles
from within, where possible, makes
Veralto an attractive place to grow
a career. Joining Veralto opens the
door to 14 global operating com-
panies making a positive impact on
different aspects of life around the
world. And because we're united
by the same set of resources, tools
and processes —with VES as our
common foundation — associates
can move more easily between
operating companies and regions,
providing more opportunities

to grow their career, collaborate

with counterparts across com-
panies and functions, and take
advantage of a wide range of
development experiences. Our
career development philosophy
prioritizes hands-on learning
opportunities while also investing
in coaching and formal training
to help expand associates’ skill-
sets and enhance performance.

Internal movement of talent is

a top priority for our leadership
team and is measured by our
Internal Fill Rate metric that tracks
how well we are developing and
growing our talent. Our internal
Veralto Go program reinforces
this commitment by encouraging

“After five years of studying and hard work, I was thrilled to enter my first
full-time role as a Business Intelligence Specialist with Trojan Technologies in
2024. It has been an incredible start to my career and I'm excited to contribute
to the team and be a part of something impactful at Veralto. The journey has
been a rewarding transition from student to professional, and I can’t wait to
see what the future holds!”
Andrea Malesevic, Business Intelligence Specialist, Trojan Technologies
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associates to pursue jobs across
Veralto, ensuring they receive

the necessary support from their
leaders as they pursue their career
interests and full potential. In
2024, we filled 68% of our senior
leader roles with internal talent,
growing careers of emerging lead-
ers and maintaining the strong
culture of Veralto.

68%

of our executive &
senior leader roles were
filled internally

75%

of our global
management roles were
filled internally
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Empowering Linx operators through

career development

At Veralto, we believe that
investing in our people is key to
sustainable growth and success.
At Linx, the Operator Career
Development initiative exemplifies
this mindset by providing clear
and engaging career opportunities
for associates in operations roles.
Launched in December 2023,

this initiative offers visibility into
career progression, connecting
key skills and core behaviors

with immediate pay increases

for associates upon achievement
of defined milestones to ensure
long-term career success.

Since its launch, associates have
engaged in career conversations
and on-the-job trainings, leading
to rapid skill development and pro-
motions. A comprehensive training
matrix and schedule have been
established, with ongoing training
for both team leaders and associ-
ates. The initiative also supports
skill development in areas outside
of operations such as customer
service, logistics, tech support,

and finance, allowing associates to
gain paid experiences outside of
operations without disrupting their
regular work.
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As a result, associate turnover
at Linx dropped from 28% in
2023 to 3% in 2024, with a

20% improvement in operator
productivity. Linx also saw a
significant improvement in first
pass quality due to increased
operator engagement and
commitment to continuous
improvement through VES.
Through the Operator Career
Development program, Linx has
increased production flexibility
and productivity while providing
compensation increases and
valuable career development
opportunities for production
associates as they gain new skills
on the job.

ASSOCIATE PHOTO: Bart Verdonk,

Hach, The Sound of Silence, Tegernsee,

Germany

Trojan Technologies fueling
career development

Trojan Technologies is accel-
erating Verlato's commitment to
continuous improvement and
professional growth through

the Operations Development
Accelerator Program. Launched
in fall 2023, the program pre-
pares associates in production
operations roles with the skills
needed to advance their careers.

Designed for entry-level roles
including Assembler, Electrical
Technical, and Pack Cell Operator,
the program includes personalized
development objectives, weekly
job shadowing, and direct project
participation for up to 16 hours
per week. Training covers areas
such as Electrical and Mechanical
Design, Controls Design,
Manufacturing Engineering, and
Procurement and Planning. Each
participant is paired with a mentor,
facilitating regular touchpoints

with leaders and senior managers,
providing networking opportunities
and personalized guidance.

The first cohort of eight participants
saw significant success, with

several associates moving into

more senior roles following
completion of the program.

“The Operations Develop-
ment Accelerator
Program was a golden
opportunity. It provid-
ed me with invaluable
knowledge and skills.”

Hemal Patel, Electrical Designer,
Trojan Technologies
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Developing the
best people leaders

Our people leaders play an
important role in supporting their
team members’ career journeys
and modeling servant leadership.
We prize leaders who are humble
and empathetic, who thrive on
collaboration, and who are driven
as much by their team'’s success
as their own. We value people
leaders who prioritize their role
as a career coach, providing clear,
direct feedback, counsel and
support, developing their teams to
succeed in their current roles, and
preparing them to take on their
next career opportunity with even
greater scale and scope.

80%

supervisor effectiveness
score in 2024
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Our annual People Survey program
offers our leaders a powerful
opportunity to continuously
improve. The survey provides rich
data, actionable insights, and
practical action planning tools to
identify and address high-impact
engagement gaps. In 2024, our
supervisor effectiveness score was
80%, putting us above the 75th
percentile external norm.

Compensation

We are committed to offering
associates competitive
compensation that accounts for
geography, industry, experience
and performance. Veralto

and its operating companies’
compensation programs and
practices are designed to attract
associates, motivate and reward
performance, drive growth, and
support retention. Compensation
at Veralto typically includes base
wages and some form of variable
bonus or incentive opportunity.
More than 80% of our associates
participate in our bonus or
incentive programs. In addition,
certain associates receive long-
term incentive compensation in
the form of Veralto equity awards.

Our executive compensation
program is designed to attract
and retain executive leaders with

the leadership skills, attributes,
and experience necessary to
succeed in an enterprise with
Veralto's size and global impact.
Executive compensation is also
linked to the achievement of
goals and objectives that we
believe best correlate with the
creation of long-term shareholder
value, including financial and
strategic objectives as well as
sustainability-related objectives.

To achieve these objectives our
executive compensation program
combines annual and long-term
components, cash and equity, and
fixed and variable elements, with a
tendency toward long-term equity
awards that are tied closely to
shareholder returns and subject
to significant vesting periods.

This program design rewards

our executive officers for helping
increase long-term shareholder
value, achieving annual business
goals, and building long-term
careers with Veralto.

We provided our shareholders
an opportunity to cast an annual
advisory vote with respect to

the compensation of our named
executive officers (the “say on
pay” proposal) at our annual
shareholders meeting. For more
information about our executive
compensation practices, see our

2025 Proxy Statement.

Pay parity

Veralto is expanding our
commitment to pay parity to
provide equal pay for work of
equal value to all our global
associates by 2030.

Our commitment to pay parity
(including gender and racial/ethnic
group pay equity) and to ensuring
pay decisions are based on merit
is firmly entrenched in our value
of integrity, grounded in trust

and transparency. We proactively
monitor, measure, and review our
pay practices and take actions
toward achieving and maintaining

pay parity.

With respect to base pay for
women and racial and ethic
minorities in the U.S., we have
achieved pay parity (i.e., a pay
difference of 99-100%) based on
multi-variable regression analysis.
We have also achieved base pay
parity for women and racial and
ethnic minorities in the U.S. based
on both weighted mean and
median pay metrics.

Collective
bargaining

We have no U.S. associates
subject to a collective bargaining
agreement. Outside the U.S,,

the company has government-
mandated collective bargaining
arrangements and union contracts
in certain regions, particularly in
Europe, where many associates
are represented by unions and/

or Works Councils. As set forth in
Veralto's Sustainability Policy, our
companies are required to respect
each associate’s legal rights to
make an informed decision, free
of coercion or retaliation, about
membership in associations and/
or labor unions, are required to
bargain in good faith with these
associations and labor unions, and
are prohibited from discriminating
against workers' representatives.



https://app.quotemedia.com/data/downloadFiling?webmasterId=101533&ref=318338588&type=PDF&cdn=b54dd12c4f25b64e766479ddefe06c31&formType=8-K&dateFiled=2024-05-21&cik=1967680&symbol=1967680&companyName=
https://app.quotemedia.com/data/downloadFiling?webmasterId=101533&ref=318338588&type=PDF&cdn=b54dd12c4f25b64e766479ddefe06c31&formType=8-K&dateFiled=2024-05-21&cik=1967680&symbol=1967680&companyName=
https://investors.veralto.com/image/VLTO+Proxy+Statement+2025+%28final%29.pdf
https://filecache.investorroom.com/mr5ir_veralto/170/Veralto_Sustainability_Policy.pdf
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Supporting success, at work

and beyond

Associate
engagement

Associate engagement is a
foundational priority for Veralto.
Developing the best people
leaders and fostering the best
workplace for our associates
drives effective engagement
and high performance at every
level of the organization. We
assess the effectiveness of our
efforts primarily through our
annual People Survey and our
voluntary turnover rate. Our

76%

engagement score
across Veralto
operating companies
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2024 engagement score for
our Water Quality and Product
Quality & Innovation companies
was 76% (a measured increase
from 71% in 2023), with 83%

of our associates voluntarily
participating in the survey.

Our annual People Survey is a
critical channel for associates
to share their voice, and it's
complemented by ongoing

Ny
7%

voluntary turnover rate

conversations between leaders
and team members throughout
the year. As a result of People
Survey feedback and a
disciplined approach to acting
on that feedback, our operating
companies and people leaders
set meaningful action plans to
close gaps, which have resulted
in ongoing improvements
almost every year.

83%

of associates responded
to annual People Survey

Veralto’s Associate Resource Groups

At a time when the competition for top talent is intense
and Veralto benefits from attracting and retaining
associates of all backgrounds, our Associate Resource
Groups (ARGs) are one of our most powerful tools

for promoting inclusion. Veralto ARGs are voluntary,
associate-led, and open to all associates interested

in promoting inclusivity in the workplace aligned with
our purpose, values, and business priorities. ARGs
offer tailored education for each group’s associates
and allies; a safe and supportive space to connect
with others; and learning, mentoring and coaching
programs that help our associates build connections
with a broader group of Veralto leaders and external
professionals. Each of our ARGs invites members of
the entire Veralto community to learn, participate,
and use their voice —recognizing the importance of
allyship in contributing to our culture of inclusion.

We strive to not only increase inclusivity amongst our
teams, but to create an environment where associates
can bring their authentic selves to work, have a strong
sense of belonging, and realize their personal and
professional potential to the fullest.

Support for our ARGs and their members is a
priority for our President and CEO and the Veralto
Executive Team. To reinforce their commitment to
ARG members’ career development and sense of
belonging within Veralto, our senior leaders seek
opportunities to deepen their understanding of all
associate experiences by serving as ARG executive
sponsors, embracing opportunities to speak with
our ARGs, and actively participating in their events.

There are five ARGs that are open to all associates
in the U.S. and Canada. Additionally, there are four
ARGs available to associates in China, Europe, India,
and Latin America.

COUNTRY / REGION ARGs AVAILABLE

U.S. and Canada

Asian-Pasifika Community
Black Engagement Network
Out@Veralto

Todos

Women'’s Inclusion Network

China Ta HE
Europe Belonging in EMEA
India Shakti

Qtin America

Latinas Unidas
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Our Shakti ARG — Allyship
in action

In December 2024, our Shakti ARG

(our Women's ARG in India) hosted a
remarkable collaboration and team
building event in Bangalore, India, that
combined purpose, inspiration, and a
celebration of allyship. The event featured
a series of impactful sessions, including
a fireside chat with Veralto CEQ Jennifer
Honeycutt and other members of the
Veralto Executive Team focused on

the power and importance of allyship,
engaging activities, and a commitment
to building a more inclusive workplace.

—————

AR -' Shaki

=B\

:
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Reinforcing Veralto's commitment
to supporting local communities
where our associates live and work,
Shakti conducted a heartwarming
community giving activity, Wheels of
Hope, that brought together local
associates to build and decorate
new bicycles for young girls from
the Spandandeep orphanage. Once
constructed, the bicycles were
presented during a special ceremony
by Jennifer and Shakti members.

Lighting the Way with
SolarBuddy

In October 2024, our annual ARG
Leadership Summit took place at
Veralto's Headquarters in Waltham,
Massachusetts, bringing together
Steering Committee members from
across each of our ARGs. During this
summit, attendees were invited to
support SolarBuddy — a nonprofit
organization committed to helping
children living in energy poverty
around the world. Summit attendees

worked together to assemble solar lights
to be distributed to children in developing
nations, offering a simple and sustainable
solution that provides access to light,
extending their ability to read, learn, and
create. Along with each solar light, summit
attendees included a personal message
for every child, encouraging our future
generation to thrive.
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Well-being

We strive to provide each of our associates with a comprehensive suite of benefits that promote their physical, mental, and
financial well-being both at work and beyond. We reevaluate our total rewards packages on an annual basis to ensure we offer
the best possible support to our almost 17,000 associates worldwide.

Throughout 2024 we continued to provide health, financial, and well-being support for our associates, including the following:

Tailoring benefits to
our associates’ needs

Our goal is to best meet our
associates’ individual needs and
create an environment where they
feel like they belong as their
authentic selves. One example of
our efforts toward this goal is a
health assessment — available
through Personify Health, our
digital well-being platform for
U.S., Canadian, and Puerto
Rico-based associates — designed
to enable them to gauge their
current health status across four
domains (weight, physical activity,
heart health, and stress) to help
determine practical next steps
for improvement.

Strengthening financial
well-being

Through Fidelity, Veralto continues
to offer access to a Planning Sum-
mary tool that allows associates to
track all their Fidelity accounts in
one place to gain a better under-
standing of their financial health.
Specific financial goals (such as

an emergency fund, long-term
savings, or buying a home) can be
entered and tracked to ensure as-
sociates stay on target. In addition,
we launched a new digital-based
financial well-being partner to our
U.S., Canada and Puerto Rico asso-
ciates offering tools, lessons, and
guidance to help associates reach
their financial goals.

“Veralto has given me more than just a career—
it has given me a life where I can thrive both
professionally and personally. For the first time
in many years, I feel truly happy, finding joy in
both my work and the adventures I shared with
colleagues who have become close friends.”
Malina Mat Wazip, Senior After Market Sales Specialist, Hach
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Global Employee
Assistance Program (EAP)

Veralto offers an EAP through
ComPsych branded as Guidance
Resources. Examples of services
that associates can receive are
counseling for concerns such as
stress, anxiety and depression;
qualified referrals and resources
for daycare, summer camps and
household services; legal and
financial support for common
concerns and assistance with man-
aging caregiving responsibilities.

Virtual healthcare
options

In the U.S. and Canada, we offer
SWORD, a virtual physical therapy
solution designed to help over-
come back, joint or muscle pain
from home. We also offer 2nd.MD
in the U.S., a virtual medical expert
second opinion service, offering
guidance from medical experts to
confirm or enhance current diag-
noses and treatment plans.

global applications to
the Veralto Scholarship
Program in 2024

Family-friendly benefits
and parental leave

Veralto's paid parental leave policy
offers new parents in the U.S. and
U.S. expatriates eight weeks of
100% paid leave within the first
year of a child’s birth, adoption or
foster care placement. Our policy
includes surrogacy reimbursement
support of up to $10,000 — the
same amount provided for adop-
tions. In the U.S., Canada and
Puerto Rico we offer Maven Clinic,
which offers around-the-clock
support for every step of parent-
hood — from fertility treatments
and adoption to parental leave and
return to work, breast milk ship-
ping and mental health support.
Lastly for U.S., UK and Ireland
associates we offer Bright Hori-
zons, which assists associates in
managing their family and work
responsibilities by helping find
local, ongoing or back-up adult
care and back-up childcare.

Educational assistance for
associates and their families

We support our associates in their
pursuit of continuing education
outside of Veralto, with many of
our operating companies offering
tuition reimbursement and edu-
cational assistance programs. We
also offer the Veralto Scholarship
Program with a focus on reduc-
ing the financial burden of higher
education costs for dependent
children of Veralto associates
around the world. Eligible appli-
cants are awarded multi-year,
renewable scholarships of $4,000
USD. To qualify, applicants must
be enrolled or intending to enroll
full-time in undergraduate study
at an accredited three or four-year
college or university (or the inter-
national equivalent).
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- Sea-Bird Scientific restores local community green spaces
Sea-Bird Scientific hosted a volunteer day alongside Green Kirkland Partnership
° to improve local wilderness areas and increase biodiversity in a greenspace near
c the Sea-Bird Scientific headquarters. Sea-Bird Scientific associates dedicated
% half of a workday to removing invasive species and cutting back harmful
@ vegetation in a local park to improve green spaces in their community.
Visit the Sea-Bird Scientific website to learn more.
= Sea-Bird Scientific website
C
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Inspiring future leaders in STEM

At Veralto, we know that pioneering innovative products and delivering outstanding
results starts with teams that are composed of a rich variety of backgrounds, perspectives,
and experiences. This year, Veralto is proud to support several nonprofit student and
professional organizations that are working to nurture interest in science, technology,
engineering, and math (STEM) fields. By contributing to these programs, Veralto hopes to
inspire the next generation of STEM leaders.

* National Society of Black Engineers (NSBE)
* Qut in STEM (oSTEM)

* Society of Hispanic Professional Engineers (SHPE)

Community impact

Veralto and our operating companies work international human rights standards. We

to ensure we create and share benefits with strive to monitor and address the local and
communities through grant-making, sponsor- global environmental impacts of our business
ships, and in-kind contributions. We encourage  operations, and to create positive impacts
you to read the many examples in this report on adjacent communities through local
about how our operating companies use their engagement and charitable programs.

unigue expertise to support local communities
for enduring impact.

As an employer and a corporate citizen, we
are aware of our role in the communities
in which we operate. We seek to respect
the rights of local communities and those
who live and work there consistent with


https://www.seabird.com/
https://www.seabird.com/
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VES tools, policies, and processes

CEO Kaizen

Our 2025 CEO Kaizen illustrated
the power of VES tools and our
commitment to continuous
improvement at all levels of the
organization. Members of the
Veralto Executive Team, led by
our President and CEQ, went to
gemba —"the place where the
work is done.” This year's CEO
Kaizen events brought together
more than 180 associates from
six of our operating companies.
The event was a tremendous
opportunity for our teams to come
together and drive transformative
change through VES tools — for
Veralto, each other, and our
customers around the world.

“I love that my job at
a Veralto operating
company allows me
opportunities to
reach and learn and
grow in ways I never
anticipated.”

Sara Van Singel, Quality Systems
Specialist, X-Rite
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Pipeline growth
process

The development of current

and future leaders is critical to
Veralto's success. Talent Planning
is composed of practical tools
and processes that provide

a framework for our people
leaders and HR teams to ensure

we proactively plan for and

retain top talent. As part of

our Pipeline Growth Process
targeting at building a strong
pipeline of talent for our most
senior and critical roles, dedicated
“pipeline owners” are responsible
for building the pipeline and
developing the talent within.

While the Pipeline Growth Process
focuses on a specific segment

of talent, developing careers

and successors at all levels of

the organization continues

to be our priority. One such
process that's foundational

to career developmentis

Talent Assessments. Career

conversations are at the heart

of this process, to help leaders
understand their associates’ career
goals and proactively identify and
develop those who can take on
roles of greater responsibility and
scope aligned to their aspirations
and our business needs.

VES Certified
Practitioners

One of our most impactful
talent development programs

is our VES Certified Practitioner
model. Certified Practitioners
are associates who undergo a
rigorous training and certification
process in a particular discipline
of VES, qualifying them to train,
counsel, and mentor others.
We have over 400 Certified
Practitioners across Veralto.
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Performance for
Growth

Performance for Growth (P4G)

is our annual performance man-
agement program. P4G guides
associates and their managers in
setting clear personal performance
objectives aligned to our strategic
priorities and assessing associate
performance against these goals.
This required annual process helps
our people leaders establish an
effective plan for their associates,
accurately assess associate per-
formance, provide actionable and
ongoing feedback, and recognize
and reward exceptional work. The
P4G annual reviews are structured
around performance assessments

against formal annual objec-
tives, as well as our four Core
Behaviors, which are a set of
standards that Veralto associates
are expected to aspire to and
are assessed against. Our P4G
process encompasses all Veralto
associates (with limited exceptions
at certain operating companies
due to regional differences).

The section on Compensation
further describes how P4G
objectives of Veralto executives
are linked to financial, strategic,
and sustainability performance.

“To truly embrace a continuous improvement
mindset, you must accept that ‘current state
is the worst state’ and be energized to identify
new ways to improve your processes and

support your teams.”

Jessica Pounds, President, Sea-Bird Scientific
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Development for
Growth

In-role development planning is a
key part of our annual P4G cycle.
Associates and leaders align on
their development objectives at
the beginning of each year and
revisit those objectives through
ongoing conversations over the
course of the year. Learning the
principles, techniques, concepts
and skills to create the most
impactful associate development
plan is at the heart of our “Devel-
opment for Growth” (D4G) process.

Development assessments, like
360° reviews or behavioral assess-
ment tools, provide associates with
objective insight to better under-
stand their own strengths and
development areas. This, in turn,
ensures more meaningful and
intentional development plans.

Our professional development pro-
grams focus on a mix of on-the-job
experiences (70%), coaching (20%)
and structured training (10%). Our
70-20-10 development philoso-
phy supports associates and their
leaders in crafting comprehensive
development plans that deliver
maximum impact.

Going to ‘gemba’ in Japan

In January 2025, several of Veralto's operating
company presidents and senior leaders took
a trip to Japan as part of a dedicated training
tour facilitated by our VES development
partner, Shingijutsu Global Consulting.
Spanning seven cities in five days, the trip
centered around the exploration of a key
principle of VES: going to gemba — "the
place where the work is done.” Attendees
visited multiple production facilities across
the country to observe firsthand how several
companies approach quality and efficiency in
their operations.

The tour highlighted several key principles
and practices that contribute to the success of
these companies, including:

* Hoshin Kanri: Long-term strategic
planning and the role management
plays in efficiency

@

HOKKAIDO

¢ Jidoka: Automation with human intelligence
and ensuring quality at each step

* Heijunka: Standard work and comprehensive
training plans

“Continuous improvement
is done for the people,

by the people. This is not
a managerial initiative;
every associate plays a
role in improving their
workflow, environment,
and is incentivized to offer
suggestions and experiments
to improve.”

Tom Siller, President, Videojet
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Our Board of Directors, either
directly or through its committees:

together with management
determines Veralto's enterprise-
wide strategy and capital
allocation;

oversees Veralto's culture,
management succession
planning and development
(including both a long-term
succession plan and emergency
succession plan for the CEO
position), compensation,
benefits, talent recruiting and
retention, associate engagement
and diversity, equity and
inclusion programs;

evaluates the performance and
sets the compensation of our
CEO and other executive officers;

oversees the quality and integrity
of Veralto's financial statements,
internal controls over financial
reporting, compliance

with legal and regulatory
requirements and our integrity
and compliance program;

oversees our sustainability
program,;

oversees our overall risk
assessment and risk
management program as well
as risks specifically relating to
our strategy, acquisition and
capital allocation program,
capital structure, liquidity,
organizational structure, legal
and regulatory compliance,
cybersecurity, and responsible
use of artificial intelligence
(Al) technologies, privacy,
compensation policies and
practices, sustainability
(including climate), governance
and conflicts of interest.

Our Board consists of 12 mem-
bers. Our Chair and CEO positions
are separate, with an independent
Chair. All members of our Audit,
Compensation and Nominating
and Governance Committees are
independent as defined by New
York Stock Exchange listing stan-
dards and applicable SEC rules.

For more information about our
Board of Directors, see our 2025
Proxy Statement.

Nominees for Veralto's Board may
be suggested by our directors,
members of management, share-
holders or, in some cases, by a
third-party search firm.

Our Board recognizes that a rig-
orous and constructive evaluation
process is an essential component
of good corporate governance
and Board effectiveness. Under
the leadership of our Chair, the
Nominating and Governance
Committee oversees the annual
evaluation process and periodically
reviews the format of the process
to help ensure it is eliciting action-
able feedback with respect to the
effectiveness of the Board, Board
committees and individual direc-
tors. In 2024, we conducted our
inaugural self-assessment process
to assess in detail the effective-
ness of the Board and each of its
committees.

Our Board believes that it should
collectively embody broad differ-
ences in professional experience

and skills, global experience,
education, and other individual
qualities and attributes, which is
appropriate in light of the Compa-
ny's business need and important
to serving the long-term interest
of our shareholders. Furthermore,
the Board does not assign any
particular weighting of any char-
acteristic in evaluating nominees
and directors. Approximately 50%
of the Company’s Board members
represent different genders and/or
racial/ethnic backgrounds, and our
Board includes a broad range of
ages and skills.

100% of directors attended all
Board and committee meetings.

There were 7 Board meetings
in 2024.

With the support of our Nominat-
ing and Governance Committee,
our Board maintains and annually
reviews both a long-term succes-
sion plan and emergency succes-
sion plan for the CEO position. The
foundation of the long-term CEO

succession planning process is a
CEQ development model consist-
ing of three dimensions: critical ex-
periences, leadership capabilities
and personal characteristics/traits.
The Board uses the development
model as a guide in preparing
candidates, and also in evaluating
candidates for the CEO and other
executive positions at the Board's
annual talent review and succes-
sion planning session. At the annu-
al session, the Board evaluates and
compares candidates using the
development model, and reviews
each candidate’s development
actions, progress and perfor-
mance over time. The candidate
evaluations may be supplemented
with periodic 360° performance
appraisals, and the Board also
expects to regularly interact with
candidates at Board dinners and
lunches, through Board meeting
presentations and at the Compa-
ny's annual leadership conference.

Veralto's Nominating and
Governance Committee reviews
and, if appropriate, approves

related person transactions prior
to consummation. Any related
person transactions of an ongoing
nature are reviewed annually by
the Committee.

In 2024, we enhanced our existing
anti-overboarding provisions in our
corporate governance guidelines
to limit directors who are public
company executives to only one
additional board membership.

Shareholders and other parties
interested in communicating
directly with our Board, or with
individual directors or the non-
management or independent
directors as a group, may do so by
addressing communications to the
Board of Directors, to the specified
individual director or to the non-
management or independent
directors, as applicable, c/o
Corporate Secretary, Veralto
Corporation, 225 Wyman Street,
Suite 250, Waltham, MA 02451.


https://filecache.investorroom.com/mr5ir_veralto/241/VLTO%20Proxy%20Statement%202025%20%28final%29.pdf
https://filecache.investorroom.com/mr5ir_veralto/241/VLTO%20Proxy%20Statement%202025%20%28final%29.pdf
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Director demographics

DIRECTOR AGE DIRECTOR TENURE
2
=70
62 50-59 O
Average director age of directors joined within
the last four years
4
60-69
GENDER COMPOSITION RACIAL/ETHNIC COMPOSITION
3
4 racially/
women ethnically
diverse

25%

of directors are racially/
ethnically diverse

33%

of directors are female

9

caucasians

men
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Global/International v v v v v v v v v v v
Water Quality (Segment) v v v v v
Product.Quallty & v v v v v v
Innovation (Segment)
Digital v v v v v
Product Innovation v v v v v v v
Sustainability v v v v v v v v
Corporate Strategy,
Capital Allocation, M&A v v v v v v v v v v v
Public Company CEO
and/or President v v v v v v
Accounting v v v v
Finance v v v v v v v
Branding/Marketing v v v v v
Government, Legal v v v v v

or Regulatory
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While risk-taking is essential to
growing a business, we recognize
that prudent risk management is
necessary to deliver long-term,
sustainable shareholder value.

The Veralto annual Enterprise
Risk Management (ERM) program
is a key management program
that underpins our risk oversight
function. The goal of our ERM
program is to comprehensively
inventory and mitigate key

risks across Veralto's segments,
operating companies and
corporate functions. The risk
data collected is used to support
effective decision-making,
assess risk-reward tradeoffs,

and provide leadership visibility
into key existing and emerging
business risks to establish
appropriate countermeasures.

At the beginning of the annual
ERM process, Veralto communi-
cates the key elements of the ERM
program to our segments, oper-
ating companies, and corporate
functions, highlighting any year-
over-year changes. Key program
elements include:

An inventory and classification of
key risk areas and key risk topics

A methodology for scoring risks
based on the risk's probability,
severity and velocity of impact,
and for trending key risks

A framework for developing
countermeasures for key risks

A process for assigning
responsibility and deadlines

for the implementation of
countermeasures, and re-
assessing such risks following
implementation of the applicable
countermeasures

A timeline for collection and syn-
thesis of the risk assessment data
and reporting of key risks and
countermeasures to Veralto lead-
ership and the Board of Directors

The program requires evaluation
of risk across eight pillars:
operational, strategic — business
growth, strategic — regulatory

& political, talent management,
climate & sustainability, financial
& accounting, compliance,

and information technology.
The following list includes
examples of the types of risks
we assess in each of the pillars.

Strategic - Business Growth

Strategic - Regulatory & Political

Talent Management

Operational

Climate & Sustainability

Compliance

Financial, Accounting, & Reporting

Information Technology

Diminution in Business
Merger & Acquisition Risk
Loss of Intellectual Property

Regulatory Risk
Sovereign / Political Risk

Competition for Talent / Retention / Bench Strength
Labor and Employment Risk

Product Supply / Supplier Risks
Business Continuity and Catastrophic Loss
Operational Laws and Regulations

Facility and Carbon Risks
Customer and Reputational Risks

Anti-Corruption and Competition Laws
Import & Export Practices Risk
Privacy

Accounting Information Risk

Segregation of Duties or Fraud / Theft Risks
GAAP /IFRS Irregularities

Foreign Currency Risk

Taxation Risk

Cybersecurity
IT Infrastructure and ERP
IT / Data Disaster Recovery
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Each operating company assesses
its respective risks using the
prescribed methodology and
communicates the results to its
respective segment leadership
team. The strength of our
Enterprise Risk Management (ERM)
program lies in the autonomy we
give our operating companies to
think broadly about the risks they
face and determine how best to
mitigate them. We know that those
who are closest to gemba are best
positioned to identify and mitigate
our most significant risks.

The overall results from the

ERM process are reviewed

and discussed by the Veralto

ERM Committee, composed of
Veralto senior leaders. The ERM
Committee reviews the results
from the risks identified by the
operating companies, identifies
key themes, and decides whether

certain risks should be mitigated at
a corporate functional level. A final
report is presented to the Board
of Directors annually. The Chief
Legal Officer (the executive with
management-level responsibility
for our ERM program) also
updates the Audit Committee

of the Board on a periodic basis
regarding the ERM processes.

The Board's role in risk oversight

is consistent with Veralto's
leadership structure: management
has day-to-day responsibility for
assessing and managing risk
exposure, and the Board and

its Audit Committee oversee

those efforts, with emphasis

on our most significant risks.

The ERM Committee is composed of certain
Veralto Executive Team members and other
Veralto senior leaders from Legal, Finance, and IT.

Water Quality
Product Quality & Innovation

Veralto ERM Process: Operating companies assess and

report risks to segment leadership, who then consolidate and
prioritize for Veralto’s top executives and the Board, with the
Chief Legal Officer providing periodic updates to the Audit
Committee. The Board, with its Audit Committee, oversees man-
agement’s risk handling, focusing on the most significant risks.

Veralto takes a risk-based approach to
cybersecurity and has implemented
cybersecurity policies throughout its
operations that are designed to address
cybersecurity threats and incidents.

Veralto's cybersecurity program and
policies articulate the expectations and
requirements with respect to acceptable
use, risk management, data privacy,
education and awareness, security
incident management and reporting,
identity and access management,
vendor due diligence, security (with
respect to physical assets, products,
networks, and systems), security mon-
itoring and vulnerability identification.
The cybersecurity program and policies
are operated by a dedicated cyberse-
curity operations team. The program
and policies are aligned with Veralto's
Enterprise Risk Management program.

Veralto's cyber risk management
program identifies, tracks, escalates,
remediates, and reports risks at the
corporate level and across each operat-
ing company. These risk areas include

internal, product, vendor, supply chain,
and external services leveraged across
Veralto. These risks are assessed,
prioritized, and both tactically and
strategically addressed via process,
technology, and personnel improve-
ments to ensure ongoing mitigation
and tracking.

Veralto's cybersecurity strategy is
guided by prioritized risk, identified
areas for improvement based on

the National Institute for Standards
and Technology (NIST) Cybersecurity
Framework, and emerging business
needs. This strategy is shared with the
executive leadership at least annually.
Veralto maintains a global incident
response plan, coupled with a global
continuous monitoring program. This
plan and program include incident
alerting, comprehensive incident
criticality assessments, and escalation
processes to support teams, senior
leadership, and the Board. This
escalation process also includes cross-
functional materiality determinations
and applicable reporting requirements.
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Veralto's cybersecurity operations
team manages all facets of the
security monitoring and global
incident program, coordinating
with a managed services security
provider and internal analysts
across our operating companies.
Applicable company employees
are provided cybersecurity
awareness training, which includes
topics on Veralto's policies and
procedures for reporting potential
incidents. Veralto's cybersecurity
team is continuously evaluating
emerging risks, regulations,

and compliance matters and
updating the policies and
procedures accordingly.

Cybersecurity threats, including
as a result of any previous
cybersecurity incidents, have

not materially affected Veralto,
including its business strategy,
results of operations or financial
condition. Veralto does not
believe that cybersecurity threats
resulting from any previous
cybersecurity incidents of which
it is aware are reasonably likely to
materially affect Veralto.

The Board oversees Veralto's risk
management process, including
cybersecurity risks, directly and
through its committees. Pursuant
to the Audit Committee Charter,
the Audit Committee of the Board
provides compliance oversight

to Veralto's risk assessment

and risk management policies,
which includes cybersecurity,

and the steps management has
taken to monitor and mitigate
such exposures and risks.

Veralto's Chief Information Security
Officer (CISO), in coordination
with the Chief Information Officer,
is responsible for leading the
assessment and management of
cybersecurity risks. The current
CISO has over 25 years of
experience in information security
and is a Certified Information
Systems Security Professional
(CISSP). The CISO reports to the
Board, the Audit Committee and
management on cybersecurity
risk assessment, policies, incident
prevention, detection, mitigation,
and remediation of cybersecurity
incidents on a quarterly or as-
needed basis.

Artificial intelligence (Al)
technology provides business
benefits but can also entail

risks. Veralto has published a
Responsible Al Policy to help
ensure that Al technologies are
developed and used ethically,
responsibly, and securely. Veralto
is committed to leveraging Al
responsibly to enhance our
operations, drive innovation, and
create value for our stakeholders,
while mitigating key risks. This
policy outlines our approach to the
ethical development, deployment,
and use of Al technologies.

We are committed to protecting
the privacy of those who entrust
us with their personal information,
including our customers, website
visitors, associates, and all who do
business with us. We achieve this
through our comprehensive pri-
vacy program that complies with

data privacy regulations, includ-
ing the General Data Protection
Regulation (GDPR) and California
Consumer Privacy Act (CCPA). This
program is designed to maintain
high standards of compliance
through ensuring that privacy is
integrated into our systems and
processes. We established robust
response procedures to promptly
address and mitigate any incidents
that involve personal data. Addi-
tionally, we have clear processes
in place to uphold the individual
rights of individuals, including

the right to access, rectify, erase,
restrict processing, and object to
the processing of their personal
data. Our privacy team is com-
mitted to responding to these
requests in a timely and efficient
manner, ensuring that individuals
can exercise their rights with ease
and confidence.

ASSOCIATE PHOTO: Jen St. Louis,
Trojan Technologies, Ldtrabjarg Puffin,
Westfjords of Iceland



https://investors.veralto.com/download/Veralto_ResponsibleAI_Policy.pdf
https://investors.veralto.com/data-privacy-policy
https://investors.veralto.com/data-privacy-policy
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Veralto recognizes that political
and public policy issues can
significantly impact our business,
our customers, and the
communities where we operate.
At the same time, we believe

that participation in the political
process is a personal choice and
should be conducted responsibly
and transparently.

Our policy, government affairs,
and stakeholder teams operate at
the intersection of water quality
and food safety, public policy and
politics on behalf of Veralto. We
engage with legislators, regulators
and other organizations that influ-
ence policy; we educate them on
our business, our values, and our
differentiated perspective.

In 2024, Veralto did not make any
donations to political candidates
or political action committees in
the U.S. or other countries where
we operate.

We support the right of our asso-
ciates to engage in political and
civic activities on their own time
and at their own expense. Veralto
associates are expected to clearly
distinguish their personal political
views and actions from those of
the Company.

The following rules apply to all
political activities by associates:

Associates may not use

Veralto resources to contrib-
ute to, support, or oppose any
political party, candidate, or
ballot measure unless specifi-
cally authorized by the Board
of Directors, a committee, or as
otherwise permitted by law.

Supervisors and managers
may not solicit direct or indirect
reports to participate in political
activities or make political
contributions.

No associates may make a

charitable or political contribution

with the intent to improperly
influence any government
official or policy decision.

It is Veralto's policy that no
company funds or assets may be
used to contribute to or support:

Any political party or candidate,
whether federal, state, or local.

Any entity operating under
26 U.S.C. Section 527 of the
Internal Revenue Code.

Any entity organized under
26 U.S.C. Section 501(c)(4).

Any ballot measure or public
communication that expressly
advocates for the election or
defeat of a political candidate
(“political purposes”).

Any exception to this policy
requires the explicit approval of
Veralto's CEQ.

Veralto participates in certain
trade and industry associations
as part of our business and
advocacy efforts. Company
policy requires that:

No more than $25,000 of Veralto
dues paid to any association in

a calendar year may be used for
political purposes.

Trade associations receiving
Veralto funds must be informed
of this policy.

Our membership in these
organizations reflects our
commitment to advancing
responsible business practices
and supporting constructive
dialogue on industry issues, not
partisan political engagement.

Transparency is a foundational
principle of how Veralto
conducts business. We believe
companies — especially publicly
traded companies — must be
accountable to their stakeholders
by providing timely, accurate, and
meaningful information about
their operations, performance,
and sustainability practices.

Openness fosters trust and
reinforces our commitment

to integrity, ethical conduct,

and regulatory compliance.
Transparent communication
helps stakeholders —including
investors, customers, employees,
suppliers, and regulators — make
decisions and understand our
strategy, risks, and opportunities.
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Veralto's integrity, reputation and
successful execution of our ethics
and compliance program priorities
are key to our growth strategy.

Studies have shown that
organizations with strong repu-
tations and compliance cultures
attract better talent, are gener-
ally perceived by stakeholders
as providing more value and
have higher customer loyalty.
An ethical workplace also helps
build the trust necessary for our
associates to innovate, engage at
a high level and feel comfortable
bringing forward any concerns.

Veralto is committed to doing
business with integrity at every
level of our organization. Our
corporate ethics and compliance
function is responsible for
Veralto's Code of Conduct and
related policies and programs
that govern how we interact

with customers, colleagues,
business partners, regulators, and
communities, and how we market
our products and services. All
Veralto operating companies are
required to implement and comply
with these policies and programs.

A central, robust corporate ethics
and compliance function reinforc-
es our commitment to integrity.
Veralto's ethics and compliance
program is led by our Vice Pres-
ident, Chief Compliance Officer
(CCO), who is responsible for
developing, implementing, and
maintaining Veralto's ethics and
compliance program.

The responsibilities of our cen-
tralized, corporate ethics and
compliance function include:

Developing and communicating
policies that convey Veralto's
expectations and requirements
relating to ethics and compliance

Supporting segment and oper-
ating company legal teams and
leaders

Developing and overseeing
implementation of programs and
campaigns that increase associ-
ates’ ethical awareness

Reporting quarterly to Veralto's
Audit Committee and at least
annually to Veralto's Board of
Directors on Veralto's ethics and
compliance program

Developing and implementing
Veralto's annual Integrity Training

Leveraging VES tools to support
Veralto's ethics and compliance
program

Leveraging data analytics to iden-
tify and mitigate key ethics and
compliance risks

Leading our anti-corruption and
business ethics risk assessment
and risk mitigation program

Managing our confidential Speak
Up! reporting helpline

Leading investigations into
alleged misconduct

Veralto's Code of Conduct guides
our everyday actions and interac-
tions with internal and external
stakeholders and is available in 15
languages. The Code requires all
Veralto directors and associates
to comply with all applicable laws,
rules, and regulations, provides
specific guidance with respect

to particular areas of ethics and
compliance, and counsels our
associates on how to deal with
common compliance-related
scenarios. The Code encourages
our directors and associates to
ask questions when unsure about
any ethics or compliance issue
and requires them to report actual
or potential violations of law, our
Code of Conduct or other Veralto
policy. Finally, the Code of Conduct
makes clear that Veralto will not
tolerate retaliation against anyone
who reports a problem in good
faith, nor will we tolerate retaliation
against anyone for participation in
an investigation.

Per our Code of Conduct, ethics
and compliance questions, sus-
pected violations of law or policy or
retaliation concerns can be raised
through numerous channels,
including managers, HR, legal or
compliance department represen-
tatives, Veralto's Board of Directors
or the Speak Up! helpline. The
Speak Up! call center and website
are independent from Veralto and
staffed by third-party ethics and
compliance specialists. Speak Up!
is a confidential way for associates
to ask questions, seek guidance
and report possible violations

of law or policy. In addition, we
encourage our business partners
and other third parties who inter-
act with us to report compliance
concerns through Speak Up! We
publicize Speak Up! through an
annual internal communications
campaign, and information about
Speak Up! is prominently available
in our Code of Conduct, in our
offices and facilities, and on our
intranet and public website.

Our associates and business
partners may use Speak Up! 24
hours a day, 7 days a week. When
a concern is reported by phone,
the operator will listen, ask ques-
tions if necessary and then write a
summary report. Phone numbers
are available for 55 countries.
Associates can also file complaints
or submit inquiries electronically
through veraltointegrity.com,
which is available in 15 languages.
Reporters can choose to submit
their concerns to Speak Up! anon-
ymously, where allowed by local
law. All complaints and inquiries
submitted through Speak Up!,
whether by phone or electroni-
cally, are provided to Veralto for
assessment and further action.

Veralto's corporate ethics and
compliance function tracks and
oversees all reported concerns
from investigation to resolu-
tion. In 2024, we received and
investigated 255 reports. Where
appropriate we took disciplinary
action, including coaching,
changes in job responsibilities
or title, discussion in perfor-
mance reviews, adverse impact


https://investors.veralto.com/download/Veralto_Code-of-Conduct-Final.pdf
https://secure.ethicspoint.com/domain/media/en/gui/90706/index.html
https://secure.ethicspoint.com/domain/media/en/gui/90706/index.html
https://investors.veralto.com/download/Veralto_Code-of-Conduct-Final.pdf
http://www.veraltointegrity.com
http://veraltointegrity.com
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on paid incentive compensation
and/or termination of employ-
ment. All reported concerns
were reviewed, tracked against
our closure timeframe metrics
to ensure timely closure, and
where appropriate, counter-
measures were implemented.

Associate trust in the Speak Up!
program is fundamental to our
compliance program. We track two
key metrics to measure the level

of trust that our associates have in
the program:

Each year, we target at least
one Speak Up! report for every
100 Veralto associates as an
indication that associates feel
comfortable raising their con-
cerns. We evaluate this metric
overall and by specific associate
groups. In 2024, there were 1.6
reports per 100 Veralto asso-
ciates, which was slightly more
than in 2023 (1.2 reports per 100
Veralto associates).

When associates use the Speak
Up! Helpline, we view their
willingness to self-identify as an
indicator of trust and confidence
in the program. We believe

that having more than 50% of
Speak Up! reporters self-identify
each year is an indicator of the

health of our program (this is an
annual goal, including for 2024).
In 2024, 54% of total reporters
self-identified, which was slightly
up from 48% in 2023.

To the extent we identify a
sustained and significant deviation
from either of these indicators,
either at the Veralto level orin
specific associate groups, we

use VES Fundamentals tools
(particularly the Problem Solving
Process) as appropriate to develop
and implement countermeasures.

Veralto has a robust corporate
internal audit function tasked with
validating that proper accounting
and accounting-related controls
exist throughout Veralto. The
corporate internal audit function
regularly conducts extensive
internal audits to ensure that
Veralto's externally reported
financial statements are prop-
erly prepared according to U.S.
Generally Accepted Accounting
Principles (GAAP) and to validate
the effectiveness of the company's
internal controls over financial
reporting. The corporate internal

audit function reports to the audit
committee of Veralto's Board of
Directors, which is responsible for
approving the annual audit plan
and reviewing the results of, and
responses to, internal audits.

Veralto-wide policies and
programs (including the Code

of Conduct) not only deter and
prevent unethical behavior
through education and awareness
but also reinforce our culture of
integrity within the workplace.
These include the ethics and

compliance systems described in
this report and, in some cases, the
use of data analytics to identify
and mitigate risks. The efficacy of
our business ethics programming
is tested in our anti-corruption
risk assessments and our annual
People Survey. We look to industry
best practices and benchmarks

to track our performance against
our peers. Veralto's ethics and
compliance team works closely
with the legal, human resources,
internal audit, finance, and other
functions at all levels of our
organization to monitor and help
ensure ethical business practices.

of reporters self-identified
when reporting concerns

in 2024

Every Veralto associate is person-
ally accountable for following our
ethics and compliance policies.
“Instill Trust” is one of the four
Core Behaviors that guide the an-
nual performance reviews that are
part of our P4G program. This Core
Behavior emphasizes maintaining
Veralto's core ethics and values,
conducting oneself with integrity
and humility while cultivating a
culture of transparency. Associates
self-assess and managers numer-
ically score associate performance
with respect to this element annu-
ally. The Core Behavior score an
associate receives directly impacts
their compensation.

Every year, we ask Veralto
associates to rate our ethics
and compliance culture as part
of our annual People Survey.
Leaders across our segments
and operating companies
leverage those results to
develop action plans and drive
improvement, as necessary.

People leaders have heightened
responsibility to promote a culture
of integrity, transparency, and
humility. As part of our annual
People Survey, associates have
the opportunity to quantitatively
and qualitatively rate their
manager’s performance. Managers
receive this feedback and

create action plans to address
opportunities to improve.
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Each year, all full-time and part-
time associates in administrative,
business, technical, professional,
management and executive career
categories (the online training

job categories) are required to
take Code of Conduct training. In
addition, in most countries where
we operate, we require associates
to certify that they have complied
with the Code of Conduct. Code of
Conduct training is also provided
when associates join Veralto as
new hires or through acquisitions,
and live Code of Conduct training
is provided in certain cases for
our shop floor and manufacturing
associates. In addition, associates
are assigned training on various,
specific ethics and compliance
topics as part of the Veralto An-
nual Integrity Training Program.
This program helps all associates
understand their obligations un-
der the law, the expectation to act
ethically and how to manage the
risks inherent in their job function.
In 2024, the Annual Integrity Train-
ing Program included the training
courses listed in the following
table applicable to associates in
the online training job categories

(specific courses are assigned
based on the associate’s role
and level).

In general, any associate who fails
to complete the required annu-
al Integrity Training in a given
year can achieve a score on the
“Instill Trust” Core Behavior of

no more than 2 out of 5 (if they
fail to complete one required
training course) or 1 out of 5 (if
they fail to complete two or more
required training courses), which
directly affects the associate’s
compensation. We may withhold
advancement opportunities,
further recognition or monetary
bonuses from, or terminate,
associates who do not meet our
expectations with respect to in-
tegrity and compliance.

Our culture of integrity is built
and maintained by all associ-
ates, but our leaders carry an
additional responsibility. To
ensure that our people leaders
understand their role in build-
ing a culture of integrity, ethical
leadership training is included in
Veralto's Leadership Development
Program for newly promoted
mid-level and senior leaders.
These sessions are facilitator-led,
scenario-based, and rooted in
real Veralto leader experiences.

Administrative
Communications

Customer Support

Danaher Business System Group
Digital Product Development
Engineering

Environmental Health & Safety
Facilities

Finance & Accounting

Human Resources
Information Technology

Legal

Management

Manufacturing & Operations

Marketing

Mergers, Acquisitions & Alliances,

Partnerships
Project/Program Management

Quality and Regulatory Affairs
Sales
Science

Supply Chain & Logistics

Note: Associates working remote and hybrid in Chicago and their managers (independent of location) are also required to take Active Bystander training.

Veralto Code
of Conduct

Data Privacy
and Protection

Environment,

Health, Safety and
Sustainability

Insider Trading

Anti-Harassment

and Discrimination

Understanding Information
Security and Protection &

Info Sec Policy

Trade Compliance


https://investors.veralto.com/download/Veralto_Code-of-Conduct-Final.pdf
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Bribery and corruption are risks for
all global enterprises. Preventing,
detecting, and responding to these
risks, as well as maintaining accu-
rate books and records, is a critical
priority for Veralto and its Seg-
ments and operating companies.

All Veralto associates must com-
ply with all applicable laws and
regulations, and all Veralto pol-
icies and processes relating to
anti-bribery and anti-corruption.

Our Anti-Corruption Policy requires
that we abide by the anti-bribery
and anti-corruption laws of the
countries in which we operate.
The Veralto Anti-Corruption Policy
prohibits Veralto associates and
representatives from improp-

erly making, offering, providing
or authorizing the provision of
anything of value to third parties
to affect a decision or secure

an advantage in order to obtain
or retain business. In addition,
our Code of Conduct explicitly
forbids facilitation payments.

Veralto competes for business
on our merits. The Veralto Gift &
Entertainment Policy prohibits
providing gifts and entertain-
ment to secure business. Veralto

associates may not give or receive

gifts and entertainment as a quid
pro quo for selecting a particular
supplier. Additional restrictions
apply to gifts and entertainment
provided to government officials.

The Veralto Customer Trip Policy
sets forth the criteria that must
be met for Veralto to arrange
for customer travel, including

a legitimate Veralto business
purpose and permissibility
under applicable law and oth-

er relevant Veralto polices.

Veralto's corporate ethics and

compliance function manages our

Anti-Bribery and Corruption Risk
Assessment Process (ABC RAP),
with support from the operating
company legal functions and

in cooperation with our internal
audit, commercial and finance
functions. The ABC RAP consists
of a risk assessment process that
evaluates and quantifies brib-
ery and corruption risk at every
operating company at least once
every three years based on criteria
including the Corruption Percep-
tion Index (a publicly available
index that ranks countries by
their perceived levels of public
sector corruption), revenue by
country, historical internal audit
performance, interactions with
government officials, business
model, and management input.

Since a culture of integrity and
compliance is one of the most
effective tools in countering brib-
ery and corruption, an assessment
of ethical culture and evidence

of management commitment to
compliance are also key factors in
determining the final risk rating of
each operating company and the
resulting improvement actions.
Through a combination of data
analysis, associate interviews, and
surveys, the process assesses
Speak Up! effectiveness, man-
agement tone at the top and the
middle, availability of compliance
policies and tools, and compliance
program resourcing.

The results of the ABC RAP

drive the selection and application

of anti-corruption auditing,
monitoring and risk-mitigation
activities across our operating

companies. The leadership of each

operating company is responsible
for the timely completion of all
countermeasures resulting from
the ABC RAP.

We also evaluate and monitor

the ethics and compliance of our
third-party sales partners, such as
distributors, through our Channel
Partner Management compliance
program. This program includes
the following elements:

Our Channel Partner Code of

Conduct articulates our ethics
and compliance expectations

and requirements of our sales
channel partners.

We conduct due diligence on
our third-party sales partners
to help ensure adherence

to our Code of Conduct and
reduce risk before the partner
is approved to conduct
business on behalf of Veralto.
Diligence is risk-based and
repeated at periodic intervals.

Our third-party sales partners
(and many of our other third-
party intermediaries) are required
to complete our ABC program
training, which is a condition to

a Veralto operating company
entering into or renewing a
contract with such partner.

Our third-party sales partners
are required to complete regular
certification of their compliance
with the Veralto Channel Partner
Code of Conduct as well as all
applicable laws and regulations.

We employ artificial intelligence
to continuously monitor our
third-party sales partners for
legal or reputational issues that
may surface through various
channels, including watch lists,
sanctions, court filings or media.

We proactively audit select third-
party sales partners to ensure
their ongoing commitment to
Veralto's Channel Partner Code
of Conduct.

Partners are assessed as part of
our ABC program and selected
for proactive audit based on

key risk criteria including sales

volume, Corruption Perception
Index in the countries where the
partner operates on behalf of the
operating company, any red flags
identified during Veralto's due
diligence process and ongoing
monitoring, whether the partner
does business with government
entities, and country- or region-
specific trends.


https://investors.veralto.com/download/Veralto_Anti-Corruption_Policy.pdf
https://investors.veralto.com/download/Veralto_Code-of-Conduct-Final.pdf
https://investors.veralto.com/download/veralto_giftandentertainment_policy.pdf
https://investors.veralto.com/download/veralto_giftandentertainment_policy.pdf
https://investors.veralto.com/download/veralto_customertrip_policy.pdf
https://investors.veralto.com/download/Channel+Partner+Code+of+Conduct+-+English+-+Final.pdf
https://investors.veralto.com/download/Channel+Partner+Code+of+Conduct+-+English+-+Final.pdf
https://investors.veralto.com/download/Channel+Partner+Code+of+Conduct+-+English+-+Final.pdf
https://investors.veralto.com/download/Channel+Partner+Code+of+Conduct+-+English+-+Final.pdf
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Competition and
trade compliance

Many countries have laws govern-
ing fair competition as well as how
products and services are moved
in or out of country. Veralto has
implemented a number of policies,
training, and processes to mitigate
risks relating to these laws.

Antitrust

It is Veralto's policy to comply

with all applicable laws, rules, and
regulations against unfair compe-
tition. The Veralto Antitrust Policy
addresses compliance with the
U.S. federal antitrust laws, notes
activities that may lead to antitrust
law violations and highlights areas
where European competition law
may differ from U.S. law.

71 | 2025 Veralto Sustainability Report

Import and Export

The countries in which we operate
typically regulate how goods are
imported and exported. Veralto's
Trade Compliance Policy provides
guidance on these regulations and
requires each operating company
to implement applicable policies
and procedures to help ensure
compliance with these laws.

Additionally, U.S. export control
regulations are intended to
ensure that certain products
and technologies are not sold
to actors who could use them
for inappropriate purposes, and
many other countries have similar
laws. Veralto's Trade Compliance
Policy describes the types of
transactions subject to export
control laws globally and the
processes Veralto has instituted
to help ensure compliance.

Associates in applicable functions
receive training on trade compli-
ance and sanctions at least every
other year as part of the Annual
Training Program.

ASSOCIATE PHOTO: Jeramey Johnson, Hach, Krabi, Thailand
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In 2024 we conducted business
with over 20,000 suppliers
globally, and our supply chain
spending exceeded $1.7

billion — a reach that offers us
the opportunity to drive our
sustainability values across a
footprint far broader than our
direct operations.

As a result, we view our supply
chain as an extension of our own
business and expect our suppliers
to share our values. While
recognizing differences in laws,
customs and acceptable practices
around the world, we believe
shared values are the cornerstone
of supplier relationships and

we articulate our expectations
through the following policies:

Our Supplier Code of Conduct
sets forth the requirements
and expectations we have of
our suppliers with respect

to legal compliance and
ethical business practices.

Our Sustainable Supply Chain
Policy details Veralto's require-
ments and expectations with
respect to the extension of our
sustainability values across our
supply chain.

Our Conflict Minerals Policy
Statement sets forth our rules
designed to avoid the sourcing of
minerals that finance or benefit
armed groups in the Democratic
Republic of the Congo (DRC) orin
adjoining countries.

Our UK Modern Slavery Act
Statement/Veralto Statement
on Slavery and Human Traffick-
ing details our commitment to
protecting against violations of
human rights in our operations
and supply chains.

Veralto's Vice President of Global
Procurement, who reports to
Veralto's Senior Vice President
and Chief Financial Officer, is
responsible for Veralto's supply
chain sustainability program.

We have implemented the follow-
ing management programs to
help mitigate risk, support product
quality, and drive our sustainability
values in our supply chain.

We have a rigorous supply

chain risk assessment/risk
management program that
incorporates supplier financial
and risk data from external
providers as well as Veralto
internal data. Key elements of the
program include the following:

All Tier 1 direct material sup-
pliers (as well as critical Tier 2+
direct material suppliers and
critical indirect suppliers) are
scored based on their impact on

Veralto's revenues, the supplier’s
financial health and any Veralto
source limitations with respect to
the supplied product.

We require any supplier

who exceeds a specified risk
assessment score to develop and
implement a risk management
plan (RMP). The RMP may
include financial monitoring,
business continuity planning,
supplier training/development,
additional contractual provisions
and tooling assessments. We
also require any supplier whose
revenue impact and source
limitation scores exceed a
specified level to develop and
implement a supplier emergency
response plan.

Veralto and operating company
leaders review the program
status for their respective
companies on a regular basis.

We have partnered with EcoVadis,
a globally recognized provider

of business sustainability
assessments and ratings, to
assess and monitor our direct
and indirect supplier sustainability
performance. EcoVadis' supplier
assessments and ratings
methodology includes 21
sustainability criteria grouped
under four theme areas:

Environment

Labor & Human Rights
Ethics

Sustainable Procurement

EcoVadis requires verifiable,
objective evidence to support its
ratings, including documented
evidence of policies, implemen-
tation of measures and actions
including training and proce-
dures, and tracking of KPIs; the
supplier's endorsement of key,
external sustainability initiatives;

and third-party certifications such
as International Organization for
Standardization (ISO) certifications.
In particular, in-scope suppliers
are monitored on a real-time
basis with respect to specific KPIs
including UN Global Compact
signatory status; CDP participation;
the existence of a formal sustain-
ability policy; the existence of an
active whistleblower procedure
and policies on anti-corruption
and bribery; extent of ISO 1400
and ISO 45001 certification cov-
erage; public reporting on energy
consumption, GHG emissions and
health and safety indicators; and
sustainability-related audits or
assessments. EcoVadis also tracks
reporting from sources including
media, governments, trade unions
and non-governmental organi-
zations (NGOs) for evidence of
developments or controversies
relating to suppliers.

The EcoVadis rating a Veralto
supplier receives could impact the
frequency of subsequent EcoVadis
assessments or could require the
supplier to develop a Corrective
Action Plan targeting specific im-
provement, among other impacts.


https://investors.veralto.com/download/Veralto_SupplierCodeofConduct.pdf
https://investors.veralto.com/download/Veralto_SustainableSupplyChain_Policy.pdf
https://investors.veralto.com/download/Veralto_SustainableSupplyChain_Policy.pdf
https://investors.veralto.com/download/Veralto_ConflictMinerals_Policy.pdf
https://investors.veralto.com/download/Veralto_ConflictMinerals_Policy.pdf
https://investors.veralto.com/download/veralto_groupukmsastatement.pdf
https://investors.veralto.com/download/veralto_groupukmsastatement.pdf
https://investors.veralto.com/download/veralto_groupukmsastatement.pdf
https://investors.veralto.com/download/veralto_groupukmsastatement.pdf
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We are targeting the EcoVadis
program to cover at least 40% of
our annual supplier spend by the
end of 2025.

Please refer to our Sustain-
able Supply Chain Policy

for additional details.

Veralto's corporate trade
compliance function screens
Veralto's suppliers on a quarterly
basis using a tool that aggregates
publicly available data and
government-provided information
regarding suppliers who may be
implicated in the use of forced
labor. While the screening tool is
not necessarily comprehensive
due to the fragmented nature

of the available data, itis an
important asset in Veralto's efforts
to mitigate the risk of forced labor
in our supply chain.

One of the key elements of the
Veralto Reliability System is the
Supplier Quality Management
(SQM) process, which applies
across Veralto and its operating
companies. The iterative elements
of SQM include criteria for sup-
plier qualification and processes
to measure and monitor supplier
performance, implement correc-
tive actions and improve supplier
performance. Where appropriate
we provide training and other
development support to improve
supplier performance, which may
include supplier corrective action
plans, supplier development plans,
VES-based improvement activities,
process audits and/or business
reviews. Veralto's corporate pro-
curement function monitors KPIs
relating to the SQM performance
of its operating companies on a
monthly basis.

All Veralto procurement associates
are required to complete annual
training on human rights
awareness, risk management

and other sustainable supply
chain topics, including human
trafficking, labor and employment
rights, employee health and
safety, responsible environmental
practices, anti-corruption, business
ethics and data and IP protection.

Veralto is committed to complying
with the Organization for Economic
Co-operation and Development
Due Diligence Guidance for
Responsible Supply Chains of
Minerals from Conflict-Affected
and High-Risk Areas, as well as
Section 1502 of the Dodd-Frank
Act, which aims to prevent the

use of minerals that directly or
indirectly finance or benefit armed
groups in the DRC or in adjoining
countries (“conflict minerals”).

Suppliers to Veralto are required
to commit to being or becoming
“conflict-free” (meaning they do
not source conflict minerals) and
sourcing only from conflict-free
smelters. Veralto requires suppliers
to provide completed Respon-
sible Minerals Initiative Conflict
Minerals Reporting Template
declarations detailing their com-
mitment to becoming conflict-free
and documenting countries

of origin for any tin, tantalum,
tungsten, and gold purchased.

Working with an independent third
party, we conducted a reasonable
country of origin inquiry (RCOI) of
our supply chain for the year end-
ing December 31, 2024, contacting
over 300 suppliers accounting for
approximately 90% of our appli-
cable direct material spend for

the year. For more information on
Veralto's conflict minerals program
access our Conflict Minerals Policy
Statement or Conflict Minerals
Report, or contact us at conflict-
minerals@veralto.com.

Veralto's manufacturing
operations employ a wide variety
of raw materials, including
metallic-based components,
electronic components,
chemistries, OEM products,
plastics, and other petroleum-
based products. Prices of oil
and gas also affect our costs

for freight and utilities. Veralto
purchases raw materials from
many independent sources
around the world. No single
supplier is significant to Veralto
as a whole, although for some
components that require
particular specifications or
regulatory or other qualifications
there may be a single supplier
or a limited number of suppliers
that can readily provide them.
Veralto utilizes a number of
techniques to address potential
disruption in and other risks
relating to its supply chain,
including in certain cases the
use of safety stock, alternative
materials and qualification of
multiple supply sources.


https://investors.veralto.com/download/Veralto_SustainableSupplyChain_Policy.pdf
https://investors.veralto.com/download/Veralto_SustainableSupplyChain_Policy.pdf
https://investors.veralto.com/download/Veralto_ConflictMinerals_Policy.pdf
https://investors.veralto.com/download/Veralto_ConflictMinerals_Policy.pdf
https://app.quotemedia.com/data/downloadFiling?webmasterId=101533&ref=319210618&type=PDF&cdn=79c8b18585edd10863300fa4f9816daa&formType=SD&dateFiled=2025-05-30&cik=1967680&symbol=1967680&companyName=
https://app.quotemedia.com/data/downloadFiling?webmasterId=101533&ref=319210618&type=PDF&cdn=79c8b18585edd10863300fa4f9816daa&formType=SD&dateFiled=2025-05-30&cik=1967680&symbol=1967680&companyName=
mailto:conflictminerals%40veralto.com?subject=
mailto:conflictminerals%40veralto.com?subject=
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Our environment, health, and
safety (EHS) professionals play

a vital role in helping us achieve
our business goals by facilitating
compliance, hazard recognition
and risk reduction, wellness and
productivity improvements, driving
environmental stewardship across
our organization and strengthening
associate engagement. Veralto's
Senior Vice President and Chief
Legal Officer is the executive with
management-level responsibility
for our EHS program.

Veralto defines how we implement
the goals of our EHS program
through our EHS Policy. This policy
specifically addresses a range

of EHS topics including compli-
ance with applicable EHS laws,
personal accountability, effective
communication, consultation and
engagement, routine program
assessments, continuous im-
provement in EHS performance,
integration of EHS principles into
our business plans, product design
and facilities, recycling and reuse,
EHS due diligence of newly acquired
businesses and public reporting of
our program effectiveness.

Our EHS audit process is
grounded in a risk-based approach
to ensure compliance and
continuous improvement. We

are implementing this approach

to EHS audits by developing
operational risk profiles to focus
on areas of greatest impact and
opportunity. In 2025, we will
conduct risk-focused third-party
EHS audits across our operations
and look for opportunities to refine
our methodology to enhance
effectiveness in future years.

Our audit process integrates
structured self-assessments,
jurisdiction-specific regulatory
requirements, and on-site
evaluations carried out by internal
EHS teams and independent
third parties. Approximately

25% of our EHS significant

sites undergo in-person third-
party audits annually. Observed
deficiencies are documented,
communicated to site leadership,
and tracked by corporate EHS

to ensure timely resolution. This
approach not only identifies and
corrects deficiencies but also
promotes the sharing of best
practices across our operations.

Our EHS awareness training
covers a wider variety of EHS
topics and targets a broader
audience of associates. This
annual training is designed to
help ensure an understanding
of EHS compliance obligations,
actively promote an EHS culture of
accountability and engagement,
and covers EHS topics such as
hazard recognition, managing
risks, ergonomics, workplace
violence and incident protocols.

EHS responsibilities are distributed
across Veralto's operating
companies with centralized EHS
leadership. The EHS leaders across
all Veralto operating companies
meet on a regular basis to share
best practices and lessons learned
from incidents to help drive
Veralto's EHS strategy and provide
opportunities for professional
development.

We use an EHS information
management system to collect and
manage EHS information globally,
including:

EHS incident, severity,
and investigation

An activity calendar for
managing compliance and
other recurring tasks

Action tracking following an
incident, audit or inspection

Near-miss events, concerns and
observations

EHS performance metric
reporting and tracking

Sustainability-related metric
reporting and tracking

EHS KPIs and goals

To drive accountability and
continuous improvement, we have
established goals designed to
achieve meaningful improvement
in our EHS performance and
reduce our impact on the
environment. We also track a
range of EHS-related KPIs to
measure the effectiveness of

our program and quantify our
progress. These are provided in
the People data and Governance
and accountability data sections at
the end of this report.
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Policies and statements

Veralto sustainability-related policies and statements

Environment, health, and safety
(EHS)

Ethics and compliance

Supply chain, channel partners,
and trade compliance

* Environment, Health, and Safety (EHS) Policy

» Code of Conduct

* Anti-Corruption Policy

* Responsible Artificial Intelligence Policy
e Customer Trip Policy

* Gift & Entertainment Policy

° Global Tax Strategy

* Privacy Policy
* Speak Up! Helpline

e Sustainable Supply Chain Policy

e California Transparency in Supply Chains Act of 2010
* Channel Partner Code of Conduct

 Conflict Minerals Policy

e [ran Trading Policy

* Supplier Code of Conduct
* UK Modern Slavery Act Statement / Veralto Statement on Slavery

and Human Trafficking

Sustainability

\_

e Sustainability Policy

* Sustainability Mission Statement

 United Nations Global Compact Participant
* Water Stewardship Policy
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ASSOCIATE PHOTO: Bhavya Bhardwaj, Hach, Majestic
Paine Grande and Cuernos del Paine, With a Sneak of the
North Tower, Torres del Paine, Chile



https://investors.veralto.com/download/Veralto_EHS_Policy.pdf
https://investors.veralto.com/download/Veralto_Code-of-Conduct-Final.pdf
https://investors.veralto.com/download/Veralto_Anti-Corruption_Policy.pdf
https://investors.veralto.com/download/Veralto_ResponsibleAI_Policy.pdf
https://investors.veralto.com/download/veralto_customertrip_policy.pdf
https://investors.veralto.com/download/veralto_giftandentertainment_policy.pdf
https://investors.veralto.com/download/veralto_globaltaxstrategy.pdf
https://investors.veralto.com/download/Veralto_PoliticalContributions_Policy
https://investors.veralto.com/download/veralto_privacy_policy.pdf
http://www.veraltointegrity.com
https://investors.veralto.com/download/Veralto_SustainableSupplyChain_Policy.pdf
https://investors.veralto.com/download/Veralto_CaliforniaTransparencyinSupplyChainsActof2010_Policy.pdf
https://investors.veralto.com/download/channel+partner+code+of+conduct+-+english+-+final.pdf
https://investors.veralto.com/download/Veralto_ConflictMinerals_Policy.pdf
https://investors.veralto.com/download/Veralto_IranTradingPolicy.pdf
https://investors.veralto.com/download/Veralto_SupplierCodeofConduct.pdf
https://investors.veralto.com/download/veralto_groupukmsastatement.pdf
https://investors.veralto.com/download/veralto_groupukmsastatement.pdf
https://filecache.investorroom.com/mr5ir_veralto/170/Veralto_Sustainability_Policy.pdf
https://investors.veralto.com/download/Veralto_SustainabilityMissionStatement.pdf
https://unglobalcompact.org/what-is-gc/participants/161834-Veralto-Corporation
https://investors.veralto.com/download/Veralto_WaterStewardship_Policy.pdf
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About this report

Important information about this report

e Certain statements included or
incorporated by reference in
this report are “forward-looking
statements” within the meaning
of the U.S. federal securities
laws. All statements other than
historical factual information
are forward-looking statements.
Forward-looking statements
are based on assumptions
and assessments made by our
management in light of their
experience and perceptions of
historical trends, current con-
ditions, expected future devel-
opments and other factors.
Forward-looking statements
are not guarantees of future
performance and actual results
may differ materially from the
results, developments and busi-
ness decisions contemplated
by our forward-looking state-
ments. Accordingly, you should
not place undue reliance on
any such forward-looking state-
ments. Important factors that in
some cases have affected us in
the past and that in the future
could cause actual results to

differ materially from those envis-

aged in our forward-looking
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statements are described in
Veralto's filings with the U.S.
Securities and Exchange Com-
mission (SEC), including our
annual report on Form 10-K and
quarterly reports on Form 10-Q.
The forward-looking statements
included in this report speak only
as of the date of this report, and
except to the extent required

by applicable law, we do not
assume any obligation to update
or revise any forward-looking
statement, whether as a result of
new information, future events
and developments or otherwise.

Please note that the inclusion of
information in this report is not
an indication that such informa-
tion is necessarily material as
defined under the U.S. federal
securities laws and the applica-
ble regulations thereunder.

Any trademarks, product names
or brand images appearing
herein are the property of their
respective owners.

We refer to developing markets
as "high-growth markets” in our
SEC filings and in this report

and define them as geographic

markets experiencing extended
periods of accelerated growth

in gross domestic product and
infrastructure, which include
Eastern Europe, the Middle East,
Africa, Latin America and Asia
(except Japan, Australia and New
Zealand).

Unless otherwise noted, all data
in this report is as of December
31,2024 and is limited to con-
tinuing operations. All financial
information in this report is
reported in U.S. dollars. Unless
otherwise noted, all financial
data in this report refers to the
2024 fiscal year.

Uncertainties are inherent in col-
lecting data from a wide range
of facilities and operations in a
global company such as Veralto.
The data included in this report
(other than audited financial
data and Scope 1+2 GHG emis-
sions data for the year ending
December 31, 2024) are good
faith estimates and have not
been externally assured or oth-
erwise verified by a third party.
We expect our data collection
systems to evolve, and we seek
to continually improve our pro-

cesses for collecting and disclos-
ing accurate, meaningful and
consistent data.

Veralto applied the following
methodology with respect to
the metrics and goals included
in this report relating to energy,
Scope 1+2 GHG emissions, water
and waste (“Planet Data” and
“Governance and Accountability
Data"). We collected activity data
from (1) Veralto locations owned
or leased from January 1, 2024
through December 31, 2024
that were within our operational
control over such period, and (2)
vehicles owned or leased by
Veralto during 2024. With
respect to any locations owned
or leased from January 1, 2024
through December 31, 2024
that were within our operational
control and for which data was
not collected, we accounted for
energy and fuel consumption
through estimation based on
facility size, use, and location
using intensity values and linear
extrapolation.

Stationary energy usage and
Scope 1+2 GHG emissions
metrics are based on available

activity data of fuel consumed
on-site, purchased energy,
renewable energy generated
on-site at Veralto or Veralto
operating company-owned

or -leased facilities. Estimated
energy consumption and GHG
emissions include purchased
electricity and stationary com-
bustion. Stationary GHG emis-
sions also include refrigerant
emissions, but other non-ener-
gy-consumption GHG emissions,
such as process air emissions,
are considered non-significant
and were omitted.

Mobile energy usage and Mobile
Scope 1 GHG emissions metrics
are based on available activity
data for fuel consumed through
the operation of Veralto operat-
ing company-owned or -leased
vehicles. For vehicles for which
fuel consumption data was not
available, we accounted for vehi-
cle use based on vehicle mileage
as reported through service and
lease records, and applied man-
ufacturers’ vehicle-specific fuel
economy ratings.

Scope 1+2 GHG emissions
data for the year ending

December 31, 2024 have been
independently verified by a

third party against the World
Resources Institute (WRI)/World
Business Council for Sustainable
Development (WBCSD) GHG
Protocol Corporate Accounting
and Reporting Standard (Scope
1 and 2). These emissions were
calculated using emissions
factors provided by the United
States Environmental Protection
Agency, the United Kingdom
Department for Environment,
Food & Rural Affairs (DEFRA),
Environment Canada, and the
International Energy Agency.
See verification opinion letter for
additional details.

We define “regulated and haz-
ardous waste” as wastes that

are deemed regulated and/or
hazardous by territory-specific
legislation/regulations at the site
where said waste is generated.
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Products data: Water Quality segment

WATER QUALITY PRODUCTS IN THE VALUE CHAIN

b8 g :

0

ENVIRONMENTAL MUNICIPAL

MUNICIPAL

ENVIRONMENTAL

Environmental Mgt. / Commercial &

Water Resources Drinking Water Industrial Use Wastewater Water Discharge
Example activities enabled by operating company products
Environmental information Desalinization operations (Hach) Water analytics (Hach) Wastewater treatment Environmental remediation

technology (Aquatic Informatics,
OTT HydroMet, Sea-Bird
Scientific)

Smart metering devices Water treatment for industrial
(McCrometer) use (ChemTreat, Trojan)

Smart metering devices
(McCrometer)

operations (Hach, Trojan)

technologies (Hach)
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Products data: Product Quality & Innovation segment

ALIGNMENT WITH PRODUCT QUALITY & INNOVATION PRODUCTS IN THE VALUE CHAIN
SUSTAINABLE
DEVELOPMENT GOALS 0 -
O S G = ) F 2 [
x ::: — 0-0-0 = = I
é - IFe° J__D‘ (0co o000 ——
FARMSL?PLI\II}E?SDIENT FOOD SCIENTISTS BRAND OWNERS DEASGIEI\I\IIEITES;& PSREEéin[EISA P:C?I\?\?E?‘?SRI\S" FILLING PLANTS RETAIL SHELF
Ingredient Sourcing Formulation & . . . Production Packaging Inline Marking
& Compliance Nutritional Labeling srdellg Sty Rl ek Preparation Production & Coding TS IR
PACKAGING & COLOR k k k
7z, 7, 5esko 5esko 7 E5K0 “1
A (P 47 17 sesko . 17
! AND PRODUCTION TRACEGAINS TRACEGAINS PANTONE® PANTONE® b 4 X- E"ﬁj’@ TRACEGAINS

MARKING & CODING LINX LINX

IERO GOOD HEALTH

HUNGER AND WELL-BEING W’DEOJGT W’DEOJET
INDUSTRY, INNOVATION
AND INFRASTRUCTURE
& Example activities enabled by operating company products
“Source to shelf” “Source to shelf” Industrial Industrial Industrial LED lighting Track and trace Track and trace
assurance assurance automation automation automation technologies capabilities capabilities
(TraceGains) (TraceGains) technologies (Esko) technologies (Esko) technologies (Esko) (X-Rite) (Videojet, Linx) (Videojet, Linx)
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Planet data
Category Metric Unit 2020 2021 2022 2023 2024
Energy Use? Total Energy Use MWh 92,492 178,532 180,562 213,488 204,414
| Total Energy Use (intensity) MWh per million USD revenue 213 37.4 36.9 42.5 394
b Direct Energy Use MWh 36,242 123,540 126,220 151,236 140,779
Indirect Energy Use MWh 56,250 54,992 54,342 62,251 63,635
‘g Proportion of Total Electricity Use from Renewable Sources % — — — 9% 17%
:g Greenhouse Gas (GHG) Total GHG Emissions, Scope 1and 2 Market Based Metric tons COze 31,764 50,526 50,247 58,496 53,606
= Emissions** Total GHG Emissions, Scope 1 and 2 Market Based (intensity) Metric tons CO,e per million USD revenue 7.3 10.6 103 1.7 10.3
GHG Emissions, Scope 1 Metric tons CO,e 7,083 28,665 28,933 36,237 33,151
g GHG Emissions, Scope 1 (intensity) Metric tons CO,e per million USD revenue 1.6 6.0 59 7.2 6.4
é GHG Emissions, Scope 1— Stationary Metric tons CO,e — — — 9,354 8,888
- GHG Emissions, Scope 1— Mobile Metric tons CO,e — — — 26,883 24,263
GHG Emissions, Scope 2 Market Based Metric tons CO,e 24,681 21,861 21,315 22,259 20,455
GHG Emissions, Scope 2 Market Based (intensity) Metric tons COe per million USD revenue 57 4.6 4.4 4.4 3.9
é GHG Emissions, Scope 2 Location Based Metric tons CO,e 21,745 21,703 21,588 23,968 24,450
B GHG Emissions, Scope 2 Location Based (intensity) Metric tons COe per million USD revenue 5.0 45 4.4 47 4.7
Total GHG Emissions, Scope 3 Metric tons CO,e — — — 2,057,439 2,014,064
Total GHG Emissions, Scope 3 (intensity) Metric tons CO,e per million USD revenue — — — 409.8 387.8
%- GHG Emissions, Scope 3, Category 1— Purchased Goods and Services Metric tons CO,e — — — 553,521 509,681
& GHG Emissions, Scope 3, Category 2 — Capital Goods Metric tons CO,e — — — 684 498
GHG Emissions, Scope 3, Category 3 — Fuel- and Energy-Related Activities Metric tons COe — — — 13,614 12,630
° GHG Emissions, Scope 3, Category 4 — Upstream Transportation and Distribution Metric tons CO,e — — — 98,522 80,221
ri; GHG Emissions, Scope 3, Category 5— Waste in Operation Metric tons CO,e — — — 1,604 2,324
% GHG Emissions, Scope 3, Category 6 — Business Travel Metric tons CO,e — — — 14,742 19,920
1. Unless otherwise indicated, all data presented is as of December 31 of the referenced year, unless the nature of the metric is such that it covers the entire year. Certain components may not sum due to rounding. A dash indicates that the particular metric is not provided for the
indicated time period. For more information, see “About this report.”

2.In order to establish a new Greenhouse Gas Emissions inventory that more fully captured our scope of operations, we have increased our scope of reporting for energy consumption and GHG emissions to include approximately 95% of our global real estate footprint by area in 2023
and approximately 99% in 2024, an increase from approximately 70% in 2022's reporting.

3. Theincrease in Scope 1 emissions between 2020 and 2021 is due to the addition of reporting on fleet vehicles. This data was itemized beginning in 2022.
4.1n 2024, we expanded and refined our data collection and measurement practices for Scope 3 GHG emissions. In order to ensure data accuracy and methodological continuity, we revisited our FY 2023 analysis, resulting in changes to figures presented in 2024's Sustainability Report.

Appendix
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Planet data, continued

Category Metric Unit 2020 2021 2022 2023 2024
Greenhouse Gas (GHG) GHG Emissions, Scope 3, Category 7— Associate Commuting and Telecommuting Metric tons CO.e — — — 23,372 25,189
Emissions®*, continued GHG Emissions, Scope 3, Category 9 — Downstream Transportation and Distribution Metric tons CO.e — — — 14,143 12,122
— GHG Emissions, Scope 3, Category 11 — Use of Sold Products Metric tons CO,e — — — 1,328,959 1,343,563
GHG Emissions, Scope 3, Category 12 — End of Life Treatment of Sold Products Metric tons CO,e — — — 2,641 2,584
GHG Emissions, Scope 3, Category 15 — Investments Metric tons CO.e — — — 5,637 5,333

é Note: Categories 8,10, 13, and 14 are not material to Veralto’s business.
'é Waste Generated? Total Waste Generated Metric tons 7,389 7,024 6,692 7,829 8,964
E Total Waste Generated (intensity) Metric tons per million USD revenue 1.7 1.5 1.4 1.6 17
Total Non-Hazardous Waste Metric tons 5274 5,210 4,676 6,018 6,500
9 Recycled Metric tons — — — 3,437 2,950
% Incineration with Energy Recovery Metric tons — — — 555 533
& Incineration without Energy Recovery Metric tons — — — 35 53
Landfill Metric tons 2,120 1,965 1,631 1,991 1,969
Deep Well Injection Metric tons — — — — 995
% Unspecified Diversion from Landfill Metric tons 3154 3,244 3,045 — —
= Total Hazardous/Regulated Waste Metric tons 215 1,814 2,017 1,811 2,464
Recycled Metric tons — — — 791 809
Incineration with Energy Recovery Metric tons — — — 331 309
%_ Incineration without Energy Recovery Metric tons — — — 354 838
§ Landfill Metric tons 826 709 784 335 508
Unspecified Diversion from Landfill Metric tons 1,289 1,105 1,233 — —
Non-Hazardous Waste Diversion Rate % of waste generated diverted from landfill 60% 62% 72% 67% 54%
% Hazardous/Regulated Waste Diversion Rate % of waste generated diverted from landfill 61% 61% 61% 82% 79%
% Water Use® Total Water Consumption Cubic meters 283,128 263,878 249,678 258,789 281,070
v Water Discharge to Sewer Cubic meters — — — — 206,553
Total Water Use (intensity) Cubic meters per million USD revenue 65.2 55.3 511 51.5 541

3. Theincrease in Scope 1 emissions between 2020 and 2021 is due to the addition of reporting on fleet vehicles. This data was itemized beginning in 2022.
4.1n 2024, we expanded and refined our data collection and measurement practices for Scope 3 GHG emissions. In order to ensure data accuracy and methodological continuity, we revisited our FY 2023 analysis, resulting in changes to figures presented in 2024's Sustainability Report.
5.1n 2023, we undertook an enterprise-wide program to expand our waste tracking efforts. In 2024, we began tracking the quantity of water discharged through deep well injection, which we are reporting as waste.

Appendix

6. Metered water data was used where available. Where such data was not available, we calculated water discharges based on other metered water use and/or estimated water consumption and discharge based on facility size and use.
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People data”

Category Metric Unit 2020 2021 2022 2023 2024
Associate Demographics Total Associates (Global) # of associates 15,000 16,000 16,000 16,000 17,000
| North America # of associates 6,000 6,000 6,000 6,000 6,000
L 9% of total 37% 38% 38% 38% 38%
Western Europe # of associates 4,000 5,000 5,000 5,000 5,000
é % of total 30% 29% 29% 29% 29%
'§ High Growth Markets # of associates 5,000 5,000 5,000 5,000 5,000
E 9% of total 32% 32% 32% 32% 32%
Other Developed Markets # of associates <1,000 <1,000 <1,000 <1,000 <1,000
" % of total 1% 1% 1% 1% 1%
% Full Time Associates (Global) # of associates 14,800 15,600 15,000 15,600 16,200
C(Le Part Time Associates (Global) # of associates 500 500 1,000 500 500
Temporary Workers (Global) # of associates 200 200 200 200 100
Unionized Associates (U.S., hourly-rated) # of associates <10 <10 <10 0 0
? Associates Covered py Collective Bargaining Agreement (CBA) # of associates — — — — 5,400

g and/or Works Council (Global)
% of total — — — — 32%
Associate Tenure (Global Average) Years 8.8 8.4 8.5 8.6 8.5
Countries With Veralto Locations # of countries 57 61 63 64 64
%- Languages Spoken by Associates? # of languages — — >20 17 17
& 18-20 years old (Global) % of associates — 0% 0% 0% 0%
21-30 years old (Global) % of associates — 14% 14% 13% 14%
° 31-40 years old (Global) % of associates — 33% 33% 31% 31%
ri; 41-50 years old (Global) % of associates — 26% 27% 27% 27%
% 51-60 years old (Global) % of associates — 20% 20% 21% 20%
? 61-64 years old (Global) % of associates — 4% 4% 5% 5%
65+ years old (Global) % of associates — 2% 2% 2% 2%

1. Unless otherwise indicated, all data presented is as of December 31 of the referenced year, unless the nature of the metric is such that it covers the entire year. Certain components may not sum due to rounding. A dash indicates that the particular metric is not provided for the indicated time period.

respectively in 2024 to more accurately reflect the roles of the associates included in each category.

Appendix

3. Decrease in # of languages in 2023 due to change in configuration of HR management software following spin off from former parent company.
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2. "Executives & Senior Leaders,” "Management” and “Non-Management” are mutually exclusive categories and are the three highest-level categories we use to classify all full-time and part-time associates. The terms “Management” and “Non-Management” replaced the terms “Leaders” and “Individual Contributors”



People data, continued

Category Metric Unit 2020 2021 2022 2023 2024
Internal Fill Rate Executives & Senior Leaders % of open roles filled internally 64% 77% 80% 73% 68%
Management % of open roles filled internally 72% 74% 74% 81% 75%
T New Hires Total External New Hires (Global) # of associates 1,700 3,200 2,200 2,400 2,400
— ] North America # of associates 600 1,300 1,000 1,000 900
< Western Europe # of associates 400 600 500 600 600
g High Growth Markets # of associates 700 1,200 700 900 900
g Other Developed Markets # of associates <50 <50 <50 <50 <50
Global Women New Hires % of total global external new hires 36% 39% 37% 36% 34%
U.S. People of Color New Hires % of total U.S. external new hires 30% 38% 48% 37% 35%

0
% U.S. Diverse New Hires (women and/or people of color) % of total U.S. external new hires 53% 59% 65% 58% 56%
C(Le Turnover Voluntary Turnover* % of associates 7% 9% 1% 8% 7%
Involuntary Turnover % of associates 7% 6% 6% 5% 5%
Total Turnover % of associates 14% 15% 17% 14% 12%
% Engagement Engagement Index® % 78% 78% 70% 71% 76%
& Engagement Index Improvement/Decline (vs. prior year) Percentage points +6 0 -8 +1 +5
Inclusion Index % 85% 87% 86% 85% 85%
Training & Development® Associates Who Completed Career or Skills-related Training as tracked in LMS % of associates — — — 47% 30%
% Executives & Senior Leaders % of associates — — — 72% 67%
& Management % of associates — — — 73% 50%
Non-Management % of associates — — — 43% 26%
g Average Online Training Hours Completed per Year (Global)’ Hours per associate — — — 59 3.6
é Executives & Senior Leaders Hours per associate — — — n4 21.3
§ Management Hours per associate — — — 1.8 7.6
Non-Management Hours per associate — — — 4.9 2.6

4. Voluntary turnover in 2023 has been restated due to a discrepancy in calculation method.

5. Engagement Index calculation method was changed in 2024 to align our People Survey with the Qualtrics EX25 engagement model.
6. Training & Development data does not include Veralto annual compliance training.

7.2023 metrics have been restated to align with updated calculation methods.

Appendix
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People data, continued

Category Metric Unit 2020 2021 2022 2023 2024
Performance Associates Who Received a Performance Review?® % of associates — — 93% 92% 90%
Pay Parity U.S. Women Weighted Median Base Pay vs. Male Associates % — — 100% 100% 100%
T U.S. Black, Asian and Hispanic/Latinx Weighted Median Base Pay vs. White Associates % — — 100% 100% 100%
—] CEO Pay Ratio Ratio of Total Annual Compensation of CEO to Global Median-paid Associate® Pay ratio — — — — 196
- Diversity Global Women % of total 29% 31% 32% 32% 32%
§ Representation™ Executives & Senior Leaders % of total 25% 28% 30% 32% 33%
g Management % of total 25% 28% 28% 29% 29%
Non-Management % of total 30% 32% 33% 33% 33%
North America % of total 29% 30% 31% 32% 32%

0
% Western Europe % of total 29% 28% 31% 31% 31%
C(Le High Growth Markets % of total 31% 34% 34% 35% 34%
Other Developed Markets % of total 22% 26% 26% 25% 24%
U.S. People of Color % of total 22% 24% 27% 27% 27%
% Executives & Senior Leaders % of total 20% 22% 21% 22% 21%
& Management % of total 19% 21% 21% 22% 23%
Non-Management 9% of total 22% 25% 28% 28% 28%
U.S. Associates # of associates 5,000 5,300 5,200 5,300 5,500
é. White 9% of total 72% 70% 68% 68% 68%
& Executives & Senior Leaders % of total 76% 74% 75% 73% 73%
Management % of total 76% 74% 73% 72% 71%
g Non-Management % of total 72% 69% 67% 67% 67%
é Asian 9% of total 6% 6% 6% 7% 7%
§ Executives & Senior Leaders % of total 1% 1% 1% 10% 9%
Management % of total 6% 7% 7% 8% 8%
Non-Management % of total 6% 6% 6% 6% 7%

8. As of 2024, the performance metric includes all associates, not just those eligible for review. This aligns with other metrics in the report and may result in a lower reported rate compared to prior years.

9. See 2025 Proxy Statement for explanation of calculation method (pg. 80).

Appendix

10. All data under the category “Diversity Representation” includes full-time and part-time associates.
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People data, continued

Category Metric Unit 2020 2021 2022 2023 2024

Diversity Hispanic/Latinx % of total 9% 10% 12% 1% 1%
Representation™, ) )

continued Executives & Senior Leaders % of total 6% 7% 5% 4% 5%

Management % of total 6% 6% 6% 7% 8%

Non-Management 9% of total 9% 10% 12% 12% 12%

Black % of total 5% 6% 7% 7% 6%

Executives & Senior Leaders % of total 2% 3% 3% 4% 5%

Management % of total 3% 4% 5% 5% 4%

Non-Management % of total 5% 6% 7% 7% 7%

American Indian/Alaskan Native % of total <1% <1% <1% <1% <1%

Executives & Senior Leaders 9% of total <1% <1% <1% <1% <1%

Management % of total <1% <1% <1% <1% <1%

Non-Management % of total <1% <1% <1% <1% <1%

Native Hawaiian/Other Pacific Islander % of total <1% <1% <1% <1% <1%

Executives & Senior Leaders % of total <1% <1% <1% <1% <1%

Management % of total <1% <1% <1% <1% <1%

Non-Management % of total <1% <1% <1% <1% <1%

Two or More 9% of total 2% 2% 2% 2% 2%

Not Specified % of total 6% 6% 5% 5% 5%

Health & Safety™ Total Recordable Incident Rate (TRIR) See accompanying “Notes” 0.47 0.42 0.54 0.53 0.51

Days Away, Restricted or Transferred (DART) See accompanying “Notes” 0.24 0.28 0.39 0.40 0.34

Contractor Fatalities # of contractors 0 0 0 0 0

Associate Fatalities # of associates 1 0 0 0 0

10. All data under the category “Diversity Representation” includes full-time and part-time associates.

11. “Total Recordable Incident Rate” is defined as the number of work-related injuries or illness cases serious enough to require treatment beyond first aid, per 100 associates. “Days Away, Restricted or Transferred” is defined as the number of work-related injuries or

iliness cases that result in an associate working with physical restrictions, being away from work or unable to do their job or transferring to other work, per 100 associates.
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oYe
Governance and accountabilit Y data’
Category Metric Unit 2020 2021 2022 2023 2024
Speak Up! Compliance Speak Up! Reports Received and Investigated # of reports 144 167 208 199 255
I Reporting ) ) )
~ Speak Up! Reports Received per 100 Veralto Associates # of reports per 100 associates 1.1 12 13 12 1.6
— Self-Identifying Reporters % of total reporters 60% 57% 51% 48% 54%
- Code of Conduct In-scope Associates Who Completed Code of Conduct and Related Certification % of total in-scope associates — — 99% 99% 99%
Qo
g EcoVadis Ratings ChemTreat EcoVadis rating/badge Silver Silver Bronze Silver Gold
e}
o
= Esko EcoVadis rating/badge — — Bronze Bronze —
Hach EcoVadis rating/badge — Gold Gold Silver Silver
Trojan Technologies EcoVadis rating/badge — — — Gold Silver
%]
é Videojet EcoVadis rating/badge — — Bronze Silver Bronze
o
a ISO Certifications Total EHS Significant Manufacturing & Assembly Sites (Globally) # of sites 37 37 38 45 45
ISO 9001 Certified # of sites — — — 38 38
% of total manufacturing & assembly square — — — 86% 86%
- footage
<
= 1SO 14001 Certified # of sites 18 18 18 20 20
% of total manufacturing & assembly square — — 53% 56% 56%
footage
ISO 45001 Certified # of sites 7 8 9 9 10
%. % of total manufacturing & assembly square — — 29% 30% 33%
Q@ footage
ISO 50001 Certified # of sites 0 0 0 0 0
% of total manufacturing & assembly square — — 0% 0% 0%
g footage
C
] Political Contributions Total Donations to Political Candidates or Political Action Committees usD — — — — 0
o
>
8 1. Unless otherwise indicated, all data presented is as of December 31 of the referenced year, unless the nature of the metric is such that it covers the entire year. Certain components may not sum due to rounding. A dash indicates that the particular metric is not
provided for the indicated time period. For more information, see “About this report.”
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Global R ting Initiative (GRI
tainabilit ti ideli
b GRI Content Index
c Statement of use: Veralto Corporation has reported the information cited in this GRI content index for the period of January 1, 2024 to December 31, 2024, with reference to the GRI Standards.
Qo
3 GRI 1 used: GRI 1: Foundation 2021
o
s Disclosure Description Response Disclosure Description Response
GRI 2: General Disclosures 2021 2-12 Role of highest governance body in 2025 Proxy Statement - p. 20-22, 26
overseeing the management of impacts Sustainabilit
" 2-1 Organizational details 2024 Form 10-K - Cover page, 27, 67 ustainabiiity governance
(%'D 2-2 Entities included in the organization’s 2024 Form 10-K - Notes to Consolidated Financial Statements; 213 Delegafuon' of responsibility for Sustainability governance
& sustainability reporting Exhibit 21.1 managing impacts
About this report 2-14 Role of highest governance body in Sustainability governance
sustainability reporting
2-3 Reporting period, frequency and Annual
i 2-15 Conflicts of interest 2025 Proxy Statement - p. 35
contact point About this report l l =Y P
© Corporate governance - Managing potential conflicts of interest
% sustainability@veralto.com P g gingp
o ) ) ) 2-16 Communication of critical concerns Corporate governance - Communication with the Board
2-4 Restatements of information About this report
2-17 Collective knowledge of the highest 2025 Proxy Statement - p. 6, 16
2-5 External assurance Assurance statement
governance body . .
Corporate governance - Board selection, composition, and
2-6 Activities, value chain and other 2024 Form 10-K - p. 4-9, 30-37 succession planning
o business relationships Veralto at a gl
g_ veralto at a glance 2-18 Evaluation of the performance of the 2025 Proxy Statement - p. 27
9 Sustainability materiality assessment - Value chain mapping highest governance body
Supplier engagement 2-19 Remuneration policies 2025 Proxy Statement - p. 8-9, 25, 32-34, 41-76
Supply chain sustainability Opportunities to own your ambition - Compensation
© 2-7 Employees Data summary - People data 2-20 Process to determine remuneration 2025 Proxy Statement - p. 25, 41-76
C
g 2-9 Governance structure and composition Veralto corporate governance 2.1 Annual total compensation ratio 2025 Proxy Statement - p. 76
[«
> - - -
3 2025 Proxy Statement - p. 4-6, 16-28 2-22 Statement on sustainable development Introduction
Sustainabilit
LA JOVETNANce strategy Sustainability at Veralto
Corporate governance

2-10 Nomination and selection of the highest 2025 Proxy Statement - p. 15
governance body

2-11 Chair of the highest governance body 2025 Proxy Statement - p. 12, 18-19
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https://www.sec.gov/Archives/edgar/data/1967680/000196768025000008/vlto-20241231.htm
https://www.sec.gov/Archives/edgar/data/1967680/000196768025000008/vlto-20241231.htm
mailto:sustainability%40veralto.com?subject=
https://www.sec.gov/Archives/edgar/data/1967680/000196768025000008/vlto-20241231.htm
https://investors.veralto.com/governance-documents
https://filecache.investorroom.com/mr5ir_veralto/241/VLTO%20Proxy%20Statement%202025%20%28final%29.pdf
https://filecache.investorroom.com/mr5ir_veralto/241/VLTO%20Proxy%20Statement%202025%20%28final%29.pdf
https://filecache.investorroom.com/mr5ir_veralto/241/VLTO%20Proxy%20Statement%202025%20%28final%29.pdf
https://filecache.investorroom.com/mr5ir_veralto/241/VLTO%20Proxy%20Statement%202025%20%28final%29.pdf
https://filecache.investorroom.com/mr5ir_veralto/241/VLTO%20Proxy%20Statement%202025%20%28final%29.pdf
https://filecache.investorroom.com/mr5ir_veralto/241/VLTO%20Proxy%20Statement%202025%20%28final%29.pdf
https://filecache.investorroom.com/mr5ir_veralto/241/VLTO%20Proxy%20Statement%202025%20%28final%29.pdf
https://filecache.investorroom.com/mr5ir_veralto/241/VLTO%20Proxy%20Statement%202025%20%28final%29.pdf
https://filecache.investorroom.com/mr5ir_veralto/241/VLTO%20Proxy%20Statement%202025%20%28final%29.pdf
https://filecache.investorroom.com/mr5ir_veralto/241/VLTO%20Proxy%20Statement%202025%20%28final%29.pdf

Disclosure Description

GRI 201: Economic Performance 2016

Response

GRI 3: Material 3-3 Management of material topics

2024 Form 10-K - p. 4-11, 50-61

Topics 2021
2011 Direct economic value generated and 2024 Form 10-K - p. 50-61
distributed
Veralto at a glance
201-2 Financial implications and other risks Greenhouse gas emissions and climate change - Climate risks and
and opportunities due to climate opportunities
change TCFD Index
201-3 Defined benefit plan obligations and 2024 Form 10-K - p. 78-81

other retirement plans

GRI 302: Energy 2016

GRI 3: Material
Topics 2021

3-3 Management of material topics

Sustainability Policy
Greenhouse gas emissions and climate change

Planet - VES tools, policies, and processes

3021 Energy consumption within the
organization

Data summary - Planet data

About this report
2024 CDP Response

302-3 Energy intensity

Data summary - Planet data

About this report
2024 CDP Response

302-4 Reduction of energy consumption

Greenhouse gas emissions and climate change

Energy efficiency
Data summary - Planet data

GRI 305: Emissions 2016

GRI 3: Material
Topics 2021

3-3 Management of material topics

Sustainability Policy
Greenhouse gas emissions and climate change

Planet - VES tools, policies, and processes

GRI Content Index, continued
Disclosure Description Response
2-23 Policy commitments Code of Conduct
Sustainability Policy
Striving for better, together - Human rights
—] Ethics and compliance
ﬁ Policies and statements
2-24 Embedding policy commitments Code of Conduct
5 Sustainability Policy
§ How we drive sustainability
e}
g Striving for better, together - Human rights
o
. Ethics and compliance
2-25 Processes to remediate negative How we drive sustainability
" Impacts Risk oversight
O
3 Ethics and compliance
o
a veraltointegrity.com
2-26 Mechanisms for seeking advice and Code of Conduct
raising concerns Ethics and compliance - Reporting concerns
- veraltointegrity.com
[}
§ 2-29 Approach to stakeholder engagement Sustainability materiality assessment
2-30 Collective bargaining agreements Opportunities to own your ambition - Collective bargaining
Data summary - People data
%_ Material Topics
D GRI 3: Material Topics 2021
3-1 Process to determine material topics Our approach to sustainability
Sustainability materiality assessment
9 3-2 List of material topics Sustainability materiality assessment - DMA results
C
©
qE) Topic Standards and Management of Material Topics
3 Innovation
U]
GRI 3: Material 3-3 Management of material topics: How we drive sustainability
Topics 2021 Innovation Products - VES tools, policies, and processes - Innovation

Data summary - Products data

305-1 Direct (Scope 1) GHG emissions

Data summary - Planet data

About this report
2024 CDP Response

Appendix
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305-2 Energy indirect (Scope 2) GHG
emissions

Data summary - Planet data
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https://investors.veralto.com/download/Veralto_Code-of-Conduct-Final.pdf
https://filecache.investorroom.com/mr5ir_veralto/170/Veralto_Sustainability_Policy.pdf
https://investors.veralto.com/download/Veralto_Code-of-Conduct-Final.pdf
https://filecache.investorroom.com/mr5ir_veralto/170/Veralto_Sustainability_Policy.pdf
https://secure.ethicspoint.com/domain/media/en/gui/90706/index.html
https://investors.veralto.com/download/Veralto_Code-of-Conduct-Final.pdf
https://secure.ethicspoint.com/domain/media/en/gui/90706/index.html
https://www.sec.gov/Archives/edgar/data/1967680/000196768025000008/vlto-20241231.htm
https://www.sec.gov/Archives/edgar/data/1967680/000196768025000008/vlto-20241231.htm
https://www.sec.gov/Archives/edgar/data/1967680/000196768025000008/vlto-20241231.htm
https://filecache.investorroom.com/mr5ir_veralto/170/Veralto_Sustainability_Policy.pdf
https://investors.veralto.com/download/Veralto_Corporation_CDP_Corporate_Questionnaire.pdf
https://investors.veralto.com/download/Veralto_Corporation_CDP_Corporate_Questionnaire.pdf
https://filecache.investorroom.com/mr5ir_veralto/170/Veralto_Sustainability_Policy.pdf
https://investors.veralto.com/download/Veralto_Corporation_CDP_Corporate_Questionnaire.pdf
https://investors.veralto.com/download/Veralto_Corporation_CDP_Corporate_Questionnaire.pdf
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GRI Content Index, continued

Disclosure Description

305-3 Other indirect (Scope 3) GHG emissions

Response

Data summary - Planet data
About this report

305-4 GHG emissions intensity

Data summary - Planet data
2024 CDP Response

305-5 Reduction of GHG emissions

Greenhouse gas emissions and climate change

Data summary - Planet data
2024 CDP Response

Disclosure Description Response

403-6 Promotion of worker health Striving for better, together - Human rights
Supporting success, at work and beyond - Well-being
Environment, health, and safety

403-9 Work-related injuries Data summary - People data

About this report

GRI 404: Training and Education 2016

GRI 306: Waste 2020

GRI 3: Material 3-3 Management of material topics
Topics 2021

Sustainability Policy
Waste reduction

Planet - VES tools, policies, and processes

Data summary - Planet data

306-2 Management of significant waste-
related impacts

Sustainability Policy
Waste reduction

Planet - VES tools, policies, and processes

GRI 3: Material 3-3 Management of material topics Opportunities to own your ambition - Developing the best
Topics 2021 people leaders
People - VES tools, policies, and processes
404-1 Average hours of training per year per Data summary - People data
employee
404-2 Programs for upgrading employee skills Opportunities to own your ambition

and transition assistance programs

People - VES tools, policies, and processes

Data summary - Planet data

404-3 Percentage of employees receiving
regular performance and career
development reviews

Data summary - People data

306-3 Waste generated

Data summary - Planet data
About this report

GRI 405: Diversity and Equal Opportunity 2016

306-4 Waste diverted from disposal

Data summary - Planet data
About this report

306-5 Waste directed to disposal

Data summary - Planet data
About this report

GRI 403: Occupational Health and Safety 2018

GRI 3: Material 3-3 Management of material topics Environment, Health, and Safety Policy
Topics 2021 Environment, health, and safety
403-1 Occupational health and safety Environment, Health, and Safety Policy

management system

Environment, health, and safety

Data summary - People data

GRI 3: Material 3-3 Management of material topics Code of Conduct

Topics 2021 Striving for better, together
People - VES tools, policies, and processes - Pipeline
growth process
Corporate governance - Board selection, composition, and
succession planning

405-1 Diversity of governance bodies and Corporate governance - Board selection, composition, and

employees succession planning

Data summary - People data

405-2 Ratio of basic salary and remuneration Opportunities to own your ambition - Pay parity

of women to men

Data summary - People data

Supply Chain Sustainability

403-2 Hazard identification, risk assessment,
and incident investigation

Environment, Health, and Safety Policy

Environment, health, and safety

GRI 3: Material 3-3 Management of material topics:
Topics 2021 Supply Chain Sustainability

Sustainable Supply Chain Policy

Supply chain sustainability

403-5 Worker training on occupational health
and safety

Environment, health, and safety - EHS training, education, and best

practice sharing
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https://investors.veralto.com/download/Veralto_Corporation_CDP_Corporate_Questionnaire.pdf
https://investors.veralto.com/download/Veralto_Corporation_CDP_Corporate_Questionnaire.pdf
https://filecache.investorroom.com/mr5ir_veralto/170/Veralto_Sustainability_Policy.pdf
https://filecache.investorroom.com/mr5ir_veralto/170/Veralto_Sustainability_Policy.pdf
https://investors.veralto.com/download/Veralto_EHS_Policy.pdf
https://investors.veralto.com/download/Veralto_EHS_Policy.pdf
https://investors.veralto.com/download/Veralto_EHS_Policy.pdf
https://investors.veralto.com/download/Veralto_Code-of-Conduct-Final.pdf
https://investors.veralto.com/download/Veralto_SustainableSupplyChain_Policy.pdf

Sustainability A ting Standards Board
(SASB) ind
SASB - Industrial Goods & Machinery SASB - Industrial Goods & Machinery
5 Table 1. Sustainability Disclosure Topics & Metrics Table 2. Activity Metrics
E Topic Metric Code Response Activity Metric Code Response
Energy (1) Total energy consumed RT-IG-130a.1 Data summary - Planet data Number of units produced by product category RT-IG-000.A Not reported
Man men ; i
anagement (2) Percentage grid electricity RT-IG-130a.1  Not reported Number of employees RTIG-000.B  Data summary - People data
8 (3) Percentage renewable RT-1G-130a.1 Data summary - Planet data
>
8 Employee Health (1) Total recordable incident rate (TRIR) RT-IG-320a.1  Data summary - People data
- & Safety (2) Fatality rate RT-IG-320a.1  Data summary - People data
(3) Near miss frequency rate (NMFR) RT-IG-320a.1 Not reported
Fuel Economy Sales-weighted fleet fuel efficiency for medium- RT-1G-410a.1 Not reported
< l8J( Emi;smns in and heavy-duty vehicles RT-IG-410a.2  Not reported
S se-phase -wei ici
s Y Sales-weighted fuel efficiency for RTIG-410a3  Not reported
non-road equipment
Sales-weighted fuel efficiency for RT-IG-410a.4  Notreported
stationary generators
Sales-weighted emissions of (1) nitrogen oxides
o (NO,) and (2) particulate matter (PM) for: (@) marine
?% diesel engines, (b) locomotive diesel engines, (c)
Q@ on-road medium- and heavy-duty engines and (d)
other non-road diesel engines
Materials Description of the management of risks associated RT-1G-440a.1 Supplier Code of Conduct
Sourcing with the use of critical materials Conflict Minerals Policy Statement
]
I Supply chain sustainability - Conflict
E minerals; Supply chain continuity
§ planning
Remanufacturing Revenue from remanufactured products and RT-IG-440b.1  Not reported
Design & Services remanufacturing services
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https://investors.veralto.com/download/Veralto_SupplierCodeofConduct.pdf
https://investors.veralto.com/download/Veralto_ConflictMinerals_Policy.pdf

[ask F Climat lated Fi ial Discl
[CFD) ind
C
Qo
©
o}
3
= TCFD Index Topic Recommended Disclosure Response
- Governance Describe the board's oversight of climate-related risks The Nominating and Governance Committee of Veralto's Board of Directors has oversight responsibility
This index cross-references the Task and opportunities. for Veralto's sustainability program, including Veralto's sustainability strategy, targets, and metrics.
Force on Climate-related Financial It coordinates with our Audit and Compensation committees as appropriate. Our Board reviews our
" ] ] S
ag Disclosures (TCFD) Framework with sustainability program at least annually.
8 applicable Veralto disclosures. For more information, see Climate risks and opportunities.
[a W
Describe management’s role in assessing and managing risks At the managerial level, Veralto's Senior Vice President of Strategy & Sustainability —who reports directly
and opportunities. to our President and CEO — oversees our sustainability program and the Veralto Sustainability Council,
and is responsible for reviewing and approving Veralto's sustainability reports.
Veralto's Sustainability Council develops and drives our roadmap of sustainability initiatives. This council
@ and its working groups include representation from our Water Quality and Product Quality & Innovation
2 segments, as well as several corporate functions: human resources; environment, health, and safety (EHS);
Veralto Enterprise System office; procurement; investor relations; finance; IT; corporate communications;
and legal.
Strategy Describe the climate-related risks and opportunities the Our risk management process has previously identified high-level climate-related risks and opportunities,
organization has identified over the short, medium, and long term. such as physical risk resulting from acute or chronic changes in climate patterns, which may include
2 increased severity of extreme weather events such as cyclones, hurricanes and floods. In addition, Chronic
S physical risks like longer-term shifts in climate patterns (such as sustained higher temperatures) may
a result in rising sea levels (which may affect our facilities in coastal areas), droughts, and heat waves.
Key climate-related opportunities for Veralto include the prospect of developing new commercial solutions
or product features to address customers' sustainability-related needs and potentially reduce our
operating costs.
8
S Describe the impact of climate-related risks and opportunities on See Water Quality impacts, risks, and opportunities.
c e, . . K .
g the organization's businesses, strategy, and financial planning. See Product Quality & Innovation impacts, risks, and opportunities.
3
Describe the resilience of the organization’s strategy, taking into See Climate risks and opportunities.
consideration different climate-related scenarios, including a 2°C or
lower scenario.
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Topic

Risk Management

Recommended Disclosure Response

Describe the organization’s processes for identifying and assessing See Climate risks and opportunities.
climate-related risks.

Describe how processes for identifying, assessing, and managing The climate-related risk assessment runs parallel to the annual Enterprise Risk Management process. The
climate-related risks are integrated into the organization’s overall significance and prioritization of climate-related risks are assessed relative to wider business risks.
risk management.

Describe the organization’s processes for managing Veralto leverages the Veralto Enterprise System (VES) to manage climate-related risks in our operations
climate-related risks. and our products. VES is a business management system that applies our culture of continuous
improvement to our processes and tools to create enduring impact.

For more information about how we use VES tools to reduce our environmental impact, see
Planet - VES tools, policies, and processes.

For information about how VES informs our processes for commercial strategy, discerning customer
insights, and launching products that consider customer sustainability needs, see Products - VES toals,
policies, and processes.

In addition, Veralto has partnered with EcoVadis, a globally recognized provider of business sustainability
assessments and ratings, to assess and monitor our direct and indirect supplier sustainability
performance, including climate-related performance and practices. We aim to have at least 40% of our
suppliers (by spend) covered by the EcoVadis program by the end of 2025.

Metrics and Targets

Disclose the metrics used by the organization to assess climate- Veralto has established the following metrics, which will be updated annually in the Veralto Sustainability
related risks and opportunities in line with its strategy and risk Report, to measure and track the progress of our climate program:

management process. + Location- and market-based Scope 1+2 GHG emissions and progress toward Scope 1+2 GHG goals
+ Scope 3 GHG emissions

+ GHG emissions intensity

+ Total energy use

+ Supplier engagement with our sustainability due diligence, assessment and monitoring program (in
partnership with EcoVadis)

Disclose Scope 1, Scope 2, and, if appropriate, Scope 3 GHG See Planet data.
emissions, and the related risks.

Describe the targets used by the organization to manage climate- At Veralto, we actively work to reduce energy consumption and greenhouse gas emissions attributable to
related risks and opportunities and performance against targets. our operations, products, services, and supply chain.

For more information, see Greenhouse gas emissions and climate change.




UN Sustainable D I t Goals (SDG
L] Sustainable Development Goal Response Sustainable Development Goal Response
2RO Goal 2—Zero Hunger Veralto at a glance - Our companies INDUSTRY, INNOVATION Goal 9 —Industry, Innovation and Veralto at a glance
Gl . . AND INFRASTRUCTURE .
s HUNGER Product Quality & Innovation Infrastructure Water Quality
g Build resilient infrastructure, promote . )
3 & Data summary - Products data sustainable industrialization and foster Product Quality & Innovation
g innovation Water stewardship
o
Data summary - Products data
GOOD HEALTH Goal 3— Good Health and WeII-Being Introduction
AND WELL-BEING Ensure healthy lives and promote well-being Veralto at a glance - Our companies
1% for all at all ages Wat it
3 ater Quality .
§ A 4 ) ‘ 1 REDUCED Goal 10 — Reduced Inequalities Veralto Code of Conduct
& Product Quality & Innovation HECALTE Reduced inequalities within and among Striving for better. together
Supporting success, at work and beyond - Associate countries Obportunities to own vour ambition  Pay parit
engagement; Well-being pp y y parity
Data summary - Products data; People data
2 Eﬁﬂﬂfﬁy G°‘f" 5—Gender Eguahty Veralto Code of Condudt RESPONSIBLE Goal 12— Responsible Consumption Sustainability Polic
2 Achieve gender equality and empower all Striving for better, together 1 CONSUMPTION and Production ) ) .
women and girls AND PRODUCTION ) _ Sustainable Supply Chain Policy
Opportunities to own your ambition - Pay parity Ensure sustainable consumption and Veralto at a qlance - OUF companies
) " m production patterns verafto at a glance P
Corporate governance - Board selection, composition, and Product Quality & Innovation
succession planning Y
Water stewardship
° Data summary - People data Water stewardshi
a . . i Waste reduction
§ CLEAN WATER Goal 6 —Clean Water and Sanitation Water Stewardship Policy Data summary - Products data; Planet data
o - ;
AND SANITATION Ensure access to water and sanitation for all Veralto at a glance - Our companies
Water Qualit 1 CLIMATE Goal 13 Climate Action Sustainability Policy
A ACTION Take urgent action to combat climate change Introduction
Water stewardship and its impacts B
w . .
o Planet - VES tools, policies, and processes @ Greenhouse gas emissions and climate change
48]
Data summary -
= Data summary - Products data Data summary - Planet data
>
o
7 mpmey | Goal B becent Work and Veralto Code of Condut Goal 14— Life Below Water Water Stewardship Policy
Economlc Gr,OWth , ‘ Striving for better, together 14 v Conserve and sustainably use the oceans, seas Water Quality
M Promote inclusive and sustainable economic o . bit p ) and marine resources
"' growth, employment and decent work for all pportunities to own your ambition - Pay parity Water stewardship

Data summary - Products data
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https://investors.veralto.com/download/Veralto_Code-of-Conduct-Final.pdf
https://investors.veralto.com/download/Veralto_WaterStewardship_Policy.pdf
https://investors.veralto.com/download/Veralto_Code-of-Conduct-Final.pdf
https://investors.veralto.com/download/Veralto_Code-of-Conduct-Final.pdf
https://filecache.investorroom.com/mr5ir_veralto/170/Veralto_Sustainability_Policy.pdf
https://investors.veralto.com/download/Veralto_SustainableSupplyChain_Policy.pdf
https://filecache.investorroom.com/mr5ir_veralto/170/Veralto_Sustainability_Policy.pdf
https://investors.veralto.com/download/Veralto_WaterStewardship_Policy.pdf
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N\
APEX

VERIFICATION OPINION DECLARATION
GREENHOUSE GAS EMISSIONS

To: The Stakeholders of Veralto Corporation

Apex Companies, LLC (Apex) was engaged to conduct an independent verification of the greenhouse gas (GHG)
emissions data reported by Veralto Corporation (Veralto) for the period stated below. This verification opinion
declaration applies to the related information included within the scope of work described below.

The determination of the GHG emissions data is the sole responsibility of Veralto. Veralto is responsible for the
preparation and fair presentation of the GHG emissions statement in accordance with the criteria. Apex’s sole
responsibility was to provide independent verification on the accuracy of the GHG emissions reported and on the
underlying systems and processes used to collect, analyze and review the information. Apex is responsible for
expressing an opinion on the GHG emissions statement based on the verification. Verification activities applied in a
limited level of assurance verification are less extensive in nature, timing, and extent than in a reasonable level of
assurance verification.

Boundaries of the reporting company GHG emissions covered by the verification:

e Operational Control

e Worldwide

e Exclusions
o 3PL sites not owned, leased or operated by Veralto
o Biogenic emissions

Types of GHGs: CO2, N20O, CH4, HFCs
GHG Emissions Statement:

e Scope 1: 33,151 metric tons of CO2 equivalent

e Scope 2 (Location-Based): 24,450 metric tons of CO2 equivalent

e Scope 2 (Market-Based): 20,455 metric tons of CO2 equivalent

Data and information supporting the Scope 1 and Scope 2 GHG emissions statement were in most cases historical
in nature, but in some cases estimated.

Global Warming Potential (GWP) and emission factor data sets:

e  GWP: Intergovernmental Panel on Climate Change (IPCC) Fifth Assessment Report (AR-5)

e United States Environmental Protection Agency (USEPA) Emissions & Generation Resource Integrated
Database (eGRID) (2022 data), 2024

e USEPA Emission Factor Hub, 2024
* International Energy Agency (IEA) Emission Factor Database (2021 data), 2023

e United Kingdom (UK) Department for Environment Food & Rural Affairs (DEFRA), UK Government GHG
Conversion Factors for Company Reporting, September 20, 2022

WATER « ENVIRONMENTAL + HEALTH & SAFETY « COMPLIANCE & ASSURANCE « INFRASTRUCTURE

Apex Companies, LLC « (800) 733-2739 « w

e  Environment Canada, National Inventory Report 1990-2020: Greenhouse Gas Sources and Sinks in
Canada, Annex 13 - Electricity in Canada: Summary and Intensity Tables, April 2022

Period covered by GHG emissions verification:
e January 1, 2024 to December 31, 2024
Criteria against which verification was conducted:
e World Resources Institute (WRI)/World Business Council for Sustainable Development (WBCSD) GHG
Protocol Corporate Accounting and Reporting Standard (Scope 1 and 2)
Reference Standard:
e SO 14064-3 Second Edition 2019-04: Greenhouse gases -- Part 3: Specification with guidance for the
verification and validation of greenhouse gas statements

Level of Assurance and Qualifications:

e Limited

« This verification used a materiality threshold of +5% for aggregate errors in sampled data for each of the
above indicators.

GHG Emissions Verification Methodology:
Evidence-gathering procedures included but were not limited to:

* Interviews with relevant personnel of Veralto;
* Review of documentary evidence produced by Veralto;
*  Site visits to Veralto operations in Grand Rapids, Michigan and Ames, lowa;

e Review of Veralto data and information systems and methodology for collection, aggregation, analysis and
review of information used to determine GHG emissions; and

e Audit of sample of data used by Veralto to determine GHG emissions.

Verification Opinion:

Based on the process and procedures conducted, there is no evidence that the GHG emissions statement shown
above:

e is not materially correct and is not a fair representation of the GHG emissions data and information; and

e has not been prepared in accordance with the WRI/WBCSD GHG Protocol Corporate Accounting and
Reporting Standard (Scope 1 and 2).

It is our opinion that Veralto has established appropriate systems for the collection, aggregation and analysis of
quantitative data for determination of these GHG emissions for the stated period and boundaries.
Statement of independence, impartiality and competence

Apex is an independent professional services company that specializes in Health, Safety, Social and Environmental
management services including assurance with over 30 years history in providing these services.

No member of the verification team has a business relationship with Veralto, its Directors or Managers beyond that
required of this assignment. We conducted this verification independently and to our knowledge there has been no
conflict of interest.




Apex has implemented a Code of Ethics across the business to maintain high ethical standards among staff in their
day-to-day business activities.

ﬁ The verification team has extensive experience in conducting assurance over environmental, social, ethical and health
and safety information, systems and processes, has over 20 years combined experience in this field and an excellent
understanding of Apex’s standard methodology for the verification of greenhouse gas emissions data.
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= Jessica Jacobs, Lead Verifier Mary E. Armstrong-Friberg, Technical Reviewer
— ESG Program Manager ESG Senior Program Manager
Apex Companies, LLC Apex Companies, LLC
Cincinnati, Ohio Cleveland, Ohio
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) This verification opinion declaration, including the opinion expressed herein, is provided to Veralto Corporation and is solely for the
o benefit of Veralto Corporation in accordance with the terms of our agreement. We consent to the release of this declaration to the
9 public or other organizations, but without accepting or assuming any responsibility or liability on our part to any other party who may
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Associate photo contest

Nearly 80 Veralto associates submitted
their personal photos as part of our
annual sustainability report photo
contest. We are proud to recognize the
associates whose photos were selected
and grateful to all the Veralto team
members who supported the production
of this year's report.

© 2025 Veralto. All Rights Reserved. Veralto, VES, their
respective logos, and "Safeguarding the World's Most
Vital Resources" are trademarks of Veralto and may not
be used without permission.

Page 1

Hannes Tietz

OTT HydroMet
Watching the Sunrise
Bavarian Alps

Page 18

Rob Ellison

Sea-Bird Scientific

The Mighty Pollinators
Washington Park
Arboretum, Seattle, WA,
USA.

Page 43
Anthony Davis
Hach

After the Snow
Glencoe, Scotland

Page 60

Julia Yacoub

Trojan Technologies
Looking up Through
Antelope Canyon
Antelope Canyon, AZ,
USA.
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Florence Humbert
Hach

No Water!

Sahara Desert, Tunisia
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Jen St. Louis

Trojan Technologies
Godafoss

Iceland

Page 44
Garrett Evans
OTT HydroMet

Imagine Sisyphus Happy

Devil's Backbone,
Loveland, CO, US.A.
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Jen St. Louis

Trojan Technologies
Ldtrabjarg Puffin
Westfjords of Iceland
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Erin Keen
Sea-Bird Scientific
Winter Solstice

Lake Wenatchee
State Park, WA, US.A.

Page 29

Jeramey Johnson

Hach
Dolomites Mountain
Range
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Andre Rozitis
OTT HydroMet

Joys of Cold Water and

Climate
Devil's Backbone,

Berthoud Pass, CO, US.A.

Page 71

Jeramey Johnson
Hach

Krabi, Thailand
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Chad Higgins

Hach

Reflections of a Sunrise
Loveland, CO, US.A.
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Jeramey Johnson
Hach

Dusseldorf, Germany
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Attilio Cachilli
Videojet

Water & Sunset
Trouville, France
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Bhavya Bhardwaj

Hach

Majestic Paine Grande and
Cuernos del Paine, With a
Sneak of the North Tower
Torres del Paine, Chile
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Taylor Buley
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Claudia Weigert

Hach

Alien Lights
Grundarfjéréur, Iceland

Hach
Washington Wildflowers

Washington, near

Mt. Baker, WA, US.A.
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Sampada Katdare
Videojet

Petals and Perks
Lisbon, Portugal

Katherine McIlwain
Veralto Corporate
Mighty Mt. Cook
Hooker Valley Track,
Aoraki Mt. Cook, New
Zealand (Aotearoa)
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Anthony Davis

Hach

Rotorua Redwoods
Rotorua, New Zealand
(Aotearoa)
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Carlos Canizales
Videojet

Frozen Waterfalls
Rochemolles, Turin, Italy
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Bart Verdonk

Hach
The Sound of Silence
Tegernsee, Germany
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Katherine McIlwain
Veralto Corporate
Aurora Australis Over the
Doubtful Sound
Fiordlands, South Island,
New Zealand (Aotearoa)
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Taylor Riordon

Trojan Technologies
Buoy Break

Lincoln County, OR, US.A.
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